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SCHOOL OF BUSINESS AND ENTREPRENEURSHIP 
School of Business and Entrepreneurship 
1996-97 Catalog 
Published September 1996 
Policies and programs set forth herein become effective September 1996. The regulations and 
requirements herein, including fees , are necessarily subject to change without notice at any 
time at the discretion of the Nova Southeastern University administration. It is the 
student's responsibility to become familiar with the contents of this catalog. 
The University recognizes that individual programs require differing time limits for the 
completion of academic studies leading to a degree. Therefore, the time frame is a matter 
within the discretion of each academic program. All program I center catalogs, bulletins, and 
handbooks must carry this information. 
Nova Southeastern University is accredited by the Commission on Colleges of the Southern 
Association of Colleges and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097: 
Telephone number 404-679-4501) to award bachelor's, master's, educational specialist, and 
doctoral degrees. 
President's Message 
Nova Southeastern University is committed to 
providing an educational environment that encourages 
studen ts to be the best they can be. Historically, NSU has 
provided quality education through a diverse array of 
delivery systems ranging from the traditional to state-of-
the-an electronic technologies. Consistent with our 
mission statement, we prepare students for leadership 
roles in the professions and provide support for research 
and community service while maintaining an 
environmen t fostering creativity and innovation. We 
recognize that as Will Rogers once noted , "Even if you're 
on the right track, if you just sit there you'll get run 
over. " 
Given our commitment to providing educational 
opportunities that prepare tomorrow's professionals LO optimally serve their professions, 
clients, and society, it is essential that curricula be designed at each level to effectuate thi~ 
mission. Tomorrow's professionals must possess not only the traditional attributes-
expertise, ethical sensibilities, and commitment to furthering professional and social values-
but also the capacity to utilize contemporary technology, to apply and appreciate relevant 
findings and approaches of other disciplines, and to operate in a culturally diverse milieu. 
Nova Southeastern's goal is to maintain and enhance the array of professional schools 
and concomitant programs required to fulfill its mission. It must support, enhance, and 
expand existing professional centers and, where appropriate, reorganize University 
components to facilitate synergy and enhance the education of professionals. We believe 
that education is not merely a means to an end, but is itself intrinsically valuable. 
Accordingly, the time spent at Nova Southeastern by students, faculty, and staff should be 
informative, exciting, and rewarding. 
We welcome you in joining in our common mission of creating the best possible 
educational setting. 
Ovid C. Lewis,J.5.D. 
President 
Nova Southeastern University 
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Dean's Message 
The business world continues to become more 
complex, continually using advanced levels of 
technology. In addition, the market has truly become 
global in scope. The School of Business and 
Entrepreneurship is committed to preparing master's and 
doctoral studen ts to be strong competitors in this 
challenging marketplace. The programs atlhe SBE stand 
apart from others for a few significant reasons. 
First, the programs emphasize entrepreneurial, 
innovative, and creative applications taught by professors 
who bring to the classroom a mix of research and 
business experience. Second, the flexible delivery 
systems were designed to meet the needs of the working 
professional, the full-time student, and individual 
organizations. Finally, although we have grown large in 
size, we continue to provide individual atten tion to ensure the success of our students. 
At the School of Business and Entrepreneurship at Nova Southeastern University, we are 
committed to serving as your partner in the business world. The SBE seeks students who are 
energized by our spirit of entrepreneurship and who share our excitement about the future 
of leading and managing in the 21st century, Since you have chosen the SBE, we will provide 
the foundation of knowledge, skills, and experience on which you may build your future . 
Randolph Pohlman, Ph.D. 
Dean 
School of Business and Enlrepreneurship 
III 
-Mission Statement 
Nova Southeastern University provides educational programs of distinction from 
prekindergarten through the doctoral level at times and in locations convenient to students, 
prepares students for leadersh ip roles in business and the professions, encourages research 
and community service, and fosters an atmosphere of creativity and innovation utilizing 
technology where appropria te. 
Approved by the Board of Trustees, June 22, 1992. 
--NOVA--
SOUTHEASTERN 
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The School of Business and 
Entrepreneurship 
The School of Business and Entrepreneurship houses major centers, institutes, and programs 
dealing with business and public administration. The concepts of value , entrepreneurship, 
innovation , and creativity dominate the curri culum of programs in accounting, business 
administration , health services administration, human resource management, internaLional 
business, and public administration offered by the School. Degree programs of the School are 
at the master's and docLOrallevel. Nondegree programs in the various divisions, ce nters, and 
institutes enable the School to impact a wide range of organizational scuings with practical 
programs. The Nova Southeastern University philosophy that the individual is the focus of the 
education al process is the hallmark of the School's offerings. 
T he Division of Public and Health Services Administration houses the Institute of Health Policy 
and Administration , the In stitute of Continuing Management Education for Health care 
Professionals, and programs in Health Services Administration, Medical Management, and 
Public Administration. Degree and non degree activities focus on the needs ohhe public and 110t-
for-profit sector professionals, particularly those in the broad-hased "safety net" arena. While 
most of the students enrolled in degree programs in this division are mid-career professionals. 
the division does enroll preprofessionals and manages an internship program to provide some 
in-field prac tical experience to their academic studies. 
The School's Master of Accounting Program offers a number of distin ct career options in 
meeting th e needs of accoun ting professionals: public accounting. tax accounting. managerial 
accounting. and finan cial planning. The accounting program meets the advanced requirements 
of eligibility for silting for the CPA, CMA, and CFP exams. 
Sludentsenrolled in Nova Southeastern University'sShepard Broad Law Center may earn their 
master's degree in many of the program offerings of the School of Business and En trepreneurship . 
The master 's programs included in this option are: Master of Business Administra tion (M.B.A.) , 
Master of International BusinessAdministration (M. l. B.A.), Master of Science in Health Services 
Administration (M.S./HSA), and Master of Publi c Administration (M.P.A.). TheJointJ.D./ 
Master's Program at Nova Southeastern University is unique in that students may earn both 
degrees during a three-year period since they enroll in Business School courses on weekends 
during th eir second and third years in the Law School. Students must meet all admissions 
requirements of the Law School prior to heing admitted into theJointJ.D./Master's Program. 
Interested applicants should consult the Law School for details on adm ission to the Law School 
prior to ap plying to the School of Business and Entrepreneurship. 
The School of Business and Entrepreneurship's major degree offerings at the master's and 
doctoral levels are administered through the Master's and Doctoral Divisions, respectively. 
Combined, these divisions are responsible for approximately 80 percent of the School 's 
educational activities. The master's programs stress innovative learn ing processes and delivery 
systems for working professionals who wish to increase their managerial or professional 
effectiveness. While most of the students are adult students wilh some career experien ce. the 
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-School has a full-time, campus-based M.B.A. Program . The master 's degree programs of the 
School of Business and Entrepreneurship include the followin g offerings: 
Maste r of Business Administration (M.B.A.) 
Master of Public Administra tion (M.P.A.) 
Maste r of Accounting (M.Acc.) 
Master of International Business Administration (M.l.B.A.) 
Mas te r of Science in Health Services Administration (M.S./HSA) 
Master of Science in Human Resource Manage men t (M.S./HRM) 
Mas ter of Science in Management (M.S./M) 
Master of Science in Medical Management (M.S./MM) 
Th e structure and format of the master's programs permit students to ( oncen trale their studies 
in a number of major areas depending upon their interest. background, and organizational 
needs. Areas of concentration or specialization include accounting, finance , health services 
administration , human resource management, international businessadministralion . management 
information syste ms, public administration , and marketing. 
The School's doctoral programs are designed for upper-level manage ment and executive 
personnel in baLh Lhe public and private sec tors. The emphasis of the doctoral programs is 
strategic dec ision making, including problem solving and policy formulation . The school offers 
• three distinctive doctoral programs emanating from a common decisio n-making base: 
Doctorate in Business Administration (D.B.A.) 
Doctora te in Public Administration (D.P.A.) 
Doctora te in International Business Administration (D.I .B.A.) 
The D.B.A. and D.P.A. programs are capstone programs for professionals who seek broader 
organizational understanding and influence . The research focusofthe dissertation goes beyond 
the traditional aim of the Ph.D. thesis to the extent that students apply their research to current 
organizational challenges and opportunities and seek to implement their findings and solutions 
as Lh ey unfold in real time. Students in the D.B.A. program may elect a career option in addition 
to the classical management curricu lum of the program. These career options are in the fi e lds 
o[accounting, finance. health services administration . human resource management, information 
technology management, international management. and marketing. 
The D.I.B.A. program is designed for executive-level personnel in multinational corporations 
located in the United States and abroad, and offers an innovative format permitting these 
professio nal-level students to attend classes in intensive week-long sessions as well as weekend 
classes monthly. 
All of the programs offered by the School of Business are available on the campus of Nova 
Southeastern University in Fort Lauderdale , Florida, and many are also offered in field locations 
throughout Florida and the United States in a "cluster" format. A cluster is a group of20 to 30 
students pursuing similar degree objectives in an off-campus location. Nova Southeastern 
University is acknowledged as a leader in fi eld-based programs. Two general types ofacademic 
clusters are the open cluster and the sponsored (corporate) cluster. The open cluster comprises 
students from a variety of backgrounds. experiences. and organizational settings. Open clusters 
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in the master's programs generally focus on management studies, as opposed to any of the 
concentrations or specializations noted above, although these options are available should the 
cluster members agree upon a common major. The sponsored cluster comprises students who 
are generally employed in the same profession bya single employer or a consortium of employers 
in a "corporate" cluster, to the extent that a corporate training department or management 
group, such as a chapter of the National Management Association, negotiates the terms of a 
contract to deliver the management program with a specified major at the commencementofthe 
sponsored (corporate) cluster. Please contact the Associate Dean, Marketing and Program 
Services, for additional information concerning either cluster format. 
The School of Business currently operates open and sponsored clusters at the master's level in 
more than 25 locations and at the doctoral level in more than 15 locations throughout Florida, 
the United States, and internationally. All field-based clusters meet the same stringent 
accredi tation requirements as on-campus programs. In addition, all clusters outside Florida are 
licensed in the states in which they operate. Nova Southeastern University clusters have been _ 
reviewed (including on-site visitation) by the Commission on Colleges of the SouthernAssociation 
of Colleges and Schools, as well as by representatives of the other regional accrediting bodies, 
as appropriate. 
Quality Reassurance 
All of the programs and courses offered by the School of Business and Entrepreneurship,are 
designed to meet the educational training needs of both studen ts and organizations. Detailed 
course syllabi specifying behavioral objectives and learner outcomes serve to assure equivalent 
quality wherever programs are delivered-on campus in Fort Lauderdale or in field-based 
clusters. With the improvement of leade rship abilities and skills as the underlying concern of 
center programs, re-evaluation of course content and learning resources by professionals with 
Nova Southeastern University is accredited by the Commission on Colleges of the Southern 
Association of Colleges and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097: 
Telephone number 404-679-4501) to award bachelor's, master 's, educational specialist, and 
doctoral degrees. 
Memberships 
• Florida Association of Colleges and Universities (FACU) 
• Independent Colleges and Universities of Florida (ICUF) 
• American Council on Education (ACE) 
• College Entrance Examination Board (CEEB) 
• Council of Graduate Schools of the United States (COGS) 
• American Assembly of Collegiate Schools of Business (AACSB) 
• Association of Collegiate Business Schools and Programs (ACBSP) 
• National Association of Schools of Public Affairs and Administration (NASP AA) 
Nova Southeastern University's programs leading to professional degrees in management at 
the graduate level have been recognized by the National Management Association (NMA) , a 
nationwide professional management development organization with sponsorship by and 
membership in the nation's leading business and industrial corporations. 
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General Information on Graduate 
Programs 
Acceptance Procedure 
Students are admitted to the programs under the following classifications. First is fu ll 
acceptance. This status is equivalent to fully matriculated or degree candidacy status and is 
awarded when all admission requirements are satisfied. Second is provisional acceptance. This 
status is given to students who have not yet satisfied all the admission requirements but have given 
evidence that all criteria can be mel. Third is special student acceptance. This status is reserved 
fo r nondegree-seeking students. Generally, such students enroll for one or two courses as part of 
their own persona] professional development program, or enroll in courses leading to a 
specialization certificate (master's on ly). Students with this status who later decide to pursue a 
degree must meet all program admission requirements. Founh is conditional acceptance. This 
status is reserved for s tudents who fall below the minimum quantitative admission criteria but 
have demonstrated a pattern of professional achievement, including the ability to assume 
increased responsibility during their careers. Students are admiued under conditional status a t 
the discretion of the program director. Enrollment in and satisfactory completion of courses do 
not guarantee admission to any program. 
Students will be notified in writing of the status under which they may enroll in classes. UPIH1 
completion of all admission requirements and where applicable, fulfillment of conditional 
matriclation requirements. notification offull acceptance will be given in writing. Failure to meet 
any full admission requiremen ts may result in suspensio n of the privilege to enroll in classes. at 
the discretion of the graduate admissions committee. 
International Students 
International students must submi ta TOEFL score of550 or higher or show evidence of English 
language proficiency suitable for graduate study. The 1-20 may be issued only upon com pletion 
o f all admissions require ments. In addition, they must be enrolled in two courses or seminars 
per term in order to maintain their 1-20 status. Therefore, international students are urged to 
be sensitive to requirements prior to app lying to the program. In ternational studentswho intend 
to reside in the United States and who are required to obtain an 1-20 must be full-time degree-
seeking students and must attend the main campus in Fort Lauderdale, Florida. For further 
information contact the Inte rnational Student Advisor, Nova Southeastern University, 3301 
College Avenue, Fort Lauderdale, Florida 33314-7796, or telephone (954) 452-7240 or toll free 
800-541-6682, Ext. 7240. 
Foundation Course Satisfaction 
Those students who must complete program foundation courses as a condition for receiving 
degree candidacy status may enter their program of study on a conditional or provisional basis; 
however, they may not enroll for any graduate program course that has a specific knowledge 
prerequisite associated with any foundation course until suc h prerequisite courses are com-
pleted. Foundation courses must be satisfied prior to admission to degree candidacy in the 
program. Students are required to complete all foundation course work within two to three terms 
of entering their graduate programs of study. 
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Students have three options for satisfying a program foundation or prerequisite course: 
I) they may take the required course through Nova Southeastern University or another 
accredited institution with prior course approval in writing by the School; 2) they may successfully 
complete a proficiency examination administered by a testing organization that has a national 
recognition such as CLEP, LaMA or USAFI; or 3) they may successfully complete a proficiency 
examination administered by the School. Enrollment in a foundation course is permitted 
concurrent with enrollment in graduate course work provided such enroll men t is not in courses 
dependent upon specific knowledge prerequisites. For example, a student may enroll in an 
accounting foundation course while taking graduate courses in human resources, economics, or 
markeLingsince the accounting foundation course does not serve asa prerequisite foranyoflhese 
courses. NOTE: foundation course credits appear on the student's transcript bu t do not apply 
toward the master's degree, per se, and do not figure into the computation of the student's 
graduate grade point average. 
Transfer Policy 
The University will accept as transfer credit up to the equivalent of two courses (six semester 
credits or two quarter credits) taken at the master's level, or two courses (eight semester credits) 
taken at the doctoral level (with grades of not less than B) from another regionally accredited 
institution, provided the courses have not been applied toward another degree, the course 
contentand credits are the equivalent of courses offered in the student's program, and the courses 
have been taken within the five-year period prior to matriculation. Applications for approval of 
transfer credits must be made in writing to the program office at the time of application . Students 
may not transfer credits taken after the date o f their first matriculation in any SBE graduate 
program. Credits earned at Nova Southeastern University are transferrable only at the discretion 
of the receiving school. 
AdmissionsAppeal Procedure 
Any student who is denied admission has the right to appeal the decision, in writing, to the 
Graduate Admissions Committee. The student will be notified by the Graduate Admissions 
Committee when a decision has been reached. Please direct all correspondence to: 
Nova Southeastern University 
School of Business and Entrepreneurship 
Director of Student Services 
3100 SW 9th Avenue 
Fort Lauderdale, Florida 33315-3025 
Grading and Academic Probation Policies 
Students will receive transcripts following each term in which they register for classes. This 
transcript will indicate the current status of grades and earned semester hours for all courses 
completed and/ or attempted. 
Students are required to maintain a cumulative grade point average (GPA) of 3.0 for the 
duration of their course of study. Any student who fails to maintain a 3.0 will be placed on 
academic probation for two terms. lfprobation is not removed at the end of two terms, the student 
may be suspended from the program. For veterans and other persons eligible for Veterans 
Administration (VA) benefits, failure to remove probation by the end of six months will result in 
the loss of eligibility for VA benefits. A student may petition for reinstatement in the program 
after a period of two terms, explaining the reasons why academic potential has improved. At that 
time the studen t will speak with an advisor and the reinstated petition will be considered. 
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Reinstated students are subject to all current program policies and degree requirements and will 
be required to retake courses in which substandard grades were earned in order to regain good 
academic standing, i.e., a 3.0 CPA. Retaking courses does not remove the previous course entry 
on the student's official transcript, bUllhe highest grade earned in the course will be computed 
as part of the GPA, thus enabling the student to improve his or her grade point average. 
Students who have reason to believe that there has been an error in assigning a grade in a course 
may formally protest and invoke the grade appeal procedure (page #). As a general policy, 
students are permitted to retake (at full tuition cost), at their own expense any course, in which 
a grade of C+ or lower has been earned, whether or not they have been placed on academic 
probation as a result of such a grade. 
Grading System 
The grading system for graduate programs is as follows: 






















Given when most but not all course work has been completed. Must be 
requested from the instructor. An incomplete grade contract must be 
executed and signed by student, instructor, and program director. 
Given after the first weekend of class at the request of the student for any 
reason Of by the instructor when outstanding work is not submitted by the 
student and the student has not requested an Incomplete. 
Grade Appeal Procedure 
It is part of the professional responsibility of a professor to establish grading criteria, use those 
criteria for the impartial and unbiased assignment of grades, and to make a reasonable effort to 
provide students with performance feedback using those criteria. The Appeals Committee is 
empowered to change a student's grades only if grades were assigned unprofessionally or 
inequitably, but cannot substitute criteria or overrule a professor's professional judgement in the 
assign men t of grades. The overall quality of course and program offerings (e.g., appropriateness 
of criteria or teaching performance) is the responsibility of th e Program Directors and Associate 
Dean for Academic Affairs. A student who has reasonable evidence that a professor has not met 
his/ her professional obligations in the assignment of the student's grades is encouraged to pursue 
the following appeals process. 
Step 1: The student should contact the professor to discuss the grade disparity. (The problem should 
be resolved at this level ifat all possible.) 
Step 2: The student must appeal in writing to the professor noting specific objections to the grade 
received. The professor must respond in writing within 10 working days, givingjustification 
for the grade given. 
Copies of both communications should be forwarded to the Program Director by each party. 
Step 3: The student may accept the professor's response or write to the Program Directorto request 
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a hearing. Failure of the student to request a hearing within ten days shall be construed as 
acceptance of the grade. An appeal committee will be appoin ted to mediate the dispute. The 
committee will review both written and oral arguments in the case. The committee consists 
of: one administrative officer of the program, one faculty member who teaches in the 
program, and one student who is currently enrolled in the program . . 
Step 4: The snldentand professorwill be informed ofthe committee'sdecision, and barring written 
objections by either party, the recommendation of the committee will be accepted. 
Step 5: [fwritten objections are received within 10 days, the matter will be referred to the Associate 
Dean for Academic Affairs for review and resolution. 
All non grade student grievances must be made in writing to the Associate Dean for 
Academic Affairs. 
Graduation Requirements 
To be eligible for graduation, students must fulfill the following requirements: 
I. Completion of all admission requirements; 
2. Satisfaction of all program foundation courses; 
3. Maintenance of a minimum 3.0 cumu lative CPA for course work taken (includes 
prerequisite courses at the doctoral level); 
4. Completion of all required course work, seminars, and workshops; 
5. Satisfactory completion of either the master's projector the workshop substitution option 
• 
when applicable. The master's project carries four (4) credits; the workshop option 
carries four (4) credits. 
6. Successful completion of comprehensive examination (doctoral). 
7. Satisfaction of program publication requirement (doctoral). 
8. Completion and successful defense of doctoral dissertation. 
9. Al l tuition/fees must be paid in full. 
Student Grievance Procedure 
The purpose of this procedure is to promote the orderly resolution of problems arising out of 
student complaint concerning a policy, procedure, or administrative action of the School of 
Business and Entrepreneurship. Students and facu lty are encouraged to informally resolve 
disputes prior to instituting a formal grievance. Grade appeals are resolved under a separate 
procedure. 
A. Any studen t who has a grievance concerning administrative action or a member of the faculty 
or staff shall file such a grievance in writing with the Associate Dean for Academic Affairs. 
The written grievance will contain a short and concise statement of all relevant facts and the 
relief sought. 
B. Upon receipt ofa written grievance, the Associate Dean for Academic Affairs shall request 
proofsupponing the grievance and request a reply/ response with supporting evidence from 
the party/ department the complaint is against. An administrative Review Panel appointed by 
the Associate Dean for Academic Affairs will review the grievance and evidence to determine 
whether the grievance presents a complaint upon which action should be taken. If the 
grievance is found to have no basis, to be insubstantial or wholly a question of academic 
discretion, the grievance shall be dismissed without further ac tion. The student will be advised 
in writing as to whether the grievance was dismissed, or whether additional action will be 
taken. 
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I. If the Administrative Review Panel decides that further inqui ry shou ld be made , th e n the 
Associate Dean for Academ ic Affairs may invoke one of the following procedures: 
a. Informal Resolution Procedure: The Associate Dean for Academic Affairs may informally 
meet with all parties a nd try to resolve the issue(s) raised. 
b . Formal Resolution Procedure : If th e Associate Dean for Academic Affairs is un able to 
informally resolve the issue, then a Grievance Commi ttee will be convened to make a fin al 
determination of the issue (s). 
2. The Grievance Comminee shall consist of th ree members. One member shall be a member 
of the full-time facu lty o f the School of Business and Entrepreneurship. One mem ber shall 
be an admi n istrator in the School o f Business and Entrepreneursh ip. One member shall be 
ei ther an alumna or alumnus or a curre ntly e nrolled student from th e program of th e student 
filin g the grievance . 
3. The parties will attend th e Grievance Hearing before the panel atwh ich time both parties shall 
subm it their evidence and arguments concern in g the matter. T he parties shall be notifi ed of 
the time, date, and placeofthe hearing. All hearings shall be conducted on the ma in campus, 
during normal working hours. There will be no meeting of the Com mittee unless an ac tive 
appeal has been filed in accordance with this procedure. 
The Grievance Committee Hearing shall be subjec t to the followin g procedures: 
a. The Committee shall have no right to modify, add to, or sub tract from thi s grievance 
procedure. 
b . A majority vote of the co mmittee shall be de terminative . 
c. In the case of grade appeal or other appeals dealing directly with a student's academic 
performance . the commi tlee may notsubstitu te its judgemen t for the qualitative academic 
decision of the faculty me mber rende ring th e g rade or assessing th e student's work. The 
committee may o nly recommend to upho ld or reve rse the School's decision . In the eve nt 
the Committee recommends reversal of the School's decision , the Program Director sha ll 
fashion a remedy consistent with sound acade mic principles which shall be final. The 
Comm ittee may not address sanctions which are wholly within the academic probatio n or 
student misconduct policies of the SBE. 
d. The Committee shall render its decision in writing to all parties involved. 
e. The Committee shall be obliged to re nder a decision within fourtee n (14) calendar days 
following the close of the hearing. 
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4. The dec ision of the Committee shall be final and binding. Any student fi ling a grievance shall 
be notifi ed of the Committee decision by ce rtified mail to their last official address. Any suit 
filed to challe nge a procedure or determination under these proceed ings, shall be fil ed in a 
court of competent jurisdiction in Broward Coun ty Florida and the laws of the State of Florida 
shall apply. * 
'Arizona residents enroll ed in programs delivered in part in the State of Arizona are further 
protected as foll ows: 
"If the compla in t can not be resolved after exhausting the institution 's grievance p rocedure, the 
student may file a complaint with the Arizona State Board for Private Postsecondary Education. 
The studen t must contac t the State Board for furth er details." 
Plagiarism and Other Forms of Misconduct 
We bster defines plagiarism as the stealing or passing off th e ideas or words of another as one 's 
own; use, without crediting the source ; to commit literary theft; to present as new and original 
an idea or product derived from an existing source. NSU studenLS sign a statement verifying !.he 
authenticity of authorship with each written assignment. Plagiarism is not acceptable, so care 
must be taken to credit any sources in your term papers and dissertation. Learn th e APA Style 
Manual early. for it provides gu idance as to how to credi t sources. 
Collaboration on exam in ations or assignments that are expected to be indivjdual work is 
another form of unacceptable conduct. Such chealing is unacceptable, as is behavior that is 
fl ag ran tly disrup tive to the effective condu ct of th e program, behavior th at is clearly unprofes-
sional or unethical, or that reflects adversely o n the NSU program o r the professional communi ty, 
or that violates the general understanding of the proper conduct for graduate students. Violations 
may result in suspension or dism issal from the program. 
Misconduct may include the following types of activities: 
1. Plagiarism 
2. Collaboration o n exa minations or assignments expec ted to be individual work 
3. Use of any source to pre pare program work without specific attribution <as a general rule , 
analysis is to be th e participant's own work; data may be used that are collec ted with the he lp 
of others, if properly acknowledged) 
4. Cheating (givi ng or receiving help during examinatio ns, transmitting examinatio n questions 
to other participants, or fa lsifying any records including assessments and admissions 
materials) 
5. Behavior that is fl agrantly disruptive to the effective operation of the program 
6. Behavior that is clearly unprofessional or unethical or that re flects adversely on the Nova 
Southeastern program or the professional community 
7. Behavior that violates the general understanding of the proper conduct for graduate students. 
Procedures for Resolving Allegations of Student Misconduct 
The procedure for the disposition of allegations of misconduct follows: 
Step One: 
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Writte n allegations are submitted to the relevant program director by a faculty 
member, administrative staff member, or student. The allegations should be in 











Step Two: The program directorwill notify the accused student, in a timely manner, in writing 
that an inquiry will be undertaken and will specify the nature of the allegation. 
Step Three: The program director will appoint a committee consisting ofa faculty member, an 
administrator or staff person, and a student. 
Step Four: The committee will assemble all pertinent documentary evidence, written state-
ments from witnesses, and a written statementfrom the accused student in response 
to the allegation. 
Step Five: The accused student may request in a timely manner a hearing before the 
Committee. The hearing is informal. The student may presen t evidence, question 
witnesses, and rebu t evidence. A written report will be made of any hearing. The 
burden of proof will be on the party making the allegations. The standard of proof 
will be "subs tan tial evidence," that is, whether it is reasonable to conclude from the 
evidence submitted that the student did commit the violation. 
Step Six: The committee will examine all the evidence, determine the facts, apply the policy 
to the facts, and will render a decision as to the sluden t's culpability, or lack thereof, 
and if culpable , the degree of culpability. 
Step Seven: The committee's findings and decision will be submitted to the accused student's 
program director who will either dismiss the case or will impose an appropriate 
penalty. The program director's decision will be presented to the student in a 
Step Eight: 
Step Nine: 
Step Ten : 
timely manner. 
The sanctioned student will be informed in writing of the right to appeal in a timely 
• manner the decision of the committee and/or the penalty imposed by the program 
director to the dean. The sanctioned student will be entitled to access to the record 
and will be allowed to rebut in writing the findings/conclusions of the committee 
and decision by the program director. 
The Associate Dean for Academic Affairs will examine the en tire record to 
determine whether the evidence was sufficient and the penalty was appropriate. 
The decision of the Associate Dean for Academic Affairs will be considered final , 
and the student will not be given any further opportunity to appeal within the 
university system, unless such appeal is explicitly conferred by the University. 
The School of Business and Entrepreneurship will not guarantee a student the right to 
continue attending classes pending the outcome of further legal processes. 
Advising 
All required paperwork for admission to the programs may be processed through the mail. 
Advising is strongly recommended but not mandatory. During the advising process, prospective 
students will be told which requiremen ts for acceptance are lacking, and a tentative schedule for 
the entire program will be prepared. Thereafter, registration for each new term is routine and 
may be submitted through the mail. As long as there are no changes in the original proposed 
schedule, it will not be necessary to see an advisor, but one is assigned to each student upon 
acceptance. An advisor can be seen anytime by scheduled appoin tment. During the registration 
period for each term, advisors are available on a full-time basis. Students must pick up course 
syllabi and purchase books at the time of registration in order to be prepared for their first class. 
An advisor must be seen if courses are taken in a sequence different from the required one. Please 
call the Ofllce of Student Services, toll free 800-672-7223 for an appointment with a graduate 
studen t advisor. 
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Student Fees* 
Application Fee ................................................................. ..... ...... .. .................... . 
Registration Fee (per term master's) ................................................................. $ 
Registration Fee (per term doctoral) ................................................................ $ 
Late Registration Fee I (master's) ............................................................ .......... S 






Late Registration Fee 1II (master's) ........ ............ ....................................... ........ $ 100 
La te Registra tion Fee (doctoral) .................................................. .... ....... $ 25 
Reinstatement Fee (master's) ...... .......... ...... ...... ...... .. ................... .. ..... $ 50 
Reinstatement Fee (doctoral) .......................................................................... $ 100 
Graduation Fee (excluding cap and gown) ......................................... .............. $ 65 
Student Activity Fee (per term on-campus students only) ................. .............. $ 10 
Prerequisite Challenge Exams ................ ........ ........................... .................. .... $ 50 
Tuition: Master's level prerequisite .................................................................. $ 395 
Tuition: Video Prerequisite Courses ................................................................. $ 375 
Tuition: M.Ace. Foundation Courses (per credit) ........................................... $ 395 
Tuition: M.B.A., M.S./HRM, M.S./HSA, M.I.B.A., M.Ace. (per credit) . S 395 
Tuition: M.P.A. (per credit) ............................. .. ....................................... $ 260 
Tuition: Medical Management (entire program) ...................................... ...... $25,000 
Tuition: Doctoral (per credit) ............................................................................ $ 480 
Interrupted Studies Fee (doctoral) ..................................................... .... $ 25 
Online Communications and Internet Competency (CSA 6072) .................... $ 50 
Seminar/Workshop Fees (in addition to tuition) 
Business and Public Policy Seminar ............................................................... $ 150 
Professional Studies Workshop ............................................................ 1) 
Dissertation Continuation Fee (per term) ...... ............................................. $ 
Comprehensive Examinalion Fee ......... .......... .. . ......................................... $ 




In order to avoid confusion on the matter of fees , students are invited to discuss the matter with 
an advisor in the Office of Student Services. The Late Registration Fee is charged any time payment 
is received by the school after the closing date for regular registration. The Interrupted Studies Fee 
is charged LO students who do not register for course work for two terms and are therefore removed 
from the active student roll. The Reinstatement Fee is a charge to reactivate stuclen ts who have not 
enrolled in courses for one year or longer who seek readmission to the program. Payment of this 
fee does not guarantee reinstatement. 
The seminar and workshop fees are assessed to defray nonacademic expenses associated with the 
delivery of these course activities. These include such items as logistical support of students and 
occasionally program-related materials typically not covered by tuition. 
Student fees are due and payable at the beginning of each term. In the event extreme 
circumstances necessitate the deferment afpartial tuition / the student must contact the advisor to 
make individual arrangements. The Office of Student Services will assist students in any manner 













Nova Southeastern Un iversity offers acomprehe nsive program of fin ancial aid to assiststude n ts 
in meeting educational expenses. Financial aid is available to help cover direct educational costs 
such as tuition , fees, and books, as well as indirect educational expenses such as food , clothing, 
and transportation. The primary responsibility for paying foreducation restswi th the studentand 
his or her family. Financial aid is available to "fill the gap" between the cost of education and the 
amount the fam ily can reasonably be expected to contribute. 
In order to qualify and re main eligible for financial aid, students must be: accepted for 
admissio n into a University program ; e ligible for conti nued enrollment; a United States citizen, 
national or permanent resident; and making sa tisfactory academic progress toward a stated 
educationa l objective in accordance with the University's policy on satisfactory progress for 
financial aid recipients. 
For information on sources of aid and for application forms, please contact: 
Nova Southeastern University 
Office of Student Financial Aid 
3301 College Avenue, Parker Build ing 
Fort Lauderdale, Florida 333 14-7796 
(954) 452-3380 
Dade County: (305) 940-6447, Ext. 74 10 
Toll free: 800-522-3243 
VA Benefits 
All programs described in this catalog are approved for the training of veterans and other 
e ligible persons by the Bureau of State Approval for Veteran's Training, Florida Department of 
Veteran 's Affairs. Eligible veterans a nd ve terans dependents should con tac t the Office of th e 
University Regis trar, 3301 College Avenue , Fort Lauderdale, Florida 33314-7796 or telephone 
(954) 452-7241 , toll free 800-541-6682, Ext. 7241. 
VeteransAdministrationRequirements 
Satisfactory Progress: Students receiving veterans' benefits are required to maintain satisfac-
tory progress at all times while they are enrolled at Nova Southeastern University. The VA will 
term inate the benefits of any veteran who fails to maintain satisfactory work as determined by the 
program in which the student is enrolled. The Nova Southeastern University VA representative 
has a duty to report to the Ve terans Administration unsatisfactory progress of any student 
receiving veterans' educational bene fits. 
In this regard, it is th e responsibility of the student to report to the VA representative any or 
all changes in his or her enrollment status, as those cha nges may affect the receiptand l or amount 
of benefits. It must be noted tha t if a student receives and accepts benefits to which he or she is 
note ntitled, that person may be subject to liabi li ty for repayment in addition to possible criminal 
pe nalties. 
Nonpunitive Grades: The law prohibits the payment of ve terans' benefits for a course from 
which a student withdraws, receives an incomplete grade (see below), or completes but receives 
a grade for the course that is n ot used in computing requirements for graduation. At Nova 
Southeastern University, these grades include: I-Incomplete , NG-No Grade, AU-Audit, IW-
Incomplete Withdrawal, and W-Withdrawal. If a student receives one or more of these grades 
and veterans' benefits h ave already been paid, th e student will be required to make repayment 
to the Veterans Administration. 
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If a student receives a grade of I, it will not be reported immediately to the Veterans 
Administration Regional Office in Sl. Petersburg, Florida. In keeping with Nova Southeastern 
Universi ty policy, the student will have a prescribed time within which the I must be removed and 
a satisfactory grade entered in its place to receive credit. The student should consult the program 
catalog to determine the specific amount of time allowed to make up an I grade. If the I is not 
removed withi n that time, the grade will be reported to the Veterans Administration Regional 
Office with the possible consequences described above. 
Veterans' Course Withdrawal (Drop/Add): Each time a veteran withdraws from or adds a 
course, he or she must notify the Nova Southeastern Un iversityVA representative. Changing the 
number of credits will , in many cases, affect a student's rate of pay. In order to avoid an 
overpaymen t (which will have to be repaid) , it is in the student's best interest to make proper 
notification. 
Attendance: Any sLUdent attending Nova Southeastern University while receiving veterans' 
benefits is required to attend classes regularly. In the evenla studentis administratively withdrawn 
from a program because of poor attendance, the Veterans Administration Regional Office wi ll 
be notified and the student's benefits will be terminated. In addition , the student will be liable for 
any overpayment as a result of unsatisfactory atlendance. 
Transcripts /Credit for Prior Training: The Veterans Administration requires Nova Southeast-
• ern University to eval uate a student's prior credit received at other institutions in order to 
determine if transfer credit will be give n . In this regard, it is in the student's best interest promptly 
to provide the program office with ALL transcripts of work previously completed. Thiswill ensure 
that prior credit is evaluated quickly. This will avoid delay in processing veterans' benefits. 
Faculty 
The full-time facu lty of the School of Business and Entrepre neurship is augmented by 
outstanding national leClurers. National lecturers are selec ted based upon qualifications in 
leaching. research, publications. and consulting. The core of full-time faculty main lain offices at 
the SBE/NSU East Campus, 3100 SW 9th Avenue in Fort Lauderdale. Criteria for the selection 
offull-time faculty include teaching effectiveness, field experience, research and publication , and 
the programmatic needs of the school. Some of our faculty have worked with the school's 
programs since initia tion, providing experience an d continuity to the programs. Those 
interested in knowing abou t the facu lty may contact the program office; resumes for all faculty 
members are available. 
Class Cancellations 
Classes with insufficient enroll ments are subjeCl to cancellation. 
NSU Letterhead and Other Official Attribution 
NSU does not authorize the use of its letterhead, or spec ifica lly endorse survey and research 
efforts unless these efforts have been reviewed, coordinated, and approved by the Un iversity staff. 
Accordingly, students are not authorized to use NSU letterhead, or other logos that imply 
University endorsement, without written authorizalion from the Program Office. 
Telecommunications Through the SBE Online Academic Computing System 
Students are requ ired to use the NSU SBE online academic computing system, and are 
encouraged to use other electron ic resources during their course work. Students, faculty, and 
































The system offers opportunities for electronic mail, as well as access to many library facilities and 
discussion groups through the Internet system. While students are currently provided NSU SBE 
online academic computing system accounts at no direct cost, an additional fee to access certain 
NSU resources, including the Internet may apply. 
Through teleconferencing and electronic mail, students and facu lty need not limit their 
intellectual in teraction to the classroom. The learning environ ment truly becomes boundless in 
a temporal and spatial sense. The computer and its sophisticated operating systems are employed 
as part of the medium of education. The ability to manipulate and process data and other 
information files, disseminate findings widely to affected peers, and collaborate through 
interactive computer systems has become an invaluable tool for the problem solver and decision 
maker at the highest levels of American business and government. 
The School of Business and En trepreneurship can provide detailed information and assistance 
in the use of the UNIX system and selection of your own PC, should you not yet own one. 
Credential File Services 
Nova Southeastern University operates a credential file service for its graduates. To utilize this 
service, graduates can request additional information and the required application material 
from Credentials, Nova Southeastern University Alumni Office, 3301 College Avenue, Fort 
Laude rdale, Florida 33314-7796. 
Placement Office 
Nova Southeastern University ope rates a placement office for NSU graduates. In order to 
utilize the placement service, students must submit an updated resume to the Career Resource 
Center upon graduation. This service is available to its graduates as a lifetime benefit of Nova 
Southeastern University. The placement office also requires the completion of separate 
papen .... ork for membership in the National Alumni Association. Please note that attainment of 
a degree does not guara ntee job placement. For further information, contact the Career 
Resource Cen ter at (954) 475-7504. 
Housing/Food Service 
Located on the main campus is the Davie Living Complex. Three buildings of90 one- and two-
bedroom unfurnished apartments are avai lable for graduate and married students. In addition, 
there is a five-story building of90 furnishe d apartments available for undergraduate and other 
students. Apartments are leased on an annual basis. Monthly ren tal includes utilities and central 
air conditioning. Rates will be furnished when accommodations are offered. A full service 
cafeteria is located in the Rosenthal Student Center. Various meal plans may be purchased. 
Students are invited to obtain further information from: Housing Office, Nova Southeastern 
University, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796. Housing is limited by 
program and availability. Applications for housing for the fall term should be submitted prior 
to May 31. 
Parking 
Student parking is available free of charge on both the Main and East campuses. No special 
permits are required. 
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The Master's Division 
The educational emphasis of the master's division of the School of Business and Entrepreneur-
ship is on general management skills and technologies designed to meet the professional needs 
of a broad range of profiles, from entry-level students who have little or no work experience to 
middle- and upper-level management personnel. Specialized programs, such as the Master of 
Accounting and the Master of Science in Health Services Administration, tend to be oriented to 
specific field skills within the disciplines of accounting, health services, and social work, 
respectively, rather than management per se. A major concern of the management programs is 
with the human resources dimension of management in the contextofbusiness, public, and not-
for-profit organizational milieus of students. The design of the curriculum recognizes the 
significant common elements of management in complex organizations in all sectors of society 
through a common core of courses, as well as the singular concerns of these sectors through 
specialized course work and major field concentrations, including financial services manage-
ment. 
The master 's programs serve more than 1,400 students in on-campus and field-based cluster 
locations throughout Florida and the United States, Canada, Panama, and the Caribbean. Nova 
Southeastern University takes Lhe talents of its campus-based and national faculty to working 
professionals, giving them the opportunity to upgrade managerial skills while increasing overall 
organizational effectiveness and values as a result of advanced managemen \ (and skills) 
education. 
General Information on Master's 
Programs 
Master's Programs Curriculum Overview 
Curricula in the various master 's programs offered by the School are designed to meet the 
educational and professional development needs of post job entry for career-oriented adults and 
full-time day students. The capstone of several programs is a four-credit applied analytical 
research project (master's project) or a four-credit workshop option. Brief course descriptions 
are included in a later section of this catalog. 
Course Offerings 
Required courses are offered routinely on a sequential basis. Students are advised to take 
required courses in the recommended order to ensure satisfaction of advance course prerequi-
sites and uninterrupted matriculation. 
Program Format-Full-time M.B.A. only 
The program format consists offour terms per year, commencing in October, January, April , 
and July. Students may enter the program in anyofthe four terms. Students may choose to enroll 
in some classes scheduled on weekends. The weekend classes will include adult, working 
professional studen ts who are pursuing graduate degrees on a part-lime basis. 
The integration of both pre-career and working professional students in some classes will 
greatly enhance the understanding of the practical aspects of business and management courses. 
Full-time M.B.A. students will also be required to fulfill an internship requirement during the 
course of study in order to gain further insight into the practical nature of business, or undertake 






























Program Length-Full-time M.B.A. only 
While students will be able to complete their entire program in one calendar year, they are not 
required to do so. Full-time M.B.A. students must meet all academic prerequisites for their 
M.B.A. degree and, if se lected, fulfill the in ternship require men t (four credits total-one credit 
per term for at least four terms, or two credits per term for two terms). Those stude nts who elect 
to undertake the major master 's research project are required to declare the project topic during 
the final term of the M.B.A. program. The final research project will be due no later than six 
months after all course requirements have been satisfied. The Program Director approves all 
master's thesis topics. 
Master's Project 
Students have the option of writing a master's project at the conclusion of the required program 
of study. The master's project requires the student to register for GMP 5100, which carries four 
(4) credit hours. 
Students will be permitted to register for GMP 5100 only after they have completed all required 
course work, have satisfied all other program requirements, and have a cumulative grade point 
average of 3.0 or higher. 
Written guidelines are provided to the student upon request. The guidelines must be strictly 
adhered to for proper completion and submission of the master's project to the department. 
Master's Project/Workshop Option -Weekend Master's Programs 
Students may elect to enroll in a four-credit workshop in lieu of submitting a master's project. 
Currently, the program offers only one such workshop that deals with productivity improvemen t. 
The workshops are conducted on lhe East campus only. Currently workshops are scheduled 
periodically lhroughout lhe year. Each workshop covers a five-day period. Preworkshop 
assignments are required. Eligibility for participating in workshops is based on the following: 
I. A studem must be fully matriculated, having satisfied all program admission requirements, 
and be in good standing regarding academic performance and University finances. 
2. A student must have co mpleted all courses toward his or her degree prior to enrolling. 
3. A student must satisfy specific preworkshop assignments. 
Master's Thesis - Full-Time M.B.A. and M.I.BA. Programs 
Full-time students with no work experience may elect to write a four-credit Master's Thesis at 
the conclusion of th e required program of study, in lieu of participaling in an Internship 
Program. The lhesis requires lhe student to regisler for GMP 5101, which carries four (4) credit 
hours. Students will be permitted to register for GMP 5101 only after they have completed 
required course work, have satisfied all other program requirements, and have a cumulative 
grade point average of 3.0 or high er. 
Written guidelines are provided to the studen t by the Program Office upon request. The 
guidelines must be strictly adhered to for the proper completion and submission of the Master's 
Thesis project to the Master's Program Office. The student has a total of six (6) months to 
complete the Master's Thesis. 
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Internship Program (M.S./HSA, M.P.A., and M.I.B.A. programs) 
Each internship credit hour requires a minimum of 60 hours of field work, periodic group 
se minars, and a written project. Therefore, a completed Internship Program consists of 240 
hours of course work . 
Internship Program· Full·Time M.B.A. Program 
Full-ti me students (with no work experience ) may choose to complete a four (4) credit form al 
Internship Progra m in lieu of the Maste r's Thesis Project. The Internship Progra m offers the 
opportunity to apply business concepts and principles, which have been learned in class, to the 
business sec tor. Student participation in CMP 5108, the Internship Program , can be pursued as 
an ongoing projec t during the completion of the full-time M.B.A. Program . Written administra-
tive guidelines are provided to the stude nt by the Internship Program Director. The guidel ines 
must be adhered to for the proper completion of the Internship Program. 
Program Schedule-excluding Full-time M.B .A. and M.S. /MM 
• The programs utilize the nontraditional weekend format with classmeelingson Fridayevenings 
and Saturdays. 
• Classes are scheduled in 13-week terms, with each course meeting every second or third 
weekend. 
• Students frequently enroll in two courses per term. The entire degree program may be 
completed in as few as 18 months. 
• Courses are scheduled on a rotating basis, enabling new students to enter the ptogram in any 
of the four terms of instruction scheduled each year (East Campus only). Cluster students may 
en lef the program in the first or second terms. 
Admission Requirements 
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General admission requirements for the student wishing to matriculate in any master's program 
offered by the School are listed below. Degree-specifi c requirements follow this general 
listing. 
1. Submit a graduate admission application form, completely filled out, accompanied by a 
nonrefundable application fee. 
2. Provide official transcripts of previous college work, received directly form each insti tution 
attended. If transcri pts were issued under aprevious name, please attach a note to your 
application indicating this. Unoffical transcripts may be initially submitted to attain 
provisional acceptance. Transcripts and all information concerning admission to the 
prog ram should be sent to: Nova Southeastern University, Director of Student Services, 
School of Business and Entrepreneurship, 3100 SW 9th Avenue, Fort Lauderdale, Florida 
33315-3025. 
3a. Perform satisfactorily on the CMA T or CRE and Request that a test score report be sen t 
directly from the Educational Testing Service, Princeton, New Jersey. 
The quantitative formula used to determine an applicant's ability to pursue graduate-
level course work is as follows. Obtain at least 950 points by the following formula: 200 times 
the undergraduate grade point average (on a 4.0 scale) plus the score achieved on the 
Graduate Management Admissions Test (GMAT) or a Graduate Record Examination 
(GRE) score factored by 45 percent. Alternatively, one may obtain at least 1000 points as 
follows: 200 times the UPPER DIVISION undergraduate grade point average (on a 4.0 































evaluated in the con text of the studen ts professional attainments. Conditional acceptance 
is available for students who fall below the published quantitative requirements. In some 
cases, a personal interview may be requested by the program director. See Acceptance 
Procedure (page 5) in the catalog. 
or 
3b. For qualified students, submit a portfolio with appropriate work experience and 
credentials including a career essay (see item 5). 
4. Provide three letters of recommendation from individuals familiar with the applicant's 
ability to undertake graduate work (for example, professors, employers). 
5. Compose a 500- to 1 ,ODD-word essay explaining your professional experience and! or goals 
and why you believe the Nova Southeastern Degree program will contribute to your 
personal and professional development. For students submitting a portfolio, the career 
essay will be included. 
6. Own or have access to a personal computer and modem and provide documentation of 
computer competency. 
Provisional acceptance may be granted by submitting items 1 and 2 for those studen ts choosing 
the GMAToption; and items 1, 2, and 3b for those individuals choosing the portfolio option. 
Since the GMATand GREscoresareweighted factors in the admissions formula used to evaluate 
an applicant's potential to do quality graduate work, no specific score level is set. As a general 
rule, GMA T scores of 450 and GRE scores of 1000 or higher are considered to be acceptab~e. 
Applicants scoring lower than this threshold level may be required by the admissions committee 
to retake the GMATor GRE. Students may receive conditional acceptance to degree programs 
pending satisfaction of this testing requirement. However, they will not be advanced LO degree 
candidacy status (full matriculantstatus) without an official GMATor GRE score on file. Students 
asked to retake the GMAT or GRE must do so before the admissions committee will certify that 
this requirement for full matriculant status has been mel. 
Degree programs requiring the GMAT or GRE are identified below. Degree programs not 
listed have no preadmission standardized testing requirement. Students admitted to such 
programs who later seek to transfer to a degree program requiring the GMAT or GRE must satisfy 
this requirement. Generally, scores that date more than five years prior to the date of program 






M.S./HSA-GMAT or GRE 
M.S./MM-GMAT or GRE 
M.S./M-GMAT 
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Foundation Course Satisfaction 
Specific degree-related foundation course work must be satisfied before a student can receive 
full matriculant slatus. Generally, new students must complete this course work within two to 
three terms of entering their degree program . Each student receives a detailed listing of 








financial accounting, macroeconomics, principles of marketing, principles of 
finance, business statistics, and com puter literacy 
financial accounting, macroeconomics, principles of finance , principles of 
management, and computer literacy 
American government, macroeconomics, public budgeting/accounting. 
business statis tics, and computer literacy (all prerequisi tes are built 
into the program) 
human resource management, psychology, business statistics, 
an d computer literacy skills 
financial accounting, principles of finance, statistics, and computer literacy 
(al l prerequisites are built into the program) 
A. a concentration in accoun ting at the undergraduate level or the following 
undergraduate course sequences: principles of accounting, intermediate 
accounting I and II , cost accounting, advanced accounting, and computer 
• literacy* 
B. have a basic understanding of elementary statistics, data processing, and 
mathematics 
M.S./M- Business statistics, macroeconomics, marke ting, and computer literacy 
M.S. / MM- computer literacy (all prerequisites are built into the program) 
'For studens who wish to enter the Master of Accounting Program and who meet all of the 
admission requirements except item A above, NSU offers a special sequence of courses designed 
to meet that requirement. 
The Admissions Committee 
The admissions committee for the maste r's programs is composed of a combination of 
administration and faculty. A full-time admissions secretary is charged with the responsibility of 
assembling each applicant's credentials for review by the committee. The Director of Student 
Services or the Program Director for master's programs reviews and signs aU admissions and 
change of status decisions. Nova Southeastern University is an equal education opportunity 
institution . 
Active Status, Interrupted Studies, and Reinstatement 
Students are considered actively engaged in graduate study if they are enrolJed in one or more 
graduate or foundation courses at Nova Southeastern in a given term. Students who interrupt 
the ir studies for two to four terms (6 to 12 months) are considered inactive. Students reentering 
the program during this period are charged an administrative fee (the interrupted studies fee of 
$25) to reactivate their status. All curren t requirements for the degree program in which they are 
reactivated will be in effect. 
Students who remain inactive for more than one year, that is, more than four consecutive 
registration periods, will be considered dropped from the program. Students are given a total 




























reinstatement any time prior to the lapse of that total time period. An administrative fee (the 
reinstatement fee of$50) is charged. The student's record at Nova Southeastern is evaluated. The 
student will be required to meet the standards for admission, matriculation, and graduation 
currently in effect at the time of reinstatement. Students must submit their application for 
reinstate men t with the reinstatement fee, which is nonrefundable and which does not guarantee 
reinstatement. Denials of reinstatement occur primarily in cases where the student left the 
program while on academic probation and where the administration believes that the student will 
not be able to overcome his or her academic deficiencies. 
Attendance Policy 
Students must attend classes on a regular basis. Students must clear any anticipated absences 
with instructors (or the program office, if an instructor is not available) in advance. Additional 
work may be required by an instructor for any absence. Excessive absences will result in a failing 
grade . Instructors are required to take attendance at each class session and su bmit rosters to the 
administration following each class weekend. 
Withdrawal and Refund Policy 
Students are entitled to a refund of all payments (not including registration / application fee ; 
not to exceed $100) if the regi stration agreement is cancelled by the student within 10 days of 
sign ing the registration agree men t or when paymen t is required. 
In addition, students will receive a full refund of tuition payments, and registration/applicati6n 
fees paid if they do not meet minimum admissions requirements, or for a cancelled course, 
seminar, workshop or a cluster that does not begin. 
After the first day of instruction , students who inform the office of student services of their 
intention to withdraw will be entitled to a tuition refund based on the following schedule: during 
the first 70 percent ofa course, seminar, workshop, or summer institute, a withdrawing student 
will receive a refund for the percentage of time not attended (the minimum refund would be 40 
percent) . 
Refunds will be made within 30 days after the effective date of withdrawal. No refund will be 
issued when more than 70 percent of a course is attended. 
Example: Student attended two classes (6 clock hours) ofa ten-class (30 clock hours) course, 
for which the charge was $1,185. 
Based on number of classes 
10 - 2 = 8 classes not attended 
8 x 10 = 80 percen t of the term not completed 
80 percent x $1,185 = $948.00 refunded 
Based on clock hours 
30 - 6 = 24 hours not received 
24.;. 30 = 80 percent clock hours not completed 
80 percent x $1,118 = $948.00 refunded 
This policy is designed to meet or exceed refund requirements of various states, e.g. California, 
South Carolina, Washington, Indiana, Arizona, and Florida. 
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Family Tuition Plan 
The department offers special tuition consideration when t\Vo or more members of an 
immediate family are enrolled in any of the programs atlhe master's level in the School. A 50 
percent discount is applied to the registration with the lowest number of classes. 
This does not apply to students receiving corporate tuition reimbursement. We reserve the 
right to require proof of financial snpport. 
Time Limit 
The time lim it for all master's programs is five (5) years. A reinstatement fee of $50 per year 
will be charged beginning one year after the com pletion oflast course work. Studen ts may petition 
the program office for an extension of the time limit, which will be granted only rarely and for 
extenuating circumstances. Individual programs require differing lim e limits for the com pletion 
of academic studies leading to a degree. Therefore, the tim e frame is a matter within the 










MASTER OF BUSINESS ADMINISTRATION 
Full-Time Program 
Program Objectives 
The Nova Southeastern University Master of Business Admini stration (M.B.A.) Full-Time 
Program is an innovative program featuri ng learning and delivery systems designed for students 
with an undergraduate degree who have little or no work experience, as we ll as individuals 
returning to th e business world afleran extended absence who wish to develop their management 
effectiven ess. The program curriculum consists of12 three-credit-hour courses, a one-crEdi t-hour 
Values-Based Leadersh ip course, and the choice of a four-credit-hour Internship Program or a 
master's thesis. In some cases, the student may qualify to meet this four-crEdit-hour requirement 
by atte nding a Produc tivi ty Improvement Workshop . Academic ini tiatives in the Nova Southeast-
ern Universi ty graduate management programs are designed for increased academic growth, 
analytical proficiency, and professional deve lopment for tbe full-t ime student. 
Program Philosophy 
The M.B.A. Full-Time Program emphasizes an activist, interventionist mi ssion to se rve the 
profe ssional, developmental, and educational needs of a broad segment of publi c and private 
sec tor insti tu tio ns. The program focuses on the role of the individual in th e organizatio nal 
management process. The overriding goal of the program is to e nhance the organizational 
effectiveness and productivi ty of manageria l and premanagerial personnel. 
Curriculum 
In order to e nsure adequate planning, sched uling, and seque ncing, the school strongly urges 
students to register for courses in the order listed below. 
Credits 
GMP5012 21st Ce ntury Manageme nt Practices ...................... . ...... 3 
GMP5015 T he Legal, Ethical, and Social Values of Business ........ ........ .. 3 
GMP5020 Organization Behavior and Development ........... ....... ... .......... 3 
GMP5030 Human Resource Management .............................. . ....... 3 
GMP5040 Quantitative Methods in Management ............. ..... ... ............... 3 
GMP5050 Managerial Economics for Decision Making ............. ..... ......... 3 
GMP 5060 Managerial Accou n ting .... ................ .......... ... . ..... . 3 
GMP5070 Marke ting Management .. ................ ..... ............ . ....... 3 
GMP5080 Financial Management .................................... ............... 3 
GMP5194 Crea ting Customer Value .......................................................... 3 
GMP 5197 Contemporary Entrepreneurial Practices ................................. 3 
GMP5090 Business Policy ............ .............. ... ......... ..................... , .............. 3 
GMP5199 Values-Based Leadership ....... ................. ............. ... ................... I 
GMP5108 In ternsh i p Program. . .......................... .............. .............. 4 
or 




Full-time Master of Business Administration students may eleCl to concentrate their stud ies in 
a number of specialization areas or majors. Specializations require that three additional courses 
be taken within a specific content area. A notation of the specialization area is indicated on a 
student's transcript and a Certificate of Specialization is awarded to students completing 
spec ializations. Specializations currently available to full-time M.B.A. students include account-
ing, finance, health servi ces administration, human resource management, inte rnational busi-
ness, management information systems*, marketing , and public administration. 
Please refer to page 25 to obtain specific course numbers and titles. 
* Courses taken in the School of Computer and Information Sciences. 
MASTER OF BUSINESS ADMINISTRATION 
Weekend Program 
Program Objectives 
The Nova Southeastern University Master of Business Administration (M.B.A.) Program is an 
innovative program featuring learning and delivery systems designed for adu lt working profes-
sionals who wish LO in crease their managemen t effectiveness. The program curriculum consists 
of 12 three-credit-hour courses, a one-credit-hour Values-Based Leadership course, and the 
• choice ofa four-credit-hour capstone workshop or a master's thesis course. Academic initiatives 
in the Nova Southeastern Universi ty graduate management programs are designed for increased 
academic growth, analytical proficiency, and professional development of the adu lt student. 
Program Philosophy 
The MasterofBusinessAdministration Program emphasizes an activist, interventionistmission 
to serve the professional, developmental, and educational needsofa broad segmentofpublic and 
private sector insti tutions. The program focuses on the role of the individual in the organizational 
management process. The overriding goal of the program is to enhance the organ izational 
















21st Century Management Practices ........... .............................. 3 
The Legal, Ethical, and Social Values of Business ................... 3 
Organization Behavior and Developmen t ................................ 3 
Human Resource Management ................................................. 3 
Quantitative Methods in Management ...................................... 3 
Managerial Economics for Decision Making ................. ........... 3 
ManagerialAccounting .......................................... ........ ............. 3 
Marketing Management ........ ..... .......... ................... .... ............... 3 
Financial Management .... _ ....... ................... ....... .. ... .... ................ 3 
Business Policy .......... ............. ........... ...... ........... ..... ...... ........... ... 3 
Creating Customer Value ................................ .......................... 3 
























Values-Based Leadership ........... .. ... .. ..... .. .......... .. .......... 1 
Master 's Project......... ....... .. ............... . ................... 4 
Productivity Improvement Workshop . 
. .. . ··1 
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M.B.A. students may elect to concentrate their studies in a number of specialization areas or 
majors. Specializations require that three additional courses be taken within a specific content 
area. A notation ofaspecialization area is indicated on a student's transcript and a Certificate 
of Specialization is awarded to students completing specializations. The specializations currently 
available to M.B.A. students include accounting, finance , health services adm ini stration, human 
resource management, international business, management information systems*, marketing, 







Financial Statemen t Analysis 
Advanced Managerial Accounting 
GMP 5530 Money Market and Monetary Institutions 
GMP 5560 Advanced Financial Policy 
GMP 5620 Investment Principles and Policies 
Health Services Administration* 
GMP 5440 Health Policy Development 
GMP 5447 Principles of Managed Care 
GMP 5471 Planning, Budgeting, and Control in Healthcare 
Human Resource Management* 
GMP 5240 Advanced Organizational Development 
GMP 5320 Management Communications 
GMP 5360 Human Resource Development 
International Business* 
GMP 5815 International Banking and Investment 
GMP 5818 International Business Environment 
GMP 5833 International Marketing 
Management Information Systems** 
MMIS 620 Managemen t Information Systems 
MMIS 630 Databases in MIS 
MMIS653 Telecommunications and Computer Networking Marketing 
Marketing 
GMP 5550 Sales Management 
GMP 5574 Customer Service Management 
GMP 5833 International Marketing 
Public Administration 
TBA - Refer to curren t Schedule of Classes 
* Requires specific prerequisite course work. Please refer to Schedule of Classes. 
** Courses taken in School of Computer and Information Sciences. 
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M.B.A. IN MANAGEMENT INFORMATION SYSTEMS 
Program Objectives 
This Program is designed to enhance the application of information system concepts to the 
collection, retention, and dissemination of information for management planning and decision 
making. 
Program Philosophy 
This Program features learning and delivery systems designed for adult working professionals 
who desire to increase their skill and method effectiveness in technology disciplines. The program 













21st Century Management Practices .............................................. 3 
Organization Behavior and Developme n t ... ... ...... ..... . ........... 3 
Quantitative Methods in Management .......................................... 3 
Managerial Economics for Decision Making ................ ................. 3 
Managerial Accol1n ting ........ .............. . .............. 3 
Marketing Managemenl. ....................... ........... ............................... 3 
Financial Management ... ...... .... . ............................ _ ........... ...... 3 
Business Policy.. ....... ..... . ...... ................................ .. ... 3 
Productivity Improvement Workshop ............. .... ........... ... ...... ~ ....... 4 
Values-Based Leadership .............................................. .................... 1 
Specialty Curriculum 
Total 
MMIS 620 Management Information Systems ................................................ 3 
MMIS 621 Information System Project Management ....... .............................. 3 
MMIS 630 Databases in MIS .......................................................... ... .................. 3 
MMIS641 
MMIS653 
Organization of the Computing Environment ............. .. ................. 3 
Telecommunications and Compu ter Networking ......................... il 
44 
MASTER OF INTERNATIONAL BUSINESS ADMINISTRATION 
Program Objectives 
The ova Southeastern University Master of International Business Administration (M.I.B.A.) 
Program is a progressive and dynamic program, designed for working professionals and 
preservice students who wish to enhance their understanding of international business. The 
curriculum provides comprehensive coverage of international business topics and examines the 
major contemporary issues, concerns, and developments affecting global business and trade. 
Program Philosophy 
The Master of International Business Administration is designed to assist business managers 
meet the challenge offunctioning in the evolving global marketplace. The curriculum reflects the 
need for increased understanding and a clear perspective in coping with the complexity of the 
international business environmen t. It emphasizes the interrelationship and interaction of nations 
and firms, examining the major forces affecting executive decision making and strategy formula-
tion. In doing so, itseeks to provide analysis and integration of major factors including geographic, 

















Complementary to developing relevant perspective, the program affords consideration of 
operational matters. The coverage of functional activities relating to aspects of transnational and 
multinational business is designed to provide necessary knowledge for implementalion and 
execution of plans. Topics chosen from the areas of management and control, finance, marketing, 
and logistics provide appropriate skills. 
The Master of International Business Administration (M.l. B.A.) curriculum differs significan tly 
from that of the Master of Business Administration (M.B.A.) program. The focus of the M.B.A. 
program is on the role of the individual in the organizational management process. It focuses on 
approaches to enhancing the organizational effectiveness and productivity of managerial and 
nonmanagerial personnel. In general the M.B.A. program emphasizes a micro-interaction 
perspective of the individual in the firm. 
In contrast, the M.I.B.A. program examines the role of firms in the global marketplace with 
emphasis placed on the interaction of firms in this environment. Students pursue a fixed 
curriculum , without electives, building an integrated body of knowledge. Individuals in teres ted in 
the operational management of lh e firm are encouraged to enroll in lhe M.B.A. program with a 
specialization in in ternational business. Persons in teres ted in careers in international business and 
trade are encouraged to enroll in the M.I.B.A. program. 
Curriculum 
In order to ensure adequate sequencing and needed prior knowledge requiremen ts, studen t~ may 
enroll in courses-within the same grouping-in any order. The School typically schedules the 
courses on a rotational basis. 
Group I Courses Credits 
GMP 5801 Macroeconomics (formerly GMP 5052) ............ . .... 3 
GMP 5803 Comparative Economic Systems (formerly GMP 5053) ........... 3 
GMP 5809 International Accounting (formerly GMP 5165) ..... 3 
GMP 5812 International Legal Environment (formerly GMP 5611) ........ 3 
GMP 5818 International Business Environment (formerly GMP 5585) ............... 3 
GMP 582 1 Comparative International Management (formerly GMP 5540) ............. 3 
Group II Courses 
GMP5199 Values-Based Leadership ................. ................................. ... ... .... ..... 1 
GMP 5806 International Economics (formerly GMP 5541) .... 3 
GMP 5815 In temational Finance and Investmen ts (formerly GMP 5621) .... 3 
GMP 5824 International Operations and Management (formerly GMP 5590) ......... 3 
GMP 5827 Import/Export Management (formerly GMP 5577) ....................... 3 
GMP 5833 In ternational Marketing (formerly GMP 5575) ........ . ....... ..... ......... 3 
GMP 5839 International Competitiveness (formerly GMP 5055) ............ 3 
GMP 5100 Master's Project......... .. .. ... ............. .......... ....... ... .. ................... ... . .... 4 
or 
GMP 5102 Productivity Improvement Workshop ......................................... .. .......... 4 
or 
GMP 5109 * Internship in International Business ............. ............. ..................... ....... 4 
or 
GMP 5847 * Field Experience (formerly GMP 5110) ................................ .................. 1 
Total 41 
* Students are permitted to enroll in either GMP 5109 or GMP 5847 at any time after completing 
all required courses in Group I. 
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MASTER OF SCIENCE IN HUMAN RESOURCE MANAGEMENT 
Program Objectives 
The Nova Southeastern University MasterofScience in Human Resource Management CM.S'; 
HRM) Program covers theory and skills required to bring about changes in today's complex, 
dynamic environment. 'Whether it involves organization restructuring, implementing a more 
effective communications system, solving intergroup conflicts, complying with affirmative action 
requirements, or training person nel to avoid skill s obsolescence, the problems all deal with 
maximizing human resources. Students complete their degree by writing an interve ntion 
research project or by participating in a week-long workshop dealing with productivity improve-
ment skills and techniques. 
Program Philosophy 
The Master of Scie nce in Human Resource Man age ment Program focuses on the role of the 
major nonmaterial resource avai lable to the modern corporation, government agency, and 110l-
for-profit organization: the human resource. Students learn the importance of treating human 
resources as significant elemen ts in the attainment of organizational goals and objectives. The 
overriding goal of the program is to prepare personnel and training managers and those in 
support services to enhance their organizations' effectiveness through the proper managemen t 
of human resources. 
Curriculum 
[n order to ensure adequate planning, scheduling, and seque ncing , the school strong ly urges 

















21st Century Management Practices ................................... .. ... ............... 3 
Quantitative Methods in Management. ............ ..... ..... ...... .. ..... .. ............... 3 
Creating Customer Value .................. ....... .............................. .................. 3 
Values-Based Leadership ........................... .... ........... ... ..... ............ ..... ...... 1 
Advanced Organizational Development .................................................. 3 
Labor Relations: Principles, Problems, and Cases ... .............................. 3 
Career Developm en t ......................... ..... ........................... .... .. ................. 3 
Manageme ntCommunications ................... ................... .. ... ... _ ................ 3 
Human Resource Development ........................................... .................... 3 
Seminar in Hiring and Developing Employees ............... ... ... ........... .... .. 3 
Employee Health and Reward Systems ............................... .... ................ 3 
Special Topic in Human Resource Manageme nt.. ...................... ..... ....... 3 
Organization Consultation ........................... ................... ................ .... .... 3 
Master's Project .. ...... ................................................................................. 4 

















MASTER OF SCIENCE IN MANAGEMENT 
Program Objectives 
The Nova Southeastern University MasterofScience in Management (M.S./M) Program covers 
theoretical and practical application skills necessary for today's leaders of organ izations to 
effectively make decisions in light of the increasing pressure of competition. The program was 
designed for adultworking professionals who wish to increase their managerial effectiveness. The 
curriculum consist of 12 three-credit-hour courses and a choice of a four-credit-hour capstone 
workshop or a four-credit-hour master's project. 
Program Philosophy 
The Master of Science in Management focuses on the role of the management/ leadership 
function of an organization. Students learn the importance of getting things done through 
people. The overriding goal of the program is to prepare personnel and managers for the ever 
increasingly difficult task of enhancing their organizations' effectiveness. 
Curriculum 
In order to ensure adequate planning, scheduling, and sequencing of course offerings, the 
School strongly urges students to register for courses in the order listed below. 
GMP5012 21st Century Management Practices. .. ............ . ........................... 3 
GMP 5015 The Legal, Ethical and Social Values of Business ....... ... ........ ........ 3 
GMP5020 Organization Behavior and Development .... .. ...... ................ 3 
GMP5030 Human Resource Management ....................... ...................... .. ................ 3 
GMP5040 Quantitative Methods in Management ..................... ..... .. . ............... 3 
GMP5050 Managerial Economics for Decision Making .......................... ................ 3 
GMP5070 Marketing Management .......................................... .. ..................... ........ 3 
GMP5205 Managerial Environment .............. .. ....................................... ........... . .. 3 
GMP5194 Creating Customer Value ............................ .. ..................... .. ......... ........... 3 
GMP5240 Advanced Organizational Development ................................ .. .... 3 
GMP5320 ManagementCommunications .............................. .. ......... .............. ......... .. 3 
GMP5192 Leadership and Decision Making. .................. ................... .. ....... 3 
GMP5102 Productivity Improvement Workshop ........................................... .. .. .... 4 
or 
GMP5100 Master 's Project ......................................... .. ............................................. .1 
Total 40 
MASTER OF ACCOUNTING PROGRAM 
Program Objectives 
The Nova Southeastern University Master of Accounting program is an innovative curriculum 
featuring learning and delivery systems designed for adult working professionals in the field of 
accounting, as well as entry-level students interested in developing a career in the field of 
accounting. The program curriculum is designed to provide students with greater depth and 
breadth in professional courses in accounting than is possible in a master 's of business 
administration program. In addition, it is intended to prepare students to enter or further 
careers as professional accountants in financial institutions, government, industry, nonprofit 
organizations, and public practice. The program includes courses utilizing modern computer 
applications in accounting procedures and general business. 
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Program Philosophy 
The Master of Accounting Program emphasizes concepts, ski lls, and methodology vital to th e 
accounting profession for those students interested in public, corporate, or institutional 
accounting. The curricu lum includes courses that provide a managerial perspective to the 
accounting profession , knowledge that is increasingly vital to all types of organizations. The 
overriding goal of the program is to provide the appropriate skills that successful accountants 
need as preparers of finan cial reports and as decision makers. 
The program recognizes that, at this time, there isastrong trend toward specialized knowledge, 
in addition to broadly based skills. Accordingly, required courses are kept to a minimum and 
several concentrations are available. Aconcentration consists of six specified e lectives along with 
the seven required courses. Of course, the student can select, in addition to the required courses, 
any six accounti ng electives that will enhance her or his interests and/ or career. Studen ts may 
select as part of their program up to two non-accounting master's level electives with the prior 
perm ission of the Master of Accounting Program Director. 
CWTicuium 
The Master of Accounting Program advises all on-campus students to register for their elective 
courses after they have completed their required courses. However. at off-campus clusters, 
students should start with those courses currently being offered. Generally, a complete 
curriculum profile is announced at least one year in advance. showing the intendfd rotation of 
all courses. 
REQUIRED COURSES Credits 
GMP 5713 AccountingTheory ... .. ...... ................................ 3 
GMP 5725 Financial Statement An alysis ............................. .............. ...................... 3 
GMP 5731 Accounting Information Systems .... . ....... . , ............ ...................... 3 
GMP 5733 Advanced Managerial Accounting ................... ... ............... ........... .. ....... 3 
GMP 5761 Taxation of Individuals .............. ............. 3 
GMP 5762 Taxation of Corporations and Partnerships ................. ..................... .... 3 
GMP 5199 Values-Based Leadership ................................................. ....... .. ........... I 
Elec tive Courses ..... ......................................... . , ................................... 18 
Total 37 
ELECTIVE COURSES: 
PUBLIC ACCOUNTING CONCENTRATION Credits 
(Select six from the following ) 
GMP5715 AdvancedAudi ting. ............ . ......... ........ ............... ..... ....... ............... 3 
GMP 5716 Governmental Auditing ...... . ...... , .......... ............................ .............. 3 
GMP 5717 Auditing for Fraud ............................. , ..................................................... 3 
GMP 575 1 ED P Auditing ......................... , ........ ............. , .. ............. , ........................... 3 
GMP 5753 FundAccounting .................... .. .................................... ... ... ....... ... ............ 3 
GMP 5756 InternationalAccounting ............... ............ .... ......................... ... .. ........... 3 
GMP 5769 Tax Planning and Research ............ .•.... ...... .••.......................... . , .............. 3 
GMP 5781 Business Law I ................................. ......................... .............. .... ......... .... 3 



























TAX ACCOUNTING CONCENTRATION 
(All should be taken) 
GMP 5751 EDP Auditing ...................... . 
GMP 5763 Taxation of Estates, Trusts, and Gifts 
GMP 5764 Taxation of Pensions, Profit-sharing 




GMP 5766 International Taxation ................ . ............................... 3 
GMP5767 State of Florida Taxes/ IRS Practices and Procedures .. 3 
GMP 5769 Tax Planning and Research ..... . 
MANAGERIAL ACCOUNTING CONCENTRATION 
(Select six from the following) 
. ... 3 
GMP 5015 The Legal, Ethical, and Social Values of Business ... .... .. ... . ....... 3 










Organization Behavior and Development 
Quantitative Methods in Management 
Financial Management ...... . 
Controllership ................. . 
Internal and Ope rational Auditing .... 
Budgeting and Profit Control 
EDP Auditing. . .............. . 
FundAccounting 
In ternational Accoun ling 
Tax Planning and Research ..... 
FINANCIAL PLANNING CONCENTRATION 
(All should be taken) 
GMP5751 EDPAuditing ............. .. ... ........ . 
GMP 5791 Risk Management 
... .. ... . 3 
........... 3 
3 





............ .. ............ 3 
.. 3 
.3 
GMP 5792 Investments .......... ... ......... .3 
GMP 5793 Tax Planning and Management ............. ... ... ......... .. ............. ... 3 
GMP 5794 Retirement Planning and Employee Benefits ...... 3 
GMP 5795 Estate Planning ............................ .................. .. .......... .. .......... ..... ..3 
CPA Educational Requirements (Florida) 
Listed below are the Florida educational requ irements that an applicant needs to qualify as a 
candidate for the Certified Public Accountant's (CPA) examination. The applicant must: 
• Be a graduate of a regionally accredited undergraduate institution (the Florida Board of 
Accountancy has listed its acceptable regional accrediting agencies). 
• Have 10 courses (30 semester hours) above the minimum courses required at his or her 
undergraduate institution (these need not be graduate courses, but most candidates take 
graduate courses and complete their graduate degrees) . 
• Have 12 courses (36 semester hours) of accounting above the principles of accounting level. 
These must include: 
• 2 Courses (6 semester hours) in taxation 
• 2 Courses (6 semester hours) in auditing 
• 4 Courses (12 semester hours) in financial and cost accounting 
• 4 courses (12 semester hours) of accounting electives. 
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• Have 2 courses (6 semester hours) of business law . 
• Have II courses (33 semester hours) in general business. In gene ral, the 75 semester hours 
specified in the last three categories must be uppe r division courses. Exceptions, limited to 18 
semester hours, include introductory courses in economics, statistics, information systems, 
business law I, and business communications. 
Upon request, Nova Southeastern University advisors will review each applican t's transcript(s) 
and help p lan a program that does not contain duplicated courses and that shou ld meet Florida 
educational requirements. The Florida Board of Accountancy does a co mplete analysis of all 
transcripts submitted by each CPA examina tion candidate and , of course, is th e final authori ty. 
The Board 's address is: 
Florida Board of Accou ntancy 
2610 NW 43rd Street, Suite IA 
Gainesville, Florida 32606 
(352) 955-2 165 
CMARequirements 
Admi ssion to the CMA (Certified Management Accounting) program requires that the 
applicant be of good moral character, agree to ab ide by the Standards of Ethical Conduct for 
ManagementAccountants, be employed or expe ct to be em ployed in management accounting, 
and mee t one of th e fol lowing measures of educational auai nment: 
• I . Hold a baccalaureate degree in any fi e ld of study from a regionally accredited coll ege or 
university. Degrees from foreign institutions must be evalua ted by an independent agency. 
or 
2. Achieve a score on either the Graduate Record Examination or the Graduate Management 
Admission Test satisfactory to the Crede ntials Committee of the ICMA. 
or 
3. Hold a CPA certifica te or professional qualification comparable to the CMA or CPA issued in 
a foreign country. 
In addition to passing the CMA examination, a candidate for th e certificate must have tv.'o 
continuous years of professional experience in management accounting. The experience 
require men t may be comple ted prior to or within seven years of the date the CMA examination 
is passed. Professional experience is e mployment in positions at a leve l at which judgments are 
regu larly made th at employ the princ iples of ma nage ment accounti ng. 
All inquiries regarding the CMA program should be addressed to: 
Institu te ofManageme ntAccouI1tants 
10 Paragon Drive 
Montvale, New Jersey 07645-1759 
(201)573-6300 
The CFP Program 
CFP and Certified Financial Planner are certification marks of the Certified Financial Planner 
Board of Standards (CFP Board ). Nova Southeastern University 's program meets the standards 
promulgated by the CFP Board and students successfu lly compl e ting th e five financial planning 






















The CFr is granted by the CFr Board, to those persons who have met its rigorous educational 
standards, passed the Certified Financial Planner Examinations, satisfied the work experi ence 
requirement, and agreed to the CFr Code of Ethics. 
CFP Requirements 
The CFP certification requirements ca n be summarized as follows: 
• Education 
A candidate must enroll in a college or university that has registered its financial planning 
program with the CFr Board. 
• Examination 
The CFP examination is composed of five, course-related parts and a comprehensive exam. 
Curren tly, Nova Southeastern University CFr candidates are exempted from the course-
related exams based on successfully completing the five Nova Southeastern Un iversity CFr 
courses. To become a CFr, a Nova Southeastern University candidate must still pass the 
comprehensive examination. 
• Experience 
Before the candidate can obtain certification, he or she must have at least th ree years' full-time 
(or equ ivalent part-time) relevant work experience in situations that require the active use of 
knowledge, skills, and abilities taught in the financial planning concen tralion . The experience 
requireme nt for those who complete the Master of Accounting Program with a concentration 
in financial planning is reduced to one year. 
• Ethics 
CFP candidates must agree to uphold th e CFP Code of Ethics and affirm this by signing the 
Declaration. Candidates are also required to disclose any investigations or legal proceedings 
related to their professional or business conduct. 
CFP Certificate Program 
Students may choose to enroll in the CFr certificate program . The student must have a 
bachelor's degree from an accredited school. 
All inquiries regarding the CFP program should be addressed to: 
Certified Financial Planner - Board of Standards 
1660 Lincoln Street, Suite 3050 
Denver, Colorado 80264 
(303) 830-7543 
33 
Division of Public and Health Services 
Administration 
THE INSTITUTE OF HEALTH POLICY AND ADMINISTRATION 
The Institute of Health Policy and Administration provides degree and nondegree educationa l 
programming for professionals in the health care industry. In stitution-based training programs, 
puhlic awareness se minars and symposia, the Master of Science in Health ServicesAdministration, 
and the Master of Science in Medical Managemen t constitute this Institu tc's offerings. Individual 
programs are delivered on campus, as well as on-site in health care facililies in South Florida and 
throughout the state. 
MASTER OF SCIENCE IN HEALTH SERVICES ADMINISTRATION 
Program Objectives 
The Nova Southeastern University M.S./HSA degree program is an innovative program 
featuring learning and delivery systems designed for adult working professionals who desire to 
increase their management effcCliveness. The program cu rriculum consists of management 
courses and specialized courses in the health services field. StudenlS who have practical health 
se rvices experience complete their degree, after satisfying course work requirements, by writing 
a four-credit research project or by participating in a week-long workshop, dealing with 
productivity improvement, on the main campus. An internship is also avai lable. 
Program Philosophy 
The program emphasizes an activist, interventionist mission Lo sen'e the professional, develop-
mental, and educational needs of a broad segment of public and private secto r health service 
institutions. The overriding goal of the program is to enhance the admi nistrative effectiveness and 
productivity of managerial and premanagerial personnel. 
Curriculum 
Students may enroll in courses in any order. Students without previous health services 














GMP 595 1 
GMP5100 
or 
Organization Behavior and Development ........... . 
Human Resource Management ................. . 





Ethical and Legal Issues in Health Services .......... .. ................ 3 
Health Administration and Manage ment ................................. 3 
Health Policy Development ...... ................... ............. .... .... ..... .... 3 
Economics of Health Services .................... . ......................... 3 
Health Research and Evaluation ................ .. ............................ 3 
Principles of Managed Care ............................................ ......... 3 
Planning, Budgeting, and Control in Healthcare .................... 3 
Strategic ManagementofHealth Care Organizations ............. 3 
Management Information Systems for Health Administration 3 

















GMP 5102 Productivity Improvement Workshop ....... ............ 4 
or 
GMP5109 Internship ............... . ... . ............................. ,1 
Total 40 
MASTER OF SCIENCE IN MEDICAL MANAGEMENT 
Program Objectives 
During the past decade the health care systems have dramatically changed-some say coming 
apart. The master's program in medical management addresses the skills and develops latem 
abilities physicians and senior level administrators need to be successful in the American health 
care delivery systems. Today's manager needs a broad knowledge of administration, organiza-
tional development, outcome sludies, quality of care issues, finance, and marketing. They must 
be proficient communicators to develop policies and to assure their implementation. 
Program Philosophy 
The medical management program addresses these skills and qualities in its curriculum by 
emphasizing four major concepts: (I) the emerging roles of health care systems (hospitals, 
managed care entities, employers); (2) the changing roles of health care providers and their 
relationships with one another (physicians, allied health professionals); (3) the developmen t of 



















Organization Behavior and Development .......... . .......... 3 
Ethical and Legal Issues in Health Administration ................... . .. 3 
Health Administration and Management 
Health Policy Development .................. .. 
Economics of Health Services ............................... . 
Principles of Managed Care .......... .... ... .. 
Planning, Budgeting, and Control in Health Care ...... .. 
Strategic Management of Health Care Organizations ..... . 
............... 3 
.. .... ... .......... 3 
...... .. ... ....... 3 
.............. 3 
................... 3 
. ............. 3 
Management Information Systems for Health Administration ................ 3 
Accounting and Financial Management of Health Care Organizations ... 3 
Special Topics in Medical Management ................. .. ............... 3 
Executive Internship .............................. .... . . 
Master's Project ............................................ . 
.. ............. 4 
.... .. ,1 
36 
THE INSTITUTE OF CONTINUING MANAGEMENT EDUCATION 
FOR HEALTH CARE PROFESSIONALS 
Program Objectives 
The Nova Southeastern University Continuing Education Program for Health Care Profession-
als is a unique program designed for working professionals interested in continuing education 
for licensure renewal or Nova Southeastern University certification for non-licensed profession-
als while maintaining current active information in a managed care setting. The program 
curriculum consists of specialized courses in managed care related LO the insurance, hospital , and 
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legal fields of business. Professionals complete continuing education credits after meeting 
criteria determined by Nova Southeastern University and following the AMA, AOA, and other 
accreditation bodies for continuing education involving licensed professionals. Participants in 
the program will be invited to allend courses including one Saturday a month from a select list 
of sessions designed from a one year format. 
Programs will be set up for non-licensed health care professionals to include a certificate of 
completion for individuals interested in the academic learning of the health ca re industry. 
These programs will be designed to target both audiences and begin to in tegrate licensed and 
non·licensed professionals ideas, experiences, and learning in a classroom setting. 
Program Philosophy 
The program emphasizes an active approach toward managed care and how to be proactive 
with the immediate and ongoing changes within the industry. The goal of the program is to 
educate the public and private sectors of the fi e ld to beller manage changes and increase 
awareness and education while encouraging positive reactions toward the occurring changes. 
Program Schedule 
The program is setup as a quarterly sequence format. Each sequence is designed for three 
mon ths and consists of one Saturday a mon th for approximate ly six hours, including lunch and 
rest breaks for a lotal of approximately 15 credit hours of continuing education . 'Four sequences 
make up the full program, and health care professionals are encouraged to join different 
sequences depending on educational interests and needs. Each sequence consists of three 




Corporate and Industry Culture 
Credentialling 
Governmental Agencies/ Regu lation/ 
Oversight 
Health Care Finance/ Accounting 
Legal/Ethical Issues 
Managed Care Organizations and Structure 
Marketing/ Advertising 
Medical Information Systems 
Network Development 
Pharmacy Management 



















by a ll 
Instructors 
All courses are taugh t by professionals with many years of experience in the health care field. 
A Continuing Education Advisory Board carefully screens instructor applications to determine 
the mostcompeten t individuals to instruct courses. National leaders also instruct specific courses 
as determined through the Advisory Board. The diverse background of each individual allows 
real world expertise and knowledge to flow through discussions and span areas which may 
otherwise be missed. 
CE Requirements 
To obtain CE credits, health care professionals are required to attend the full sequence of 
sessions. Attendance will be taken regularly and important information will be disseminated 
routinely. Regulatory requirements are followed closely [or each session and seq uence to 
maintain a quality driven program offering the comprehensive information. 
MASTER OF PUBLIC ADMINISTRATION 
Program Objectives 
The Nova Southeastern University Master of Public Administration (M.P.A.) Program features 
learning and delivery systems designed for practitioners of public administration who wish to 
enhance their management effectiveness. The program curriculum contains a common core of 
five required courses, and the seven remain ing courses emphasize various aspects of public policy 
making. Academic thrust of the M.P.A. Program leads the student to greater appreciation of toe 
significance of sound managerial practices in the public domain. The student completes his or 
her degree program by writing a four-credit-bearing analytical research project, by participating 
in a week-long workshop dealing with productivity improvement skills and techniques, or by 
serving as an intern in a governmen t agency. 
Program Philosophy 
The Master of Public Administration Program emphasizes a three-fold series of concerns for 
the professional public administrator: academic growth, analytical proficiency, and professional 
managerial development. The program focuses on the enhancement of a student's familiarity 
with ideas and concepts relating to public policy analysis and finance; the program builds studen t 
competencies in the techniques of modern management; and the program enhances student 
sensitivity to issues relating to elements of a public management ethic. 
Curriculum 
To ensure adequate planning, scheduling, and sequencing, the school strongly urges students 












21st Century Management Practices .......................... .. .................. 3 
Organization Behavior and Development .... ........ ....... .. 3 
Microcomputer Applications in Business ....................................... 3 
Human Resource Management.................................... . ............. 3 
Quantitative Methods in Management ............... . .................. 3 
Managerial Economics for Decision Making ...................... ............ 3 
Public Administration Finance .......................................... .... .......... 3 
Public Administration: Theory and Practice ......... .......... ..... .. ........ 3 
Administrative Law........ ..... .............................. ............. ..... .. 3 











Public Policy Analysis and Procedure ....... ................................. .... 3 
Leadership in Public Administralion ..... ........ 3 
Master's Project.. ....... ... .... ... ............. . .4 
Productivity Improvement Workshop ............ .... ..... ................ ....... 4 
Internsh ip ..... ........ ......... .. .. ..... . 
... .. ..... . ·············1 
40 
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Master's Calendar 1997 
TERM I SEQUENCE I SEQUENCE II 
Session 1 Jon . 10, 11 Jan. 17, 18 
Session 2 Jan . 24, 25 Jan . 31, Feb. 1 
Session 3 Feb. 14, 15 Feb. 21, 22 
Session 4 Feb. 28, Mar. 1 Mar. 7, 8 
Session 5 Mar. 14, 15 Mar. 21 , 22 
TERM II 
Session 1 April 4, 5 April 11 , 12 
Session 2 April 18, 19 April 25, 26 
Session 3 May 2, 3 May 9, 10 
Session 4 May 16, 17 May 30, 31 
Session 5 June 6, 7 June 13, 14 
TERM III 
Session 1 July 11, 12 July 18, 19 
Session 2 July 25, 26 Aug. 1 , 2 
Session 3 Aug. 8, 9 Aug. 15, 16 
Session 4 Aug. 22, 23 Sep. 5, 6 
Session 5 Sep . 12, 13 Sep . 19, 20 
TERM IV 
Session 1 Oct. 3, 4 Oct. 17, 18 
Session 2 Oct. 24, 25 Oct. 31, Nov. 1 • 
Session 3 Nov. 7, 8 Nov. 14, 15 
Session 4 Nov. 21, 22 Dec. 5, 6 
Session 5 Dec. 12, 13 Dec. 19, 20 
Master's Calendar 1998 
TERM I SEQUENCE I SEQUENCE II 
Session 1 Jan. 9, 10 Jan. 16, 17 
Session 2 Jan . 23, 24 Jan. 30, 31 
Session 3 Feb. 13, 14 Feb. 20, 21 
Session 4 Feb. 27, 28 March 6, 7 
Session 5 March 13, 14 March 20, 21 
TERM II 
Session 1 April 3, 4 April 17, 18 
Session 2 April 24, 25 May 1 , 2 
Session 3 May 8, 9 May 15, 16 
Session 4 May 29, 30 June 5, 6 
Session 5 June 12, 13 June 19, 20 
TERM III 
Session 1 July 10, 11 July 17, 18 
Session 2 July 24, 25 July 31, Aug .1 
Session 3 Aug. 7, 8 Aug. 14, 15 
Session 4 Aug. 21, 22 Aug. 28, 29 
Session 5 Sep . 11 , 12 Sep. 18, 19 
Session 1 Oct. 2, 3 Oct. 9, 10 
Session 2 Oct. 16, 17 Oct. 23, 24 
Session 3 Oct. 30, 31 Nov. 6, 7 
Session 4 Nov. 13, 14 Nov. 20, 21 
Session 5 Dec. 4, 5 Dec. 11 , 12 
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MASTER'S PROGRAMS COURSE DESCRIPTIONS 
Key to Abbreviation for Courses 
AC- Required, M.Ace. Program 












Required, M.S./HRM Program 
Required, M.S./HSA Program 
Required, M.I.B.A. Program 
Required , M.B.A. Program 
Required, M. B.A./M.I.S. Program 
Required, M.S./MM Program 
Required, M.P.A. Program 
Required, M.S./M Program 
Program Foundation Course 
Courses required for one program may be available as electives in another program. Consult 
program descriptions for more information. 
GMPF 4009 Introduction to Fund Accounting (PF) 1 cr. 
A survey of the fundamental principles of fund accounting for MPA students. It serves as a 
pre requisite for GMP 5470. 
GMPF 5004 Cost Accounting (PF) 3 cr. 
The role of cost accounting as a tool for managerial decision making; cost volume-profit analysis, 
job order costing, and absorption costing. Application of these skills to the overall operation of 
a business. 
GMPF 5006 Intermediate Accounting I (PF) 3 cr. 
A continuation and expansion of Principles of Accounting. The concepts underlying valuation , 
accounting for leases, and accounting for warranty costs; application of these concepts to financial 
statement presentation. 
GMPF 5007 Intermediate Accounting II (PF) 3 cr. 
A continuation and expansion of Intermediate Accounting I. The conceptual foundations of 
sources and applications offunds from both a cash and working capital basis, reporting earnings 
per share, and accounting for other selected transactions. 
GMPF 5009 Advanced Accounting (PF) 3 cr. 
Acontinuation and expansion of Intermediate Accounting II. Accounting principles for consoli-
dations and combinations, accounting for branches, accounting for liquidations, accounting for 
nonprofit organizations, and other selected topics. 
GMPF 5001 Introductory Accounting (PF) 3 cr. 
An accele rated introductory course stressing the essential elements of accounting skills that will 
be used in the master's program. Managerial uses of accounting data and preparation of financial 
statements will be covered in this course. Course satisfies program prerequisites of financial 
accounting for the master's program. 
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GMPF 5002 Introductory Quantitative Analysis (PF) 3 cr. 
Review of colI ege algebra an d elementary calculus, probability theory, and statistical analysis. 
Course sa tisfies program prerequisi te for master's programs. 
GMPF 5003 Introductory Economics (PF) 3 cr. 
This course is designed to acquaint the student with economic issues of the day, e.g., inflation and 
recession as they impact o n fam ily and national in come. Students shall recognize relationships 
between prices, wages, profi ts, and sup ply and de mand as they influence daily lives. Course satisfies 
program prerequ isite of economics for master's programs. 
GMPF 5005 Introductory Marketing (PF) 3 cr. 
This is a survey of the essentials of marketing. Covers the nature ofmarkc ting and its environme nt, 
se lecting targe t markets, marketing research, customer behavior, and forecasting sales. Emphasis 
on marketing strategy planning. Course satisfies the program prerequisi te for master's programs. 
GMPF 5008 Principles of Finance (PF) 3 cr. 
A survey of the essentials of finance and its environment. Financial management as it applies to 
o rganizations, rat io analysis, leverage, wo rking capital manageme nt, capital budgeting, cap ita l 
structure , and other concepts as they apply to busin ess organi zations. Course satisfies program 
prerequisite of finance for master's programs. 
• GMP 5012 21st Century Management Practices (HR, MB, MIS, MP, MSM) 3 cr. 
This course will explore the evolution of management philosophies and their influence on modern 
management practices du ring this century. The Value Theory of Management (VTM)H' will be 
introduced asan integrated framework within which to make decisions and take ac tions in the next 
millennium. The decis io ns o f corporations, leaders, em ployees, stockholders, governments and 
communiti es are all influenced by a portfolio of values. Students will analyze decision s to de termin e 
if the value of the organization , vis-a-vis individual beliefs and practices, has been maximized over 
time. 
GMP 5015 The Legal, Ethical, and Social Values of Business (EL, MB, MSM) 3 cr. 
This course examines the legal , ethical , and social values of business in a modern , global, 
management-oriented ,decision-makingcontext. The major focus of the course is th e legal material 
which encompasses suc h subj ects as the Bill of Rights and business, anti-trust, labo r, employment, 
discrimination , and consumer protec tion law. The values of morality and social responsibility also 
are addressed; and the gradua te business student is asked to ascertain the morality of business 
practices an d laws regulating business as well as to de term ine the responsibi lityofbusiness to society 
as a whole. 
GMP 5020 Organization Behavior and Development (EL, HSA, MB, MIS, MM, MP, MSM ) 3 cr_ 
This course links the classical substance of organization and management with the analysis of 
reorganization elemen ts and dimension of human behavior in the work environment. 
GMP 5030 Human Resource Management (HSA, MB, MP, MSM) 3 cr. 
Pe rsonnel administration in the United States, emphasizing the development, management, and 
scope of personnel relations in the public services. Major topics cove red include an overview of 
pe rsonnel management ideas prevalent in the United States; the struc ture of the public personnel 
system; recruiting and managing perso nnel; responsibili ty and control of personnel; and the future 






























GMP 5040 Quantitative Methods in Management (EL, HR, MB, MIS, MP, MSM) 3 cr. 
Topics to be discussed include probability theory, decision making using expected value criteria, 
sampling theory, forecasting, and simulation. Emphasis will be placed on managerial applica-
tions and the application of computer models where appropriate. 
Prerequisite: Undergraduate statistics or GMPF 5002. 
GMP 5050 Managerial Economics for Decision Making (MB, MIS, MP, MSM) 3 cr. 
The application of economic theory and quantitative methods to business decision making. 
Product demand, marginal pricing, competitive bidding, and allocation of resources. 
Prerequisites: Undergraduate economics or GMPF 5003. 
GMP 5060 Managerial Accounting (MB, MIS) 3 cr. 
Effective managerial decision making and financial planning through accoun ting systems, 
performance evaluation, control of operations, capital budgeting and management of assets. 
Prerequisite: Undergraduate accounting or GMPF 5001. 
GMP 5070 Marketing Management (MB, MIS, MSM) 3 er. 
Planning the marketing effort and integrating it into the total operation of an organization; 
managing the marketing function. 
Prerequisite: Introductory Marketing or GMPF 5005. 
GMP 5080 Financial Management (EL, MB, MIS) 3 cr. 
Fundamentals of capital building, cost of capital, optional capital structure , and rate of return 
analysis. How to evaluate and select corporate assets: an introduction to security evaluation; a 
consideration of dividend and capital structure. 
Prerequisite: Principles of Finance or GMPF 5008. 
GMP 5081 Health Care Finance (HSA) 3 cr. 
The fundamentals of health care finance are studied including, but not limited to, rate ofreturn 
analysis, capital finance, long-term assets, invenLOry valuation and management, and financial 
forecasting. Students are expected to select and evaluate health care financial statements. 
GMP 5082 Public Administration Finance (MP) 3 cr. 
Topics to be discussed include the principles of long-term budgeting and planning for local 
financial health. Examines creative ways to stimu late long-term economic growth; presents capi'tal 
budgeting strategies; and surveys potential future revenue sources, Also shows how LO evaluate 
financial condition and assess financial practices and municipal services. 
Prerequisites: GMPF 5001, GMPF 5008, and GMP 5470. 
GMP 5090 Business Policy (MB, MIS) 3 cr. 
Intensive scrutiny ofthe strategy employed by successful corporations in planning, selecting, and 
implementing objectives. Examples for analysis from assigned cases and the utilization of a 
simulation management financial analysis project are the key tools used. 
Prerequisite: Full matriculation and completion of all required courses. 
GMP 5100 Master's Project (HR, HSA, IB, MB, MM, MP, MSM) 4 cr. 
The development and preparation of an independent research project. 
PrereqUisite: Full matriculation and completion of all required courses, 
43 
GMP 5101 Master's Thesis (IB, MB) 4 cr. 
The development and preparation of an independent research thesis. 
Prerequisite: Full matriculation , and completion of all required courses. 
GMP 5102 Productivity Improvement Workshop (HR, HSA, IB, MB, MIS, MP, MSM) 4 cr. 
In this workshop students will learn innovative techniques essential to improved productivity 
when applied in th eir organizations. The workshop will emphasize a set of practical operating 
guides lhalcan lead to an increase in productivity through planning, evaluating, and motivating. 
Specific techniques will be addressed that can be incorporated into formal efforts of productivity 
improvement in any organizational environment. Sluden ts will learn how to conduct productivity 
audits and make productivity·effectiveness analyses. Students will apply practi cal solutions to 
existing productivity problems and become familiar with microcomputer applications that can 
enhance gains in productivity. 
Prerequisite: Full matriculation and completion of 37 required credits. 
GMP 5108 Internship (MB) 4 cr. 
This program is designed to offer th e student an opportun ity to apply business concepts and 
principles that have been accumulated in the classroom to the business sector. The internship 
represents a total 0[240 hours in an applied ongoing visitation to a bona fide business entitywhere 
the student/intern will assume job accountabilities, enabling the student/intern to initiate the 
application of skills and knowledge in a chosen discipline within his or her interest field. 
Prerequisite: Full matriculation and completion of 21 credits toward the M.B.A.' degree. 
GMP 5109 Internship in International Business, Health Services Administration, 
or Public Administration (Field Placement) (HSA, IB, MP) 4 cr. 
A supervised in ternship within the field of in ternational business, health services administration, 
or public administration. The internship will be separate and distinct from the student's 
employment role. 
Prerequisite: Full matriculation and completion of 21 credits toward the M.B.A. degree. 
GMP 5192 Leadership and Decision Making (MSM) 3 cr. 
This course will focus on the theory and practical application of leadership as a high-order 
individual capacity. It will address the leader as a strategist who helps determine where the 
organization is to be directed and how it will get th ere. The conten t will begin with an 
identification of a set of leadership values and will incl ude an examination of traits, power, 
authority. styles, and transformational leadership. Special consideration and attention will be 
g iven to decision making throughout the course. 
GMP 5194 Creating Customer Value (HR, MB, MSM) 3 cr. 
This course stresses the service aspects of an organization , especially customer service , marketing 
and organizational responsiveness, and how to create superior customer value. Via an integrated 
marketing and operations perspective and th e use of case analysis, students will understand how 
to blend the delivery of service and quality. together with pricing strategies to maximize the value 
proposition. Strategies for optimizing and communicating customer value , measuring customer 


























GMP 5197 Contemporary Entrepreneurial Practices (MB, MSM) 3 cr. 
This course will emphasize the economic and behavioral aspects of en trepreneurship. This will 
include, but not be limited to, start-up dynamics, male and female entrepreneurial behavior, 
success strategies, the venture capital marketplace , and entrepreneu rial education. The course 
will include live case studies with individuals who have actually lived the entrepreneurial 
experience. This course will be presented in a four-day workshop format. 
Prerequisites: GMP 5012, 5020, 5030, 5040 and 5050. 
GMP 5199 Values-Based Leadership (AC, HR, lB, MB, MIS) I cr. 
This course will focus on Leadership as a process of moving an organization into the future within 
the context of a value set that is shared by all organization members. Leadership will be defined 
as those values-based actions that move an organization successfully toward its next iteration 
based upon rational and data-driven views of how an organization works. 
GMP 5205 Managerial Environment (MSM) 3 cr. 
An integrated analysis of the major concepts, theories, functions, viewpoints, and corporate 
strategy of human resource manage men t. The developmen t ofa theory for healthy organizations 
and how management personnel might reach this goal within today's environment. 
Prerequisite: GMP 5020. 
GMP 5240 Advanced Organizational Development (EL, HR, MSM) 3 cr. 
• Materials, techniques, and models currently being used as part of inten tional change strategies 
used to solve people problems that exist in organizations-for both small groups and large systems. 
Actual research will be undertaken to study resolution of live conflict situations. 
Prerequisite: Completion of all core courses. 
GMP 5260 Labor Relations: Principles, Problems, and Cases (HR) 3 cr. 
An examination oflabor relations in depth, covering collective bargaining, contract negotiation, 
contract administration, mediation, arbitration , and other types of dispute resolution case 
problems based on actual situation s that are utilized to acquaint union-management relations. 
GMP 5300 Career Development (HR) 3 cr. 
Work and professional careers are an important component and often the central focus of 
individual lives. Despite this, critical career choices are all too often made without the careful 
planning, information gathering, and analysis that are taken for granted in other business 
decisions. The purpose of this course is to lay the basis for effective personal career management. 
The course is aimed specifically at th e individual student who wants to improve his or her abilities 
as to aspiration and skills and with "real world" opportunities. 
GMP 5320 Management Communications (EL, HR, MSM) 3 cr. 
This Course will explore various problems associated with communications in business and offer 
selected concep ts designed to correct them. Students will participate in experien tiallearning via 
numerous exercises to increase their communication skills. 
GMP 5360 Human Resource Development (EL, HR) 3 cr. 
~opics to be covered include personnel planning; recruitment and selection; employee evalua-
tions; performance appraisal and assessment centers; and training and development. 
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GMP 5365 Seminar in Hiring and Developing Employees (HR) 3 cr. 
Thiscourse focuses on the strategies and tools that HR professionals use to recruit, hire and retain 
employees. Specific attention will be paid tojob placement,job design and job redesign. Human 
resource planning will a lso be discussed. 
GMP 5375 Employee Health and Reward Systems (HR) 3 cr. 
This course examines the strategies and options available to maintain employee health, as well 
as compensation administration. Job evaluation , incentive systems and work sampling will be 
considered. A strong course focus will be on pay for performance. Innovative approaches that 
have bee n used by a variety of organizations will be studied. 
GMP 5380 Special Topic in Human Resource Management (HR) 3 cr. 
(I) Quality of Work Life 
(2) Second Career Decision and Midlife Change 
(3) Conflict Management-Team Management 
(4) Job Analysis, Job Design, and Job Enrichment 
(5) Incentive Systems and Incentive Contracting 
(6) Man agement Education and Training 
GMP 5385 Organization Consultation (HR) 3 cr. 
This course addresses the use of in le rnal / external consultation processes in organizations. The 
• framework of consultation as helping organizations reach a level of optimum performance will 
be utilized. Organizations will be treated as learning systems. Individual consulting styles will be 
analyzed. 
GMP 5420 Ethical and Legal Issues in Health Services (HSA, MM) 3 cr. 
This course is a specialLOpics course that will allow students the opportunity to investigate up to 
three topics of particular concern to the health field. Sample topics include but are not limited 
to national health insurance , legal/ethical issues of health care, health regulation, and quality 
assurance. 
GMP 5430 Health Administration and Management (HSA, MM) 3 cr. 
Managerial policies in the management of health care facilitie s. Budgeting and cost effectiveness 
analysis. Development of health information systems and health delivery models. 
GMP 5440 Health Policy Development (EL, HSA, MM) 3 cr. 
The course investigates the linkages between the issues facing health professionals and the policies 
developed to deal with these issues. The roles of research and evaluation as they affect planning 
and the impact of regulatory agencies, as well as other sociopolitical factors in health policy, will 
be examined. 
GMP 5443 Economics of Health Services (HSA, MM) 3 cr. 
Every student will de monstrate an understanding of the laws and principles of economics at the 
micro and macro levels and their impact on health service organizations. Topics LO be studied 
include national health insurance plans and national health policies. 
GMP 5445 Health Research and Evaluation (HSA) 3 cr. 
This course introduces the student to basic concepts and principles of research. The student will 
be able to analyze typical research reports in the field and to prepare a research project. 





















GMP 5447 Principles of Managed Care (EL, HSA, MM) 3 cr. 
This course offe rs the acquiring and applying of principles of marketing to practical problems 
and situations in a variety of health care o rga nizations. Among the assignments is developing and 
defending a market plan based on a strategic plan of the organization_ Approaches to quality 
assessmentofhealth services and cost constraints in acompetitive environment are also analyzed. 
GMP 5450 Public Administration: Theory and Practice (MP) 3 cr. 
The study of public administration from the standpoint of linkages between th e politics of 
administration and the techniques of public management. Specific topics include the nature of 
formal an d informal organizations; organization environment relations; the bureaucratic 
environme nt; and administrative behavior and decision making. 
GMP 5460 Administrative Law (MP) 3 cr. 
The examination of the public administrative e nvironme n t from a legal perspective . The course 
deals with the Administrative Procedures Act and its impact on public administration_ Selected 
topics include the administrative process; administrative procedure and judicial review; rules and 
rule making; discretion and its control; and tort liability of government and its offi ce. A case law 
approach is followed in thi s course. 
GMP 5470 Planning, Budgeting, and Control (MP) 3 cr. 
Fundamental principles of the tools of fll1ancial manageme nt and budge t preparation in t,he 
public sector. Selected topics include revenue and expenditure policies; fiscal planning and 
budgeting; tax principles and policies; public indebtedness; fi scal control measures; and publiC 
policy evaluation from the perspec tive of alternative public budgeting systems_ 
Prerequisite: GMPF 4009. 
GMP 5471 Planning, Budgeting, and Control in Health Care (EL, HSA, MM) 3 cr. 
This course offers a comprehensive overview of th e management functions and plan ning, 
budgeting, and control from the perspec tive of the health care administrator. Emphasis will be 
placed on developing skills with a strong base in strategic planning, fin ancial planning, and 
budget prepara tion. Prerequisites: Accounting and finance. 
GMP 5475 Strategic Management of Health Care Organizations (HSA, MM) 3 cr. 
Studen ts will use financial forecasting computer software to facilitate decision making about 
health care organizations. They will lead discussions about the interpretatio n of financial 
statements and ratios, administrative charges, and strategic planning. Pro form a models are 
extensively used. 
GMP 5480 Public Policy Analysis and Procedure (MP) 3 cr. 
Description and analysis of techniques of public policy evaluation_ Selected topics include 
distributive, regulatory, and redistributive publi c policies; the practi ce of policy evaluation; the 
application of quantita tive methods of program evaluation; and the impact of politics on policy 
analysi s. Case analyses are a component of this course. 
GMP 5495 Leadership in Public Administration (MP) 3 cr. 
This Course enables students to prese nt a variety of position papers, based on local government 
needs, before a panel of experienced public officials_ The colloquium-style class enables students 
to improve their communication skills and to use knowledge and experience to improve 
effectiveness in local government. 
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GMP 5530 Money Market and Monetary Institutions (EL) 3 cr. 
The function offinancial intermediaries; the use afshon-term debt and the effective management 
of cash resources; the nature of and risks involved in the use of short-term financing. 
Prerequisite: GMP 5080. 
GMP 5550 Sales Management (EL) 3 cr. 
The training, motivation, and effective management of the sales staff. A survey of current 
marketing and sales management concepts and relationships, with emphasis on management of 
selling activities and the outside sales force as one major phase of marketing management. Topics 
covered include a thorough discussion of all elements of the sales management process, via 
organizing, recruiting, selection, training. motivating. compensating, supervising , and control-
ling the sales force. Prerequisite: GMP 5070. 
GMP 5560 Advanced Financial Policy (EL) 3 cr. 
The course covers basic financial policies as applied to real managemen t problems and includes 
the areas of liquidity, capital management, funding requirements, valuation , mergers and 
acquisitions, and funding of new ventures. Prerequisite: GMP 5080. 
GMP 5574 Customer Service Management (EL) 3 cr. 
This course will introduce and examine a broad range of theory and practical applications for 
managers and direct contact emp loyees in leday's service organization. Focus will be on 
managing each "moment of truth" or critical contact between the customer and the front line 
service employee. Emphasis will be on those organizations that have become service "superstars" 
and the key techniques they utilize. The contents will establish the crucial link between sound 
human resource policies and customer service excellence. The course will rely heavily on 
participants' background and managerial skills to develop successful strategies and systems that 
can be implemented in their own organization. Prerequisite: GMP 5070. 
GMP 5580 International Business (EL) 3 cr. 
This course examines the organizational and marketing systems of multinational and interna-
tional corporations, the marketing systems used in countries other than the United States, the role 
of institutions in international marketing, the financing and tariff arrangements of in ternational 
trade, and the control mechanisms for foreign marketing activities. 
GMP 5620 Investment Principles and Polices (EL) 3 cr. 
The managerial aspectsofinvestment policy and relation of investment strategy to moneymarkets 
and business cycles. Prerequisite: GMP 5080. 
GMP 5713 Accounting Theory (AC, EL) 3 cr. 
The study of generally accepted accounting principles (GAAP) as they affect today's practitioners. 
The theoretical structures of accounting for assets, income definition, recognition and measure-
ment of income influence of professional standards, and the future of the profession are 
examined. 
GMP 5715 Advanced Auditing (EL) 3 cr. 
Examination of financial statements and systems from the viewpoint of an independentauditor. 
Emphasis is on the methodology and practical applications of auditing techniques and the 
professional standards that bear on audit performance and reponing. 

























GMP 5716 Governmental Auditing (EL) 3 cr. 
With the passage of the Single AuditAct of 1984, all state and local government units th at receive 
$100,000 or more must be audited every year by a single independent auditor. This course 
discusses in detail the auditing techniques and requirements prescribed by the act. 
Prerequisite: GMP 5715 or equivalent. 
GMP 5717 Auditing for Fraud (EL) 3 cr. 
This course covers deceptions which are reponed or implied in accounting records. The topics 
that are part of this course include: fraud auditi ng, legal proceedings, being an expert witness, 
and the professional responsibilities of the CPA. Prerequisite: GMP 5715 or equivalent. 
GMP 5725 Financial Statement Analysis (AC, EL) 3 cr. 
A review of financial statements [or fairness and comple teness in re poning. Focus is on the 
analysis of financial statements and related footnotes from the standpoint of the different users 
of financial reports. 
GMP 5731 Accounting Information Systems (AC) 3 cr. 
Focuses on the design , implementa ti on, and evolution of accounting information systems with 
emphasis on the internal control implications ofEDP systems. 
GMP 5733 Advanced Managerial Accounting (AC, EL) 3 cr. 
An advanced-level discussion of variance analysis, cost allocation, transfer pricing, and the use d[ 
modeling to solve business problems . 
GMP 5735 Controllership (EL) 3 cr. 
A seminar on the function of the financial contro ller including his or her role in planning, 
controlling, reponing, and administering in today's business environment. 
Prerequisite: GMP 5733. 
GMP 5736 Internal and Operational Auditing (EL) 3 cr. 
A seminar that investigates the duties and responsibilities of the internal auditor with 
an emphasis on operational auditing. 
Prerequisite: GMP 5715 or equivalent. 
GMP 5737 Budgeting and Profit Control (EL) 3 cr. 
The two primary functions of managers are planning and controlling operations. This course 
discusses the tools and techniques necessary to accomplish those tasks. 
GMP 5751 EDP Auditing (EL) 3 cr. 
Focus is on the audit of computerized accounting systems as an integral part of the audit of the 
financial statements. Course discusses the reviews and tests performed on computerized systems. 
Prerequisite: GMP 573 1 and GMP 5725. 
GMP 5753 Fund Accounting (EL) 3 cr. 
An in-depth exposition of the currentslandards and specialized accounting practices of state and 
local governments, school systems, colleges, universities, and hospitals. 
49 
GMP 5756 International Accounting (EL) 3 cr. 
Focus is on the evolution of the international dimensions of accounting and national differences 
in accounting thought and practice, problems. and issues. 
GMP 5761 Taxation of Individuals (AC) 3 cr. 
An in-depth analysis of the federal income tax structure, use of tax services, and the concept of 
taxable income for individuals. 
GMP 5762 Taxation of Corporations and Partnerships (AC) 3 cr. 
A continuation of the study of the federal income tax structure, use of tax services and the concept 
of taxable income as it relates [Q corporation and partnersh ips. 
Prerequisite: GMP 5761. 
GMP 5763 Taxation of Estates, Trusts, and Gifts (EL) 3 cr. 
Advanced study of and research in lax law with emphasis on estate, trust,. and gift taxes. 
Prerequisite: GMP 5762. 
GMP 5764 Taxation of Pensions, Profit-Sharing Plans, and Tax Exempt Organizations (EL) 3 cr. 
The course looks at the federal tax advantages of pensions and profit-sharing plans, with emphasis 
on ERISA. The taxation of tax-exempt organizations with emphasis on "unrelated activities," is also 
examined. Prerequisite: GMP 5762. • 
GMP 5766 International Taxation (EL) 3 cr. 
This course surveys the U.S. income tax on foreign-earned income. The taxation methods 
of other countries are also examined. 
Prerequisite: GMP 5762. 
GMP 5767 State of Florida Taxes/IRS Practices and Procedures (EL) 3 cr. 
A two-componentcourse. One component investigates the taxes levied by the State of Florida. The 
other component emphasizes IRS rules, procedures, and techniques. 
Prerequisite: GMP 5762. 
GMP 5769 Tax Planning and Research (EL) 3 cr. 
This course is an in-depth study of the tax-planning process and research tools that are available 
to both the professional business manager and tax practitioner. 
Prerequisite: GMP 5762. 
GMP 5781 Business Law I (EL) 3 cr. 
Introduces and amplifies the major legal requirements thatwill be encountered by the professional 
accountan l. Topicswill include the Uniform Commercial Code, contracts, agency and accountants' 
legal liability and responsibilities. 
GMP 5782 Business Law II (EL) 3 cr. 
A continuation of GMP 5781. Prerequisite: GMP 5781. 
GMP 5791 Risk Management (CFP, EL) 3 cr. 
Topics include risk management, risk analysis, and their relationship to various types of insurance. 
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GMP 5792 Investments (CFP, EL) 3 cr. 
Topics include investing environment, various types of investments, and portfolio construction. 
GMP 5793 Tax Planning and Management (CFP, EL) 3 cr. 
Topics include taxation of individuals, corporations and partnershi ps, family tax p lanning, and 
compensation issues. 
GMP 5794 Retirement Planning and Employee Benefits (CFP, EL) 3 er. 
Topics include personal retirement planning, qualified retirement plans, and employee benefits. 
GMP 5795 Estate Planning (CFP, EL) 3 cr. 
Topics include federal estate and gift taxes and the estate planning process and techniques. 
GMP 5801 Macroeconomics (IB) 3 cr. 
An exploration of the naLUre and components of aggregate demand in an economy and 
consideration of relevant explanatory theories. Focuses on understanding the forces producing 
fluctuations in the economy and structure of policies that seek to manage them. Considers the 
role of domestic government, financial markets, and global economy as interdependent 
variables. Prerequisite: Undergraduate macroeconomics or GMPF 5003. 
GMP 5803 Comparative Economic Systems (ill) 3 cr. 
• An analysis of the principles and criteria as a basis for assessing and evaluating the economic 
systems of the world. The theory offree market mechanisms is presented and the effectof degrees 
of divergence are evaluated. Economic systems ranging from United States-style capi talism to the 
state-planned economy of China are considered. Prerequisite: Undergraduate macroeconomics 
or GMPF 5003. 
GMP 5806 International Economics (ill) 3 cr. 
Focuses on understanding the international flow of goods and services and the im plications and 
effects of financial and monetary policies. Includes consideration of trade theories and policies; 
money, interest and exchange rates; flows of funds and balance of payments; and the international 
monetary systems. Prerequisite: GMP 5801. 
GMP 5809 International Accounting (IB) 3 cr. 
The evolution of the international dimensions of accounting are reviewed. It examines aspects 
of foreign corporate tax law as it relates to transfer pricing, currency transactions, etc. Country 
accounting methods are also compared with an emphasis on understanding the impact of 
generally accepted accounting principles on MNC's. Prerequisite: Undergraduate accounting 
or GMPF 5002. 
GMP 5812 International Legal Environment (IB) 3 cr. 
A comparative survey of the legal and administrative systems relevant lo operations and 
transactions of in ternational business and multinational enterprises. Topics include legislation 
and rules co ncerning: business organization, ownership and control; commercial transactions, 
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GMP 5792 Investments (CFP, EL) 3 cr. 
Topics include investing environment, various types of investments, and portfolio construction . 
GMP 5793 Tax Planning and Management (CFP, EL) 3 er. 
Topics include taxation of individuals, corporations and partnerships, family tax planning, and 
compensation issues. 
GMP 5794 Retirement Planning and Employee Benefits (CFP, EL) 3 cr. 
Topics include personal retiremen t planning, qualified retirement plans, and employee benefits. 
GMP 5795 Estate Planning (CFP, EL) 3 cr. 
Topics include federal estate and gift taxes and the estate planning process and techniques. 
GMP 580 I Macroeconomics (IB) 3 cr. 
An exploration of the nature and components of aggregate demand in an economy and 
consideration ofrelevan t explanatory theories. Focuses on understanding the forces producing 
flUclUations in the economy and structure of policies that seek to manage them. Considers the 
role of domestic government, financial markets, and global economy as interdependent 
variables. Prerequisite: Undergraduate macroeconomics or GMPF 5003. 
GMP 5803 Comparative Economic Systems (IB) 3 cr. 
An analysis of the principles and criteria as a basis for assessing and evaluating the econom ic 
syst.ems of the world. The theory offree market mechanisms is presen ted and the effect of degrees 
of divergence are evaluated. Economic systems ranging from United States-style capitalism to the 
state-planned economy of China are considered . Prerequisite: Undergraduate macroeconomics 
or GMPF 5003. 
GMP 5806 International Economics (ill) 3 cr. 
Focuses on understanding the international flow of goods and services and the implications and 
effects of financial and monetary policies. Includes consideration of trade theories and policies; 
money, interest and exchange rates; flows of funds and balance of payments; and the international 
monetary systems. Prerequisite: GMP 5801. 
GMP 5809 International Accounting (IB) 3 er. 
The evolution of the international dimensions of accounting are reviewed. It examines aspects 
of foreign corporate tax law as it relates to transfer pricing, currency transactions, etc. Coun try 
accounting methods are also compared with an emphasis on understanding the impact of 
generally accepted accounting principles on MNC's. Prerequisite: Undergraduate accounting 
or GMPF 5002. 
GMP 5812 International Legal Environment (IB) 3 cr. 
A comparative survey of the legal and administrative systems relevant to operalions and 
transactions of international business and multinational enterprises. Topics include legislation 
and rules concerning: business organization , ownership and control; commercial transactions, 
banking, and foreign exchange; social/welfare and labor; tariffs and non-tariff barriers; and 
Importation procedures. 
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5815 International Finance and Investments (EL, IB) 3 cr. 
Considers the traditional areas of corpora te finance from the perspective of the implications of 
international operati ons. Particular attention is paid to capital management and investment 
analysis together with financing strategies. Prerequisite: Undergraduate corporate finance-
required ; GMP 5806-pre ferred. 
GMP 5818 International Business Environment (EL, IB) 3 cr. 
Considers th e traditional areas of corporate finance from th e perspective of the implications of 
international operations. Particular attention is paid to capital man age men t and investme nt 
analysis together with financing strategies. Prerequisites: GMP 5833 and GMP 5821. 
GMp 5821 Comparative International Management (IB) 3 cr. 
Managem e nt philosophies and practices of the United States are com pared and contrasted with 
those of other nations. Historical and cultural deve lopme nts effecti ng business manageme nt in 
Europe , Asia, and North and South America are covered in develo ping a framewo rk for analysis 
of identified differences. The impactofsuch differenceson the design ofform al organization and 
operations are also explored. Prerequisite: Undergraduate management. 
GMP 5824 International Operations and Management (IB) 3 cr. 
This course provides an assessment of the strategies for operating in the global marke tplace and 
reviews the business and organizational options-ranging from agency repr~senLation and 
licensing arrangement. through subsidiaries and joint ventures, to geo-business. The course 
emphasizes business relationships and organizatio nal structure an d their impact on operational 
effectiveness and control. Prerequisite: Undergraduate management. 
GMP 5827 Import/Export Management (IB) 3 cr. 
Provides a comprehenSive review and analysis of the elements of import/ export activities from 
operations planning to documentation and transportation . Considers role of service providers, 
free trade zones, export regulations and can trol, and import tariff structures. 
GMP 5833 International Marketing (EL, IB) 3 cr, 
An overview of the unique aspects of marketing in the global economy that provides a framework 
for analysis. Emphasis is placed on the development of strategies for markets in diverse cultural, 
political . and economic situations. Focuses on fore ign market analysis, target market iden tifica-
tion, product planning, promotion, and channels of distribution. Prerequisite: GMP 5821 and 
GMP5812. 
GMP 5839 International Competitiveness (IB) 3 cr. 
This course prese nts a co mparative analysisofthe basis of compe tition in the global market place. 
It covers both macro and micro issues from national poli cy to business strategy and planning. It 
affords opportunity for an assessment of the methods employed by both governments and firms 
in striving for long-term economic development and industrial and commercial strength. 

























GMP 5847 Field Experience (Full-Time IB Program) 4 cr. 
A praClical exercise focused on gaining perspective understanding of foreign business environ-
ments and practices. Its two componenrs begin with academic research of a target country or 
region. This is followed by an organized visit to the country focusing on developing first-hand 
insights. Emphasis is on the cultural and institutional impact on the conduct of business and 
lifestyle. 
GMP 5905 Microcomputer Applications in Business (MP) 3 cr. 
This course deals with hands-on use ofa microcomputer utilizing the four most commonly used 
applications-word processing, spreadsheets, personal database, and graphics. 
GMP 5951 Management Information Systems for Health Administration (HSA, MM) 3 cr. 
This course reviews the use of computers in the health care industry. The student will learn 
different types- of computer systems and the use of software packages. 
GMP 5952 Accounting and Financial Management of Health Care Organizations (MM) 3 cr. 
Students are introduced to financial accounLing concepts, worksheet applications. andjournal-
izing. Based on an understanding of these concepts, students will analyze financial statements of 
condition and of operations to make managerial decisions to evaluate performance. Fund 
accounting concepts are also reviewed for those working a governmental or not-far-profit 
organization. 
GMP 5953 Special Topics in Medical Management (MM) 3 cr. 
This course will be presented in selected evening sessions throughout the program. Guest 
lecturers will introduce special topics in such areas as: Medicare and Medicaid; Challenges, 
Changes, and Opportunities in an Era of Health System Reform; Principles of Reimbursement 
form Third Party Payors; Evaluation and Sustained Patient Satisfaction; Practice Parameters; 
Health Care Delivery Concepts; Evaluation of Managed Care Plans. 
GMP 5954 Executive Internsbip (MM) 3 cr. 
A major feature of the Executive Medical Management Program is the Internship. Although 
optional as a capstone experience, increasing numbers of graduate business students are 
choosing the internship for a variety of reasons, but focus on one common denominator: career 
development. Internships may be full time or part time (10 to 40 hours per week). Some may 
be within your own organization but cannot be within the department in which you currently 
work. Each internship must be beneficia l to both the studentand to the organ ization. Each party 
is in a win-win situation. Each internship is designed and crafted based on one's plan. Sometimes 
it takes 3-4 months to develop an internship. The first step, however, is a simple, yet important 
one: Make an appointment with the Program Director. 
MMIS 620 Management Information Systems (EL, MIS) 3 cr. 
The application of information system concepts to the collection, retention, and dissemination 
of information for management planning and decision making. Conceptual foundations, 
structure, planning, and development of management information systems. The role of MIS in 
an organization and the fit between the system and the organization. 
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MMIS 621 Infonnation System Project Management (MIS) 3 cr. 
Practical examination of how projec ts can be managed from start to finish . Life-cycle models/ 
paradigms. Life-cycle phases. Project planning and risk analysis. Project control including work 
breakdown structures, project scheduling, activities and mil estones. Software cost estimations 
techniques/ models. Systems analysis, modeling, and design. Software quality assurance and 
metrics for software productivity and quality. Inspectio ns, walkthrough, and reviews. 
MMIS 630 Databases in MIS (EL, MIS) 3 cr. 
The application of database concepts to management information systems. Design objectives, 
methods, costs, and benefits associated with the use of a datahase managementsystem. Tools and 
techniques for the management of large amOllnts o f data. Database design, performance and 
administration. File organization and access methods. 
MMIS 641 Organization of the Computing Environment (MIS) 3 cr. 
This course focuses on man age ment topics related to the modern information systems environ-
men t. Issues such as personnel selection , training, policy deve lopment, legal aspects of MIS, 
computer security, organizational interfacing, user relations, and user interfacing. 
MMIS 653 Telecommunications and Computer Networking (EL, MIS) 3 cr. 
The role of tel ecommunications and computer networks in manageme nt information systems. 
Technical fundamentals and design of telecommunications and computer networks. Strategies, 
tools, and techniques for network planning, implementation, management, maintenance, and 
security. Topics include ISDN and B-ISDN, the OSI Model, transmission media, network 

















The Doctoral Division 
The educational emphasis of Nova Southeastern University's (NSU) School of Business and 
Entrepreneurship's (SBE) professional doctoral degree programs is a balance of theory, 
pragmatic decision making and problem solving. The Doctorate in Business Administration 
(D.B.A.) program is a general program for those with a strong master 's degree in business, or 
who have completed a set of prerequisite business courses and who want a broad-based, general 
business degree. The D.B.A. with specialty programs is designed for those with a strong master's 
degree in business who want to teach or specialize in accoullting, finance, health services 
administration, human resource management, information technology management, interna-
tional management, or marketing. These degrees are designed for those who desire to teach at 
the collegiate level. The Doctorate in Public Administration (D.P.A.) is designed for those who 
aspire to be senior managers in the public sector or to teach in the public sector disci plines. The 
Doctorate in International Business Administration (D .I .B.A.) provides more intensive instruc-
tion in the global aspects of business than the D.B.A. or D.B.A.-1M (International Managemen t) 
programs. Students in the D.I.B.A. program should have an M.B.A., or equivalent, and a desire 
to work in the cultural environment of global firms. Graduates of these doctoral programs are 
amply prepared as practitioner-academics to work with and teach mature undergraduate and 
graduate students in need of exposure to both practical applications and theoretical constructs 
in business, international business, or public administration. 
• The professional orientation of these doctoral programs encourages the application of classical 
theory and research methodology to resolving strategic problems of decision making by high-
level corporate and government personnel. The curricula of the programs are carefully balanced 
to ensure depth and rigor associated with doctoral education across the various disciplines. 
Students demonstrate their competencies through implementation of research that culminates 
in the doctoral dissertation. The dissertation is a significant element of the programs. The 
research is analytical, theoretically based, and problem cen tered o The dissertation demonstrates 
the ability of candidates to meet the challenges of their professional milieu in a thorough, 
systemic, and responsible manner. 
The Nova Southeastern University professional doctoral programs contribute to the develop-
mental growth of accomplished individuals by providing them the opportunity to exchange ideas 
with peers and faculty who are both academics and practitioners. Many NSU faculty are 
recognized leaders in their fields, with strong teaching skills and ac tive consulting practices. NSU 
alumni are recognized leaders in business, industry, government, and education. Their NSU 
experience has led to individual growth and development, as well as increased productivity in 
terms of both efficiency and effectiveness for their organizations. The NSU student/ graduate is 
a self-actualizing individual who seeks to improve upon his or her already considerable 
professional accomplishments. The pragmatic curricula and research focusofthe NSU programs 
facilitate the accomplishment of such goals. 
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General Information on Doctoral 
Programs 
The curricula in the doctoral programs offered by the School of Business and Entrepreneurship 
are designed to meet the educational and professional development needs of upper-level business 
executives, teachers, government administrators, and consultants in the fields of business and 
public administration and international business. More than half ofourSludents teach in colleges 
and small universities. Students benefit from a rich cross-fertilization of ideas and perspectives 
on problem solving through peer interaction across disciplines. 
Program Schedule 
The academic year is divided into three terms. Regular format courses are scheduled to meet 
for three full weekends all day Saturday and Sunday-one weekend per month for three months. 
National seminars meet for six consecutive days and are scheduled three times per year. Students 
generally attend three courses and one national seminar or workshop per year to maintain their 
active status. Generally speaking, there are eight classes, two national sem inars, one Professional 
Studies Workshop (in conjunction with attendance at a professional co nference), 18 hours of 
dissertation track, and the comprehensive exam ination. The program is designed to be 
completed in four years by students who do not internlpt their matriculation. 
Admission Requirements 
Nova Southeastern University is an equal-educational-opponunity institution. Admission 
requirements for candidates for the doctoral programs offered by the School of Business and 
Entrepreneurship include: 
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I. Acompleted doctoral application form accompanied bya nonrefundable application fee. 
2. An earned master's degree (preferably in business). 
3. Specific foundation course with a B or better in management (business or public). 
4. A short essay dealing with professional developmen t goals and objectives as well as 
demonstrating your ability to express your reasons for entering the doctoral program. 
5. Three letters of reference, preferably from supervisory personnel or other professional 
and academic contacts. 
6. A resume or "curriculum vitae" with detailed explanation of previous and present 
employment responsibilities. 
7. Official graduate and undergraduate transcripts. 
8. An official, valid testscore from the Graduate ManagementAdmission Test (GMAT). Test 
scores are evaluated in relation to undergraduate and graduate grade-point averages. As 
a general rule, scores tend to be 500+ on the GMAT, undergraduate grade point averages 
are 3.0+, and graduate grade-point averages are 3.4+. These scores are only gu idelines 
and are evaluated in the context of the student's professional allainmenlS. 
9. Five years of professional-level experience in business, industry, government, military 
service, education, or consulting. 
10. A completed library information survey. 
II. Students will be expected to own or have access to a personal computer and modem in 




























The Admissions Committee 
The Admissions Committee for the doctoral programs is comprised of faculty members in the 
School of Business and Entrepreneurship. The Program Office is responsible for assembling 
each applicant's credentials for review by the committee. The Director of the Doctoral Programs 
officially notifies applicants of their ad missi on status, as well as changes in status throughout their 
matriculation. 
Doctoral Publication Requirement 
The publication requirement of the doctoral programs is designed to demonstrate students' 
research, writing, and presentation abilities that have been acquired and/or refined through 
their doctoral studies. The ability to analyze problems, undertake original research , or integrate 
programmatic materials for dissemination to a broader public is one of the traditionally accepted 
measures of doctoral education. For students in a specialty area, the publication should 
significantly advance knowledge in that area. For students in the general D.B.A. or D.P.A . 
Programs, the publication should significantly advance knowledge in a legitimate management 
or public administration area of choice . The following accomplishmen ts as acceptable evidence 
of satisfaction of the doctoral publication requiremen t: 
1. An article published in an academic journal or similar publication. 
2. Article published in the proceedings of a national professional conference such as the 
Academy of Management or the American Society for Public Administration, where 
rigorous criteria must be met. 
• 
3. Report or monograph published by a professional organization, corporation , or public 
agency where rigorous criteria [or selection can be demonstrated. 
4. Other printed materials may be submitted for consideration. Such materials will be 
judged upon their academic content. 
5. The student's status as a doctoral candidate of the NSU/SBE doctoral programs in 
business should be noted in the documentation of the article, if at all possible. 
Publications, along with supporting documentation, should be submitted to the Director of 
Doctoral Programs. 
Comprehensive Examination 
Students seeking the doctoral degree are required to sit for a Comprehensive Examination 
when all course work has been completed. 
Foundation Course Satisfaction 
Those students who must complete program foundation courses may enter their program of 
study on a conditional or provisional basis; however, they may not enroll in any doctoral course 
that has a specific knowledge prerequisite associated with any foundation course until such 
course(s) have been completed. Foundation courses, as well as any other outstanding 
requirements, must be satisfied before the student is eligible to take the Comprehensive 
Examination. Students are encouraged to com plete outstanding foundation course work during 
their first year in the program. 
Options for completing any foundation course requirement include enrolling in a master's 
level course through NSU oranotheraccredited university. Any foundation course taken through 
NSU will appear on the student's transcript, although the grade will not be included in the 
stUdent's cumulative doctoral grade pointaverage. Satisfactory completion offoundation courses 
requires grades of B or better. 
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Master's-level foundation course requirements are as follows: 
D.B.A. ; D.B.A.-Finance; D.B.A.-International Management; and D.I.B.A.: 
Management or Organizational Theory, Quantitative Me thods or Statistics, Economics (Mi-
cro/ Macro) , Finance or Accounting, Marketing. 
D.B.A.-Accounting: 
Management or Organizational Theory, Quantitative Methods or Statistics, Finance , Market-
ing, Accounting (sufficie nt background). 
D.B.A.-Health Services Administration and D.B.A.-Marketing: 
Management or Organizational Theory, Quanti tative Methods or Statistics, Finance or 
Accounting, Marketing. 
D.B.A.-Human Resource Management: 
Managementor Organization Theory, Quantitative Methodsor Statistics, Finance or Account-
ing, Ma rke ting, Human Resource Management or Personnel. 
D.B.A.-InfonnationTechnologyManagement: 
Manage me nt or Organizational Theory, Quantitative Methods or Statistics, Finance or 
Accoun li ng, Marketing, and Management Information Systems. 
D.P.A.: 
Managemen t or O rgan izational Theory, Quan ti tative Meth ods or Statistics, Economics (Macro/ 
Micro). 
Dissertation Track 
The dissertation is the cu lmination of the doctoral program. The dissertation demonstrates the 
abil ity of the student to design and implement a maj or piece of research th at has both theoretical 
and practical signifi can ce . [n part, th e di ssertation teaches the student the strengths and 
lim ita tions of applied research ; it also demonstra tes the stude nt ' s abi lity to link theory to analysis 
an d strategy to operations in the real world. 
The student is assisted in th e dissertation process by an academ ic commi ttee of three professors. 
Studen IS are provided with dissertation guidelines tha t describe in detai l the philosophy and the 
sco pe of the dissertation. The courses supporting the dissertation constitute a track separate and 
aside from the rest of the course work . The student progresses al ong this track only as ready. As 
the dissertation evolves in the stude n t's mind, he/she progresses along th e track. The Applied 
Research Deve lopmen t course (CSA 6081) is the starting point fo r this track an d will provide the 
guide by which dissertati on research will be conducted and presen ted. The studen t should take 
this course the first year he/she is in the program. The Se minars in Research Techniques (CSA 
6082) and Research Methods (CSA 6083) are designed to prepare a student in statistical 
tech niques and methods tha t are used in dissertation research. CSA 6081, CSA 6082, and CSA 






















The dissertation process is broken down into its component parts to facilitate student progress. 
First, the student identifies his or her research area. Next, he or she conducts a comprehensive 
introduction and literature review focusing on the research questions at hand. The literature 
review should assist in the identification and explication of the research methodologies used in 
research efforts. A formal dissertation proposal is the blue print for the research project. This 
proposal is approved by the dissertation committee and reviewed by the Director of Research. 
Data collection, analys.is, interpretation, assessment, and evaluation are in accordance with the 
plan described in the proposal. The summary and conclusions flow naturally from this point. 
Once the study is complete, it is presented in accordance with the APA Style Manual. 
Active Status, Inactive Status, and Reinstatement 
Requirements for financial aid are generally more stringent than the requirements for 
continuous registration as stated herein. (See paragraph on financial aid, p. 12.) Students are 
considered actively engaged in graduate study if they are enrolled in one doctoral or foundation 
course or enrolled in a two-creditworkshop or seminar in a given term. (Students are considered 
active during a term in which they satisfy all requirements for a course in which they received a 
grade of I.) Students are also considered active during the term in which they are preparing for 
their Comprehensive Examination, provided they sit for the exam in that term. Finally, students 
registered for two dissertation credits, for any "''la-credit seminar, or for their readings course are 
considered to be actively enrolled under the same conditions as if they were enrolled in a regular 
course with monthly meetings. 
Studentswho fail to register for and complete any regular course, seminar, workshop, advanced 
readings course, dissertation credits, Comprehensive Examination, or computer mediated 
instruction for three consecutive terms are considered to be inactive . 
Astudent who is inactive may petition for reinstatement. There is a $100 reinstate men tfee, which 
must accompany an official request for reinstatemen t. Students petitioning for reinstatement will 
be required to meet all program require men ts in effect at the time of reinstatemen t. Standards 
for admission change and one must meet those updated standards to be considered for 
readmittance. The University reserves the right not to reinstate anystudentwhowason academic 
probation at the time he or she interrupted matriculation, was not in good financial standing, or 
does not meet the current admission requirements as determined by the admissions committee. 
Such students petitioning for reinstatement may be required to re-enroll in certain courses or 
seminars. 
Attendance Policy 
Since regular format courses meet one weekend per month for three months and seminars 
and workshops meet for intensive one-week periods, attendance is mandatory at all scheduled 
sessions. Missing even one day may require traveling to another cluster site for make-up or cause 
an incomplete grade to be awarded until make-up can be arranged. Students are cautioned [hat 
they will jeopardize their grades in courses, as well as their overall performance in the program, 
should they miss classes. Incompletes are given at the discretion of the professor in a course. 
Students must present appropriate reasons in requesting an incomplete. 
Withdrawal and Refunds 
Full tuition refund will be made if a cluster course is dropped before the first day of the term. 
Three-quarters of tuition will be refunded if a cluster course is dropped before the second 
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weekend of classes and before the first day of class for three and six day workshops. No tuition 
is refunded after the commencement oCthe second week of class and after the commencement 
of the workshop. 
Exceptions to this refund policy are required by state law in California, South Carolina and 
in Indiana. For students residing in California and South Carolina, full refund will be made if 
a class is dropped prior to or on the first day of instruction . California students are entitled to 
33 percen t through the end of the second weekend of class. Studen ts residing in Indiana are 
entitled to a full refund through the first day of class less $100 application fee. No refund will be 
made to students residing in Indiana after the second weekend of class. 
The Indiana Policy: Courses consist of three weekends, one per month , for three months. 
A total of 48 contact hours and 12 laboratory/project hours are involved for 60 hour course. 
Example 1: NSU receives notice of withdrawal prior to firstdayof class. Studen t will receive 
100 percent refund less $100 administration charge. 
Example 2: NSU receives notice of withdrawal after the first weekend, but prior to the 
beginning of second weekend (33 percent of course completed). Student will 
receive 50 percent refund less $100 administration charge . 
Example 3: NSU received notice of withdrawal prior to beginning of third weekend (67 
percent of course complete). Student will receive no refund. 
Note that withdrawal requests must be submitted to the SBE at the East Campus, and cannot 
be made through the instructor in the classroom. 
NSU interprets the first dayofinstrtlction to be the first day of UNIX activity that is specifically 
related to the course in question . Registration and seminar workshop fees are not refundable. 
All requests to change a previously filed registration must include a $25 fee for processing. 
Time Limit 
Students are expected to complete the degree program within eight years of their admission. 
Requests of extensions of this time limit are made to the Direclorof DOCloral Programs. Students 
are cautioned that they must maintain their active status in the program by taking courses and 
participating in program activities. Students who are inactive must follow the process for 
reinstatement in the program. 
Reinstated students may be required to retake course work that is more than six years old as 
a condition of their reinstatement to the program. All reinstated students will be subject to the 
specific course and degree requirements in effect at the time of their reinstatement in the 
program, as well as any specific requirements imposed as a condition for reinstatement. In 
practice. reinstatement is a readmission to the program as it is currenLly constituted. 
The six-year period of validity of course work is applicable also to transfer credits at the time 
of admission to the program. Once accepted, transfer credits will age in the same fashion as 
credits taken at NSU dating from acceptance by NSU and placement on the student's transcript. 
Active duty military personnel required to interrupt their studies to undertake overseas 
assignments will be exempt from this policy. They will be required to produce appropriate 




























DOCTORATE IN BUSINESS ADMINISTRATION 
Program Objectives . .... . 
The Doctorate in BusIness AdmllllstratJon (D.B.A.) curnculum seeks to prepare senIOr-level 
management to assume increased responsibility in the areas of strategic decision-making; to 
prepare faculty members of small colleges and universities to teach; and to quality such faculty 
for accreditation purposes. Both managers and academics benefit from extensive case studies, 
lectures from faculty who are selected from a nation-wide pool of teachers, and training in 
research that includes a unique 18-credit dissertation track. The D.B.A. program provides the 
practitioner and academic with a broad-based "common body of knowledge" set of courses that 
establish the business environment. Career option specialty areas permit those with a business 
background to focus on one of seven specialty areas. VVhile the impact of government and of the 
increasingly global environment is discussed in all classes, the D.P .A. and DJ .B.A. programs are 
available for those who desire to specialize in these areas. 
These programs expose the mature students to the most advanced techniques of decision 
making. Case studies and research projects are used to develop the skills demanded by high-level 
staff and line positions. Graduates are executives, teachers, and consultants who use their 
professional training to innovate , experiment, design, and manage large systems within complex 
organizations in our increasingly multifaceted and multisectored economy. 
Program Philosophy 
D.B.A. students are imbued with the philosophy that management is a professional discipline . 
The D.B.A. program curricula consist of courses and seminars that cover the "common body of 
knowledge" in both quantitative and qualitative areas of management. Students are introduced 
to government operations through a seminar held in Washington , D.C. The theory and 
techniques of empirical research are introduced through three three-day seminars. Further 
exposure to modern academic thinking is obtained through participation in annual meetings of 
professional organizations, such as the Academy of Management annual meeting. 
CurricuJum 
The curriculum consists of 60 graduate credits beyond the master 's degree. The D.B.A. 
program operates on a year-round basis. All course work, seminars, workshops, and the 
comprehensive examination can be completed within three years. Each student progresses at his 
or her own pace in researching and writ ing the dissertation; the total length of time in the 
program is normally between three and four years. Cluster classes meet monthly in a convenient 
weekend format at some 16 locations around the coun try. Students generally attend cluster 
courses at one location, but the option to schedule at different locations is available for those who 
are transferred, or who need a specific course when it is not available at the home cluster. This 
flexibility in scheduling is unique to the NSU program. 
All students are required to attend courses away from cluster locations, in Fort Lauderdale, 
in Washington , D.C. and at the site of the designated professional association meeting. 
The Business and Public Policy Seminar meets in the Washington, D.C. area generally in April, 
August, and December. Students may attend the session of their choice. The session includes 
briefings by knowledgeable people in the Washington area, visits to government institutions, and 
the preparation of an issue paper on a current topic. 
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A Professional Studies Workshop is held in conjunction with various professional association 
meetings each year. Students are encouraged to attend this workshop early in the program. 
Attendance and participation in such professional meetings is professionally broadening, an 
excellent introduction to research in your specialty area, a means of meeting others in your 
selected area of interest, and an introduction to academ ic research that leads to publication. 
The Professional Studies Workshop for D.B.A. candidates is he ld in conjunction with the 
Academy of Management ann ual national meeting, at a location that varies from year to year. 
Students selecting one of the career option specialties will attend a Professional Studies Workshop 
in conjunction with national conferences within the selected field of study. At present, the 
following national conferences are employed for specialty workshop purposes; American 
Accounting Association , Financial ManagementAssociation, American Marketing Association, 
American College of Health care Executives, Academy of International Business, Society for 
Human Resource Management, and Association for In formation Systems 
A Capstone Course, titled Strategic Decision Making, is held on campus in Fort Lauderdale 
three times a year, in Ap ril, August, and December. Students may register for this seminar after 
completing all other courses and seminars in the program and passing Part 1 of the Comprehen-
sive Examination. 
Curriculum Profile 
The following curriculum profile of the D.B.A. program lists all program curriculum 
activities in modified course number order, not necessarily in the order in which students pursue 
the program. New students should consult with their regional program manager orthe graduate 
student advisors to develop adraft plan for completing the course and dissertation requirements. 
General D.B.A. Program (Management Specialty) 
Credits 
CSA6072 Online Communications and Internet Competency 0 
CSA60tO Administrative Theory and Practice 4 
CSA6020 Organization Behavior/Personnel Management 4 
CSA6030 Information and Decision Sciences 4 
CSA6040 Economic Analysis 4 
CSA6050 Operations Management 4 
CSA6060 Business and Public Policy Seminar 4 
CSA6080 Professional Studies Workshop 2 
CSA61 to International Business and Finance 4 
CSA6120 Marketing Management and Research 4 
CSA6130 Financial Decision Making in Business 4 
CSA6140 Strategic Decision Making 4 
CSA6090 Comprehensive Exam - Part I 0 
CSA6089 Comprehensive Exam - Part II 0 
CSA6096 Professional Publication 0 
* CSA6081 Applied Research Development 2 
* CSA6082 Research Techniques 2 
* CSA6083 Research Methods 2 
* CSA6150 Readings in Business Administration (or 615 1) 4 
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• CSA6091 Dissertation I 2 
• CSA6092 Dissenation II 2 
• CSA6093 Dissertation III 2 
• CSA6094 Dissertation IV 
-1 
* Dissertation Track 60 
Career Option Specialties 
Specialty courses are su bstituted for selected "common body of knowledge" courses. Specialry 
courses are offered at the Fort Lauderdale campus in a week long format, usually annually. 
Specialty studen ts normally complete their dissertations in their specialty area, giving them up to 
30 credit hours of work in the specialry area. 
Caree r Option A: Accounting (ACC) 
CSA 6710 Seminar in Financial Accounting 
CSA 6730 Seminar in Managerial Accounting 
CSA 6740 Seminar in InternaLional Accounting 
CSA 6760 Seminar in Accounting Information Systems and Auditing 
CSA 6750 Readings in Accounting 
(Remove CSA 6010,6040,6110,6140, and 6150) 
Career Option B: Finance (FIN) 
* CSA 6510 International Finance 
* CSA 6520 Financial Insti tutions 
* CSA 6530 Financial Engineering 
* CSA 6540 Investments & Taxation 
CSA 6550 Readings in Finance 
(Remove CSA 6010, 6040, 6110, and 6150) 
* Select three of four 
Career Option C: Health Services Administration 
CSA 6610 Administrative Theory in Health Services 
CSA6620 Health Policy Analysis 
CSA 6660 Legal Issues in Health Services 
CSA6650 Readings in Health Services 
(Remove CSA 6010,6040,6110, and 6150) 
Career Option D: Human Resource Management (HRM) 
CSA6315 Strategic Programming in HRM 
CSA 6325 Employee Relations and Services 
CSA 6330 Performance and Reward Systems 
CSA 6370 Readings in Human Resource Management 
(Remove CSA 6010, 6040, 6110, and 6150) 
Career Option E: International Management (1M) 
CSA6410 International Management 
CSA6450 Comparative Government and Economic Systems 
CSA6470 International Legal Framework 
CSA6480 Readings in International Business 
(Remove CSA 6010,6040,6110, and 6150) 
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Career Option F: Information Technology Management (lTM) 
CSA 691 ° Enterprise Architecture 
CSA 6920 Telecommunications and Data Networks 
CSA 6930 Applied Database Managemen t Systems 
CSA6950 Readings in Information Technology Management 
(Remove CSA 6010, 6030, 6040, and 6150) 
Career Option G: Marketing (MKT) 
CSA 681 0 Marketing Theory 
CSA 6830 Research Analysis for Marketing Decisions 
CSA 6890 MarketingTopics 
CSA 6850 Readings in Marketing 
(Remove CSA 6010, 6040, 6110, and 6150) 
DOCTORATE IN PUBLIC ADMINISTRATION 
Program Objectives 
The Doctorate in Public Administration (D.P.A.) curriculum includes "common body of 
knowledge" courses designed to improve the understanding of the environment, functions of 
government. and the interface between government and business. Within this framework , 
seminars and specialty courses emphasize management of the public sector in legal, financial, and 
organizational malters. Problem solving is the driving principle; decision making techniques are 
tailored to problems of the public sector. Research is designed to acquire advanced knowledge 
of management and decision making needed to improve productivity in the public sec tor. 
In short, the D.P.A. Program assists the mature student in developing the most advanced 
techniqu es of decision making and in learning the necessary research skills that accompany high-
level responsibility in government. The program develo ps executives, consultants, and teachers 
not only to be leaders but also to use their professional backgrounds to innova te, experiment, 
and design and manage large systems in our increasingly complex and interrelatedgovernmental 
structure. 
Program Philosophy 
The D.P.A. Program is built on th e philosophy that management in government is a 
professional discipline. The D.P.A. program curriculum consists of courses and seminars that 
span the "common body of knowledge" of generic management and the quantitative aspects of 
decision making. The specialty courses of the curriculum include the development of the public 
administration profession and the public administration ethos; basic aspects of public budgeting 
and finance; comparative administrative systems; an d, in the capstone course , the interrelated 
goals, objectives, and strategies of government and business. The emphasis on practical aspects 
of decision making in the public sector is highlighted through the reflections of current issues as 
defined by the A.merican Society for Public Administration (ASPA) and other professional bodies. 
The role of government in the conduct of in ternational commerce is examined in detail. 
Curriculum 
The curriculum consists of 60 graduate credits beyond the master's d egree. The D.P.A. 
program operates on a year-round basis. All course work, seminars, workshops, and the 
com prehensive examination can be com pleted within three years. Since each student progresses 
at his or her own pace in researching and writing the dissertation, the total length of time in the 
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program is normally bern'een three and four years. Classes meet monthly in a convenient 
weekend format at cluster locations. D.P.A.-specific courses are offered at the District of 
Columbia area, Fort Lauderdale location , and at other selected sites. All students are required 
to attend courses away from cluster locations in Fort Lauderdale, Washington , D.C., and the site 
of the A.S.P.A annual meeting. 
The Business and Public Poli cy Seminar mee ts in the Washington , D.C. area generally in April, 
August, and December. Students may attend the session of their choice. The session includes 
briefings by knowledgeable people in the Washington area, visits to government institutions, and 
the preparation of an issue paper on a current topic. 
The P?"Ofessional Studies Workshop is held in conjunction with the American Society for Puhlic 
Adminis tration annual national meeting at a location that varies from year to year. Students may 
attend this workshop at any time while they are in the program, though the faculty recommends 
attendance as early in the program as possible. 
A Cap5tone Cour5e, titled Strategic Decision Making, is held on campus in Fort Lauderdale three 
times a year in April, August, and December. Students may register for this seminar after 
completing all other courses and seminars in the program and passing Part I of the Comprehen-
sive Examination. 
Curriculum Profile 
The following curriculum profile of the D.P.A. program lists all program curriculum activities 
in modified course number order, not necessarily in the order in which students pursue the 
program. New students should consult with their regional program manager or the graduate 
student advisors to develop a draft plan for completing the course and dissertation requirements. 


















Online Communications and Internet Competency 
Administrative Theory and Practice 
Organization Behavior/Personnel Management 
Information and Decision Sciences 
Economic Analysis 
Operations Management 
Business and Public Policy Seminar 
Professional Studies Workshop 
Strategic Decision Making 
Comparative Administrative Systems 
Financial Decision Making in Government 
Constitutional! Administrative Law and Ethics 
Comprehensive Exam - Part [ 
Comprehensive Exam - Part II 
Professional Publication 


























* CSA 6094 
Research Methods 





* Dissertation Track 








DOCTORATE IN INTERNATIONAL BUSINESS ADMINISTRATION 
Program Objectives 
The Doctorate in International Business Administration (D.I.B.A.) prepares business and 
government leaders, as well as management consultants, to engage in planning and decision 
making in the global business arena. Traditional strategic management concerns of business are 
treated from the perspective of multinational corporations. Opportunities and threats of the 
global busi ness environ men t are related to both foreign and domestic co mpany operations. The 
impactor cultural differenceson marketing and management practices is emphasized throughout 
the program. Financial courses include an exam ination of international currency, and capital 
markets, and international banking. 
The program is designed for advanced students of international relations, busfness and 
government executives, and consultants who seek to refine their decision making ski lls and to 
learn the necessary research techniques that accompany high-level responsibility in a global 
arena. Graduates enhance their professional expertise in international business, enabling them 
to innovate, experiment. and design and manage large systems within complex organ izations in 
an increasingly g lobal business environment. 
Program Philosophy 
The D.I.B .A. program substitutes courses with a global content for selected "common body of 
knowledge" courses. The curriculum of the international business administration program 
includes courses, seminars, and research activities that cover the spectrum of knowledge in both 
quantitative and qualitative areas of business within a global environment. 
Curriculum 
The curriculum consists of60 graduate credits beyond the master's degree. There are selected 
management courses and seminars that are taken with D.B.A. students. In addition. there are 
specific international business courses and a Professional Studies Worksh op designed to meet the 
needs of the D.I.B.A. student. Courses are scheduled on a rotational basis in each of two formats. 
Some cluster classes meet on a weekend schedule, one weekend per month for three-months, 
while Fort Lauderdale classes are also available in an intensive six-clay format once every four 
mon ths. A typical student can expect to complete the course work within three years. The Business 
and Public Policy Seminar meets in the Washington, D.C. area generally in April, August, and 
December. Students may attend the session of their choice. The session includes briefings by 
knowledgeable people in the Washington area, visits to government institutions, and the 
preparation of an issue paper on a curren t topic. 
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The Professional Studies Workshop is held in conju nction with the meeting of the Academy of 
International Business, and includes topics of concern to the in ternational business community 
as assessed by practitioners as well as leading scholars in the field. Students are encouraged to 
attend this workshop early in the program. Attendance an d participation in such professional 
meetings is professionally broadening, an excellent introdu ction to research in your specialty 
area, and a means of meeting others in your selected area of interest. 
A Capstone Cou rse, titled Strategic Decision Making, is held on campus in Fort Lauderdale 
th ree times a year in April, August, and December. Students may register for this semi nar afte r 
completing all o ther courses and seminars in the program and passing Part I of the Comprehen-
sive Examination. 
Curriculum ProfIle 
The following curriculum profile for the D.I.B.A. program lists all program curriculum 
activities in modified course number order, not necessarily in th e order in which studen LS typically 
pursue the program. New students should co nsu lt wi th their regional program manager or the 
graduate student advisors to develop a draft plan for com pleting the course and dissertation 
requirements. 
























Online Communications and Inte rn et Competency 
Information and Decision Science 
Operations Managemen t 
Business and Public Policy Seminar 
Professional Studies Workshop 
International Business & Finance 
Strategic Decision Making 
International Management 
In ternational Marketing 
Inlernational Finance and Banking 
Comparalive Government and Economic Systems 
International Legal Framework 
Com p re hensive Exam (Part I) 
Comprehensive Exam (Part II ) 
Professional Publication 
Applied Research Development 
Research Techniques 
Research Methods 





* Dissertation Track 



























CALENDAR for 1997 
cluster Sites: 
SEQUENCE I SEQUENCE II NATIONAL SUMMER COMPo 
CLUSTER INSTITUTE EXAMS 
Winter Jan. 4 ·5 Jan. 18 ·19 April 13· 18 April 20 
Feb.8 -9 Feb. 22 ·23 
March 15 ·16 March22 -23 
Summer May 3·4 May17·18 Aug. 17·22 July 20·25 Aug. 24 
June 7 ·8 June 28 -29 
July 12 ·13 July 19 ·20 
Fall Sept. 6 ·7 Sept. 13 ·14 Dec. 7·12 Dec. 14 
Oct. 4 ·5 Oct. 25 -26 
Nov. 1 -2 Nov. 22 -23 
Every effort is made to hold classes on these dates, and at the scheduled cluster sites. In a few 
instances, dates are changed after discussion with professors and students, and again, in a few 
instances special arrangements are made in coordination with students and professors when four 
or less students are enrolled at one site. 
The following are held as four to six-day seminars: 
1. National Cluster in Fort Lauderdale: Winter, Summer, Fall Terms 
2. Summer Institute (specialty courses) in Fort Lauderdale: Summer Term 
3. National Seminar in Washington, D.C. (CSA 6060): Winter, Summer, Fall Terms 
4. National Seminar in Fort Lauderdale (CSA 6140, capstone course): Winter, Summer, 
Fall Terms 
The Professional Studies Workshop is held as a four-day course in conjunction with a 
professional association meeting. Advance dates are provided in the Schedule of Classes. 
Applied Research Development is held as a three-day course on campus and at regional 
locations. Advanced dates are provided in the Schedule of Classes. 
Seminars in Research Techniques (CSA 6082 and CSA 6083) are offered as three-day courses 
on campus and at regional locations. Advanced dates are provided in the Schedule of Classes. 
68 
DOCTORAL PROGRAM COURSE DESCRIPTIONS 
CSA 6001 Independent Study 1-4 cr. 
Special study in a particular aspect of a curriculum business topic under direct supervision of a 
graduate faculty member. No more than four credit hoursofindependentstudy may be awarded 
toward degree requirements. Prerequisite: Approval of doctoral program office. 
CSA 6010 Administrative Theory and Practice 4 cr. 
The focus of the course is on a critical and analytical review of the history of managemen t theory. 
Students are encouraged to compare and contrast management theories and to examine them 
in the critical light of practical experience. In add ition, through the preparation of literature 
research papers, students give attention to the development of dissertation-supporting literature-
review skills. Prerequisite: Graduate-level management/ organizational theory. 
CSA 6020 Organization Behavior/ Personnel Management 4 cr. 
A seminar in the theories and practices of organizational behavior and the techniques of applied 
man agement. Focus on individual and group behavior in organizations. Discussion of 
traditional behavioral theories. organizational dynamics, current trends, and future directions 
in behavioral sciences and human resource management fields to include concepts of team 
building practices and high performance perception and values. Responsibilities of human 
resource managementand skills of applied management practices in the organization to include 
survey research and employee motivation, leadership, workplace trends, and personnel plan-
ning. Cases and experiential exercises will e nhance the transfer of learning. 
Prerequisite: Graduate-level managemcnt/organizationaltheory. 
CSA 6030 Information and Decision Sciences 4 cr. 
This course provides an applicatio n of information processing concepts from a managerial! 
administrative perspective . Topics include managerial issues in analysis, design, and implemen-
tation of management information systems (MIS) ; decision support systems, expert systems, 
automated financial modeling and planning method; and managerial issues of organizing 
information sys tems and telecommunication networks (i nformation ce n ters, local area networks 
(IANs) , etc.). Prerequisites: Computer literacy, graduate-level quan titative methods. Students 
should com plete CSA 6072 before this course. 
CSA 6040 Economic Analysis 4 cr. 
Thiscourse is designed to expose mid-level and high-leve l administrators to economic techniques 
applicable to both public and private business decision making. It will impart the skills necessary 
for utilization of these . An economic focus will be provided for the application of quantitative 
analyses such as regression , cost benefit, linear programming, mini-max, and lime and risk. 
Applications such as demand functions, cost functions, production functions, pricing of both 
public an d private goods, human capital and market structures will be examined. The focus of 
the course will be on case analysis and the preparation by each student ofa research paper that 
applies one of these techniques to the solution of ajob-related economics problem. 
Prerequisite: Graduate-level economics. 
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CSA 6050 Operations Management 4 cr. 
Operations management covers both manufacturing and service industries and deals with a 
multitude of activities needed to produce or process goods and services in the private and public 
sectors. The course emphasizes the production and operations activities of businesses and public 
age ncies. The operations management function to provide acceptable service to clients and 
cusLOmers provides the underlying theme for case analysi s and discussion. 
Prerequisite: Graduate-level quantitative methods. 
CSA 6060 Business and Public Policy Seminar 4 cr. 
This course is designed to increase understanding of dynamic and multifaceted relationships 
between business and public policy. It involves an examination of key public policy processes, 
problems, and issues and their impact on business policies and operations. Although the focus 
will be o n the U.S. federal govern ment and the U.S. economy, the roles a nd impact of state and 
local governments, foreign governments, and international organizations will also be reviewed. 
Similarly, the "polities" of intracompany, intraindustry, and interindustry relationships will be 
analyzed . The approach wi ll involve a wide variety of disciplines, eg., business administration , 
public administration, economics, political science, and law sociology. Prerequisite: CSA 6072. 
CSA 6072 Online Communications and Internet Competency (prerequisite) 
This course includes both facilityon a microcomputerofthe student'schoice and the use of UNIX 
on the Nova Southeastern University campus-based computer. Students who complete NSU's 
master's level UNIX competency will be exempt from this course. 
CSA 6080 Professional Studies Workshop 2 cr. 
A required two-credit workshop held every year in conjun ction with the American Society for 
Public Administration's (ASPA) annual meeting for D.P .A. students, the Society for Human 
Resource Management annual conference for D.B.A./HRM students, the Academy of Interna-
tional Business ' annual meeting for D.B.A./IM and D.l.B.A. students, th e American Accounting 
Association annual meeting forthe D.BA./ ACCstudents, the Financial ManagementAssociation 
annual meeting for the D.B.A./FIN students, the American Marketing Association (Marketing 
Educators Conference) for the D.B.A./MKT students, and the Association for Information 
Systems an nual meeting for D.B.A. / ITM students. The annual Academy of Management meeting 
in August is the workshop site for D.B.A. students. Consult the Schedule of Classes for dates and 
locations for individual workshops. Although NSU 's programs are not sponsored by these 
association s, it is felt that participation in these professional group meetings will expose students 
to contemporary thoughts and research in their areas of interest. You are encouraged to submit 
papers or participate as discussant at these meetings. 
CSA 6081 Applied Research Development 2 cr. 
The role of research in the business decision making process will be explored. The significance 
of theory in the research process will be defined. The varied appropriate methodologies that 
cou ld be brought to bear in such endeavors will be studied in depth. Students will be expected 
to understand the framing of research questions, the developing of an appropriate methodology, 
and the selecting of the appropriate techniques to carry out research. 
CSA 6082 Research Techniques 2 cr. 
This course examines the nature of information, data, statistical analysis , and reporting. 
Statistical analyses fro m many perspectives, including descriptive statistics and inferential statistics 
at the univariate level, will be emphasized. The nature offactorial designs; multivariate analyses; 
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correlation, regression, and prediction equations; and techniques associated with data explora-
tion will be examined. A variety of computer-based tools will be used to conduct the statistical 
analyses associated with this course. Prerequisites: CSA 6081 and quantitative methods at the 
graduate level. 
CSA 6083 Research Methods 2 cr. 
This course focuses on the integration of statistical techniques into the research design, as 
described in Chapter Three of the typical dissertation . The use of survey techniques in 
behavioral , management, and other scenarios is explored. The output of regression models is 
used to build financial and marketing models. Advanced computer programs are demonstrated 
as they are applied to specific research projects. 
Prerequisites: CSA 6081 , 6082, and quantitative methods at the graduate level. 
\ CSA 6110 International Business and Finance 4 cr. 
International business is a logical extension of a growth-oriented national economic and 
organizational setting. The module emphasizes the benefits to be gained from international 
trade and the multinational opportunities available to individual firms. New theories of global 
trade are discussed. Special attention is given to foreign economic policy, tariff and nontariff 
barriers, the transfer of payments, the balance of payments, exchange rates, and the contempo-
rary international monetary system. Attention is also given to developing third-world countries, 
the economic status of major emerging nations, the nature and scope of multinational enterpris"e , 
host country policies toward multinational enterprise , and new techniques designed to result in 
a more beneficial international economic order. 
Prerequisites : Graduate-level accounting/finance. 
CSA 6120 Marketing Management and Research 4 cr. 
The course is designed to help D.B.A. candidates develop both an appreciation for the intellectual 
growth of marketing as an academic discipline and a set of skills related to the practice of 
marketing management. Students will be exposed to the role of marketing in a modern 
organization and , through the use of case, lecture , and market modeling assignments, will 
develop skills in planning and executing marketing programs. Students will examine the 
intellectual underpinnings of marketing as a d iscipline by examining the development of 
marketing theories from both a historical as well as philosophical basis. In doing so , they will also 
be exposed to the basic issues involved with doing scienLific research in the social sciences. 
Prerequisite: Graduate-level marketing. 
CSA 6130 Financial Decision Making in Business 4 cr. 
An examination of the theory and practice of finance with emphasis given to financial analysis, 
management, and control. Topics to be offered include the theory and practice of finance to 
include the firm 's investment, financing , and dividend decisions; analytical techniques available 
for problem solving; and the environment in which financial decisions are made. Coverage of 
these topics will be accomplished by utilizing a balance between concept applications, case 
analyses, and problems. Content includes: 1) principles and functions of finance; valuation of 
financial market instruments; time value of money, financial ratio analysis; forecasting; 
2) management of liquidity and other current assets; short- and intermediate-term financing. 
leasing; 3) capital investment, capital budgeting methods, required returns for companies and 
divisions and acquisitions; 4) theory of capital structure; dividend policy; 5) long-term finanCing; 
equity capital, long-term debt; inflation and financial market returns; and 6) mergers and 
acquisitions; failures and reorganizations. Prerequisites: Graduate-level accounting/finance. 
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CSA 6140 Strategic Decision Making 4 cr. 
This is the capstone course in the doctoral program. Students from the various specialty programs 
bring their knowledge of the specialty areas together. The objective is to draw together the 
knowledge gained from the various functional area courses studied in ways that will enhance the 
analysis of ongoing business and not-for-profit organizations. In this course. the interacting and 
diverse in terests of stakeholders-key executives, customers, buyers. owners. and other in terested 
parties-will be examined. Substantial attention is given to selecting and formulating goals and 
objectives and to the formulation of strategies and policies for reaching these goals and objectives. 
The design of the organizational structures, systems, and processes necessary for implemen tation 
of such strategies and policies is developed. Prerequisite: Completion of all other course work 
and part I of the com prehensive examination. 
CSA 6150 Readings in Business Administration 4 cr. 
This is an independent readings course in preparation for the dissertation . A student works with 
his or her chairperson in developing the bibliography and a draft litera ture review to support the 
dissertation. The Read ings course may be taken only after the student has received appro val of 
the Concept Paper and chairperson by the research director. 
CSA 6151 Advanced Readings in Management/Organizational Behavior 4 cr. 
This is an independent readings course in preparation for the dissertation. A student works with 
his or her Chairperson in developing the bibliography and a draft literature review to support 
• the dissertation. The Readings course may be taken only after the student has received approval 
of the Concept Paper and chairperson by the research director. 
CSA 6220 Comparative Administrative Systems 4 cr. 
This course focuses on alternative administrative arrangements within which the public admin-
istrator must function. Particular attention is given to comparative studyof administrative systems 
in the United States, the United Kingdom, France , and Germany. The complex system of 
interaction and dependency created by the dispersal of governmental authority among many 
agencies, levels of government, and jurisdictions are examined as are the history, contemporary 
conditions, and future of federal, state, and local relations. An integrated perspective is 
developed to give a clear understanding of the special characteristics of American public 
administration. 
CSA 6230 Financial Decision Making in Government 4 cr. 
This course begins with a review of capital budgeting techniques and practices, continues with a 
summary of modern economic and financial theory, and then presen ts applications in the 
national , state, and local planning , programming, and budgeting environments. Revenue 
budgeting at the local , state , and federal levels is examined for fairness, efficiency of collection, 
and economic impact. Expense budgeting examines the use that is made of revenues collected. 
Programs and planning activities are examined, then Congressional activities associated with the 
passage of the budget are examined. Cases are used to augment text readings when possible . 
CSA 6240 Constitutional/Administrative Law and Ethics 4 cr. 
This course reviews the normative and legal framework of public administration in the United 
States. Topics include: principal doctrines of American constitutionalism that are the basis for 
and parameters of public managemen t practice. Theories of due process, equal protection. 
federalism, and separation of powers; statutory restraints on the administrator, traditional and 
new forms of judicial control of administrative action, standards for the exercise of administration 
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action, standards for the exercise of administrative discretion , and modern dynamics of the 
relationship between the administrative and judicial processes; conflicting demands on public 
managers; sense of personal responsibility for ac tions versus obligations to hierarchical supervi. 
sors, peers, subordinates, and the system and obligations imposed by the bureaucracy versus 
senses of fairness, duty, and responsibility. 
CSA 6250 Readings in Public Administration 4 cr. 
This is an independent readings course in preparation for the dissertation. A stud en t works with 
his or her chairperson in developin g the bibliography and a draft Ii terature review to support the 
dissertation. The Readings course may be taken only after the student has received approval of 
the Concept Paper and chairperson by the research director. 
CSA 6315 Strategic Programming in Human Resource Management 4 cr. 
This course will emphasize decision.making processes in the development and maintenance of 
various program elements in human resource management. Decision analysis will also be 
considered. Traditional and current issues-oriented programming will be addressed. Program 
elements that may be included are human resource planning, recruitment and selec tion , 
performance and promotion systems, incentives and awards, compensation and benefits, and 
human resource information systems (HRlS). Prerequisite: Graduate-level personnel/human 
resource management. 
CSA 6325 Employee Relations and Services 4 cr. 
This course will address the tools that the human resource department may employ in order to 
maintain optimum levels of em ployee morale and employee retention. Curren t approaches an d 
processes for determining which tools to use will be discussed. Included in the course will be such 
content as employee surveys, quality work life, discipline and due process, career management, 
employee assistance plans and employee counseling, outplacement, retirement planning, day 
care, and various auxiliary services. 
Prerequisite: Graduate-level personnel/human resource management. 
CSA 6330 Performance and Reward Systems 4 cr. 
This course focuses on performance appraisal, compensation , benefits, and incen tive systems. In 
the area of performance appraisal, topics to be studied include systems, methods, rater errors, 
and interviewing. Other topics to be explored include pay plans, compensation admin istration , 
flexible benefits, health plans, individual and group incentives, employee motivation, and HRlS. 
Prerequisite: Graduate·level personnel/human resource managemenl. 
CSA 6370 Readings in Human Resource Management 4 cr. 
This is an independent readings course in preparation for the dissertation. Astudent works with 
his or her chairperson in developing the bibliography and a draft literature review to support the 
dissertation. The Readings course may be taken only after the student has received approval of 
the Concept Paper and chairperson by the research director. 
CSA 6410 International Management 4 cr. 
This course is an examination of the general field of administration with emphasis on the role 
of the management process, organizational behavior, and human resource management in 
international management. Topics to be covered include the evolution of management theory, 
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the international manager 's job, the modern emphasis on effective utilization of human 
resources, and the managerial issues confounding top management as they attempt to plan, 
organize, lead, and control global operations. 
Prerequisites: Graduate-level management/organizational theory. 
CSA 6420 International Marketing 4 cr. 
This course is designed to develop an understanding of the problems and opportunities present 
in the international business environment and the challenges involved in the development and 
implementation of the international corporate/marketing strategy. It includes an analysis of the 
environment of international markets, theories and models, market research methodology, and 
the market mix. Prerequisite: Graduate-level quantitative methods and marketing. 
CSA 6430 International Finance and Banking 4 cr. 
A study of the international financial management and banking functions that examines the 
environment for international finance and banking, balance of payments, foreign exchange, and 
inherent dimensions of political risk. Unique aspects of international financial management are 
emphasized as related to cash management, capital budgeting, and cost of capital. International 
banking and financial markets are discussed. Prerequisite: Graduate-level economics and 
accoun ting/ finance. 
CSA 6450 Comparative Government and Economic Systems 4 cr. 
• An in-depth review and analysis of the political and socioeconomic environment of major societies 
that may have impact on the world scene, as viewed today. Comparative Government seeks to 
compare and contrast the instiLUtional environments of these societies as the basis for conducting 
international trade and advancing economic development and mutual cooperation . 
Prerequisite: Graduate-level economics. 
CSA 6470 International Legal Framework 4 cr. 
An introduction to the structures and processes of the international legal community, with a 
particular view to its bearing upon international commercial and financial interchanges. Topics 
to be covered include the history of the international legal order; sources of international law; 
incorporation of international law into U.S. law; sovereignty; diplomatic protection; human rights; 
institutions of the United Nations era; the International Monetary Fund; the General Agreement 
on Tariffs and Trade; expropriation of a lien-owned property; sovereign immunity; act of state 
docrrine;jurisdiction; and extraterritoriality, and the European Economic Community. 
CSA 6480 Readings in International Business Administration 4 cr. 
This is an independent readings course in preparation for the dissertation. A student works with 
his or her chairperson in developing the bibliography and a draft literature review to support the 
dissertation. The Readings course may be taken on ly after the student has received approval of 
the Concept Paper and chairperson by the research director. 
CSA 6510 International Finance 4 cr. 
This course is designed to extend the student's knowledge of corporate finance , investment, and 
financial institutions to the international arena. The theoretical basis for the international 
componen t, the environment of the international financial component, the solution of manage-
ment problems that arise due to the international component, the associated regulatory 
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complexities, and the cu rrenLly ac tive areas of modern academ ic research associated with 
international financ ial management will be covered. 
Prerequisite: Graduate-level accounting/ finance and economics. 
CSA 6520 Financial Institutions 4 cr. 
This cou rse begins with an exam ination of financial analysis techniques and strategies that are 
used to assist in corporate decision makingatcommercial banks, savings and loans, savings banks, 
cred it unions, insurance companies, mutual and money market funds, and investment banks and 
brokerage firms . The role o f a ll of these financial institutions in the eco nomy is ex plored and 
the competitive nature an d the differences between institutions is examined extensive ly. The 
macro-environment (overvi ew) of the banking industry and other trends and problems in the 
environment of financial insti tu tions are discussed. 
Prerequisite: Graduate-level accounting/ finance, and econom ics. 
CSA 6530 Financial Engineering 4 cr. 
This course offers studen ts a comprehensive overview of the significant risk management and 
tactical asse t allocation functions offe red by derivatives securities including forward and futures 
con tracts, options, forward rate agreements, a nd swaps. Sample to pi cs include hedging currency 
exposure, interest rate risk immun ization , in ternational diversification through swaps, exotic 
over-the counte r products, how hedge fun ds use derivatives, and the like. 
CSA 6540 Investments and Taxation 4 cr. 
The o bjectives of this course are to gain an unders tanding of the efficient m arke t hypothesis and 
tests of market efficiency; gai n an understanding of options and future markets; relate op ti ons and 
future markets to commodity markets; evaluate portfolio management th eories and practices, 
and investigate the impact of taxes on investment instruments. 
Prerequisite: Graduate-level quan titative methods, accounting/ finance and econom ics. 
CSA 6550 Readings in Finance 4 cr. 
This is an independent readings course in preparation for the dissertation . A studen t works with 
his or her chairperson in developing the bibliography and a draft literature review to support the 
dissertation. The Readin gs course may be take n only after the student has received approval of 
lhe Concept Paper and Chairperson by the research director. 
CSA 6610 Administrative Theory in Health Services 4 cr. 
A doctoral seminar that includes a review of wo rk of the classical theori sts in the management 
discipline and a more detailed discussion of modern management lhought and th eory in the 
health services environment. Studenls are encouraged to compare and contrast management 
th eories and to examine these theories in the criticallighl of their own experience. Sludents 
develop skills in academic research through the preparation of research papers and literature 
reviews. Prerequisite: Graduate-level management/ organization al th eory. 
CSA 6620 Health Policy AnalysiS 4 cr. 
The course examines the m ajor his torical and current influences on heal th policy deve lopment 
and implementation at the federal and state levels, and the resulting structure and functions of 
the American health care industry. Students will identity principles for national health care and 
evaluate selected health po licy proposals by special interest groups and stale and federal 
government agencies. 
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CSA 6650 Readings in Health Services 4 cr. 
This is an independent readings course in preparation for the dissertation . Astudent works with 
his or her chairperson in developing the bibliographywhich supports the dissertation in lhatarea. 
The Readings course may be taken only after the studen l has received approval of the Concepl 
Paper and chairperson by the research director. 
CSA 6660 Legal Issues in Health Services 4 cr. 
This seminar will feature a series of legal concepts and issues facing health care managers in 
today's dynamic and evolving heallh care delivery system. Students will analyze conflicts arising 
from legal , economic , and social issues. The structure of the legal system, governmental bodies 
regulating the health care industry, and some of the entities that make up the health care system 
will be studied as a rramework for analyzing substantive issues. 
CSA 6710 Seminar in Financial Accounting 4 cr. 
This course examines the discipline offinancial accounting by tracing the historical backgrounds 
and evolution of curren t financial accounting theory and practice, reviewing key parts of the 
related literature, and discussing future directions of financial accounting research. Current 
financial reporting issues and areas of controversy are studied with an emphasis on the 
relaLionship between accounting practice and research. Stude ntskills in research topic selection 
and refinement, literature selection and review, and research project structuring are advanced. 
Current issues and developments in accounting education are discussed as an integral panofrne 
course . Prerequisite: Accounting. 
CSA 6730 Seminar in Managerial Accounting 4 cr. 
This course addresses the major issues in the area of managerial accounling by reviewing the 
historical and current literature, analyzing appropriate case studies, and discussing related issues 
in human resource, behavioral and social responSibility-accounting. Ethical concerns are also 
examined. Student research skills are enhanced through the exploration of potential research 
topics in the managerial accounting discipline. 
Prerequisite: Accounting. 
CSA 6740 Seminar in International Accounting 4 cr. 
This course examines the international dimensions of accounting, primarily as they relate to 
financial accounting, but also considers the impact of multinational operations on managerial 
accounting and taxation, both U.S. and foreign. The initial course focus is on how U.S. 
corporations and their international affiliates account for foreign transactions for financial 
reporting purposes. Asurveyoffinancial accounting and reporting practices employed in other 
countries follows. The recent trend towards harmonizing the wide variety of country practices 
is then studied. Finally, business and individual taxation methods used in various countries are 
discussed. Prerequisite: Accounting. 
CSA 6750 Readings in Accounting 4 cr. 
This is an independent readings course in preparation for the dissertation. A student works with 
his or her chairperson in developing the bibliography and a draft literature review to support the 
dissertation. The Readings course may be taken on ly after the student has received approval of 
the Concept Paper and chairperson by the research director. 
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CSA 6760 Seminar in Accounting Information Systems and Auditing 4 cr. 
This seminar provides an overview of the development, impleme ntation , and evolution of 
accoun ling information syste ms (A1 S) . Topics discussed include the impact of technology, control 
issues, and behavioral aspects of the A1S process. The relationship between the A1S and the 
internal and ex ternal informatio n flows that facilitate resource allocation decisions is empha-
sized. In addi tion to A1S auditab ility concerns, other attributes of internal and extern al auditing, 
such as professional ethics. evidence gathering and evaluation , risk assessment, and reporting 
options are examined. Relevant theoretical and applied research are integrated inLO topical 
coverage throughout th e course. 
Prerequisite: Accoun ling. 
CSA 6810 Marketing Theory 4 cr. 
This course is desig ned to prepare D.B.A. ca ndida tes in Marketing for the dissertation by 
providing them with the skills to develop theory within a marketing context. The students will be 
exposed to a structured theory development procedure and will complete a theory development 
paper. In addition, students will read and critique works in the field. 
Prerequisite: Graduate-level marketing. 
CSA 6830 Research Analysis for Marketing Decisions 4 cr. 
The course is designed to help D.B.A. candidates master their understanding of the LOtal process 
of generating and transform ing data into information relevant to identification and analysis of 
issues in the field of marketing. Emphases are placed on research designs: exploratory, 
descriptive , and causal; me thodologies in: measurement and scaling, sampling, and inferential 
statistics; techniques of data analysis: parametric, non parametric, simple , and multivariate. 
Students will gain experience in analyzing "real life" marketing research data using either VAX 
or PC-based SPSSx software. 
Prerequisite: Graduate-level marketing. 
CSA 6850 Readings in Marketing 4 cr. 
This is an independent readings course in preparation for the dissertation. A student works wi th 
hisor her chairperson in developing the bibliography and a draft literature review to support the 
dissertation. The Readings course may be taken only after the student has received approval of 
the Concept Paper and chairperson by the research director. 
CSA 6890 Marketing Topics 4 cr. 
Students will be introduced to special topics such as international marketing, buyer behavior, 
marketing communications, brand equity, etc. 
Prerequisite: Graduate-level marketing. 
CSA 6910 Enterprise Architecture 4 cr. 
Administrative Theory and Practice concepts are com bined with concepts and architecture of 
information systems for IT-enterprise architecture alignment. Topics include information 
concepts, flows, and system types; information 's role in planning, operations, control, and 
decision making; information systems' integratio n across function, managerial level, and other 
attributes. Tools and methods expedi ting specialized IS designs and application requirements 
are examined IS planning, implementation, and management strategies reviewed . Trends in 
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development of group support systems, expert systems, office automation , and information 
engineering are described. Techniques for creating a comprehensive enterprise-wide plan 
optimizing productivity through enterprise architecture planning are delineated. 
Prerequisite: Graduate-level MIS. 
CSA 6920 Telecommunications and Data Networks 4 cr. 
Recent advances and new applications in the expanding field of telecommunications and 
computer nehvorks are examined. Technical fundamentals, architectures and network design 
are described. Strategies, tools, and techniques for network planning, implementation, 
management, maintenance, and security are delineated. Topics include [SON and B-ISDN, the 
OSI model, transmission media, network operating systems, topologies, configurations, proto-
cols, and performance characteristics. Trends in standardization, internetworking, downsizing, 
and the development oflocal area networks (LANs), wide area networks (WANs), metropolitan 
area networks (MAl"s), value added networks (VANs), and enterprise-wide networks are 
explored. Prerequisite: Graduate-level MIS. 
CSA 6930 Applied Database Management Systems 4 cr. 
Techniques for determining database requirements and managing organizational data resources 
are examined. Strategies for designing database managemen t system applications satisfying 
specific requirements are presented. Components and architectures of data and the relational 
model are analyzed. Methods for creating and implementing object-oriented IS are explored. 
TopiCS include object-oriented languages, user interface, databases and expert system : distrib-
uted com puting, advan tages and drawbacks of commercially available DBMS tools and products. 
Prerequisite: Graduate-level MIS. 
CSA 6950 Readings in Information Technology Management 4 cr. 
This is an independent readings course in preparation for the dissertation. A studen t works with 
their Chairperson in developing the bibliography and a draft literature review to support the 
dissertation. The Readings course may be taken only after the student has received approval of 
the Concept Paper and Chairperson by the research director. The design of the organizational 
structures, systems, and processes necessary for implementation of such strategies and policies is 
developed. 
CSA 7000 Advanced Seminar in Management Education Methods 2 cr. 
This course addresses the techniques and strategies that instructors may employ in the education 
of adult professionals and executives. Seminar participants will explore various options for 
teaching specific con ten t typologies in a formal educational environment. Participants will also 
assess their instructional style. Accelerated learning methods will be discussed. 
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FALIH ALSAATY 
M .B.A. New York University 
ph.D. New York University 
ALEX ANCKONIE III 
M .B.A. American University 
D.B.A. George Washington University 
JAY ARONSON 
M .S. Carnegie-Mellon University 
ph .D. Carnegie-Mellon Un iversity 
LUIS ARRITOLA 
M .B.A. University of Miami 
J.D. University of Miami 
ROBERT BAER 
M .A. University of Miami 
M .P.A. Nova University 
D.P.A. Nova University 
JOSEPH L. BALLOUN 
B.S. Iowa State University 
M.S . Iowa State University 
ph.D. University of California at Berkeley 
CHARLES BLACKWELL 
M.B.A. Samford University 
M .P.A. Nova University 
D.P.A. Nova University 
FRANK CAVICO 
J.D. St. Mary's University 
School of Law 
LL.M. University of San Diego 
School of Law 
LARRY CHIAGOURIS 
M.B.A. Baruch College 
M .phil. Baruch College 
ph.D. Baruch College 
CLAY CHUN 
M .S. University of S. California 
ph.D. Rand Graduate School 
EDWARD COYNE, SR. 
M .I.B.A. Nova University 
Ph.D. University of Bradford (U.K.) 
BARBARA DASTOOR 
M .A. University of Missouri 
ph .D. University of Texas at Dallas 
WALTER EINSTEIN 
M .S. University of Southern California 
ph.D. Syracuse University 
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RONALD FETZER 
M .A. Kent State University 
ph.D. Ohio State University 
ALAN GART 
M.A. University of Pennsylvania 
ph .D. Un iversity of Pennsylvania 
ROBERT GIBBONS 
M.Phil. Yale University 
ph.D. Yole University 
JANE GIBSON 
M .S. Nova University 
D.B.A. Nova University 
ARNOLD GOLDSTEIN 
M .B.A. Suffolk University 
J.D. New England School of Law 
L.L.M. Suffolk Law School 
ph.D. Northeastern University 
WILLIAM HARRINGTON 
M.S. Boston College Graduate School 
Ed.D. Nova University 
GEMA HERNANDEZ 
M.A. Louisiana State University 
ph.D. Louisiana State University 
D.P.A. Nova University 
RAYMOND JACKSON 
M .B.A. University of Chicago 
ph.D. Boston University 
WILLIAM JOHNSON 
M.S. Northern Illinois University 
ph.D. Arizona State University 
JUAN JOVER 
M.S. Polytechnicallnstitute 
of New York 
M.S. Stanford University 
ph.D. Stanford University 
LEE LATTIMER 
M.B.A. University of Santa Clara 
D.B.A. George Washington 
University 
HOWARD LAWRENCE 
M.B.A. Memphis State University 
ph.D. University of Mississippi 
RICARDO LEAL 
M .Sc. Pontifical Catholic University 
of Rio de Janeiro 
ph.D. Federal University 
of Rio de Janeiro 
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MOSHE LEVIN 
M .B.A. University of Illinois 
ph.D. Texas A&M University 
PAUL LOOMBA 
M.S. Massachusetts Institute of Technology 
ph.D. University of Wisconsin 
ALBERT MA VRINAC 
M.A. University of Pittsburgh 
ph.D. Harvard University 
TIMOTHY McCARTNEY 
Psy.D. University of Strasbourg 
GREGORY MCLAUGHLIN 
M.S. Florida State University 
D.B.A. Nova University 
WALTER B. MOORE 
B.S. University of Arkansas 
M.S. Colorado State University 
Ph.D. University of Nebraska 
KENNETH MOST 
M.A. University of Florida 
ph.D. University of Florida 
RONALD NEEDLEMAN 
Ph.D. City University of New York 
PEDRO PELLET 
M.A. University of Puerto Rico 
ph.D. University of Miami 
EDWARD PIERCE 
• 
M.M.S. Command and General Staff College 
D.B.A. George Washington University 
RICHARD PLANK 
M.B.A. Seton Hall University 
ph.D. City University of New York 
THOMAS POWERS 
M.B.A. Eastern Michigan University 
Ph.D. Michigan State University 
ROBERT PREZIOSI 
M.Ed . Florida Atlantic University 
D.P.A. Nova University 
NEAL RAPPAPORT 
M.S. Wright State University 
Ph.D. Massachusetts Institute 
of Technology 
RICHARD REES 
M .Ed. Rutgers University 
Ed.D. Rutgers University 
ELIZABETH RIVERS 
M .B.A New York Institute 
of Technology 
Ed .D. Nova University 
JOHN T. SENNETII 
M.A. Bucknell University 
M . of Statistics University of Florida 
Ph .D. Virginia Polytechnic Institute 
and State University 
ELLIOT SER 
M .S. American Technological 
University 
D.B.A. Nova University 
ANDREW SHERBO 
M .B.A University of Georgia 
Ph.D. St. Lou is University 
JAE SHIM 
M.B.A. University of California, 
Berkeley 
ph .D. University of California, 
Berkeley 
THOMAS SHEPPARD 
M .S. George Wash ington 
University 
M.A University of Oklahoma 
Ph .D. University of Texas 
WILLIAM SNOW 
M.B.A. Golden Gate University 
ph .D. Catholic University 
of America 
LUC SOENEN 
M .B.A. Cornell University 
D.B.A. Harvard University 
ALAN TUCKER 
M.B.A Florida State University 
ph.D. Florida State University 
DANIEL WALSH 
M .B.A Fairleigh Dickinson 
University 
M .S. New Jersey Institute 
of Technology 
ph.D. Nova University 
ARTHUR WEINSTEIN 
M .B.A. Florida International 
University 
ph.D. Florida International 
University 
PAN YATRAKIS 
M .I.A Columbia Universi ty 
M .B.A Columbia University 
Ph .D. New York University 
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N ova Southeastern University Policies 
Governing Student Relations 
General 
Nova Southeastern University has established specific policies, procedures, and guidelines 
defining its relationship with its studenLS. The term "student" defines the student, or parents 
of the student if the student qualifies as a dependent under the provisions of the Internal 
Revenue Code. 
Retention of Records 
Nova Southeastern University follows the record retention guidelines put forth by the 
American Association of Collegiate Registrars and admissions Officers. All permanent 
records are stored in the Office of the Registrar and microfilmed upon graduation or 
withdrawal from the University. Records include application documents, registration forms, 
grades, and personal data. All physical records of students who enrolled in courses are 
retained for five years after microfilming. Academic records are also kept in the Student 
Information System computer database and remain as a permanent record. Records of 
students who have applied but never registered are destroyed after one year under the 
Family Education Rights and Privacy Act. 
Institutional and Academic Information 
Nova Southeastern and its academic schools and centers periodically publish bulletins or 
catalogs describing NSU and its programs. These bulletins are available to enrolled and 
prospective students through the various admissions offices associated with academic units or 
from the Office of the University Registrar. Each academic unit , group of units, and/ or the 
registrar's office maintains at least one full-time employee to assist students in obtaining 
information. 
International Students 
International students who intend to reside in lhe Uniled Slales and who are required lo 
obtain an 1-20 visa must be full-time degree-seeking students and must attend the main 
campus in Fort Lauderdale. While financial aid is available for United States citizens only, 
some scho larship money may be available for foreign students. For further information 
contact: International Student Adviser, Nova Southeastern University, 3301 College Avenue, 
Fort Lauderdale, Florida 33314-7796. Toll free: 800-541-6682, Ext. 7240. 
All others: (954) 452-7240. 
Veterans' Benefits 
All programs described in this catalog are approved for veterans' training by the Bureau of 
State Approval for Veterans' Training, Florida Department of Veterans' Affairs. Eligible 
veterans and veterans' dependents should contact the Office of the University Registrar, 
3301 College Avenue, Fort Lauderdale, Florida 33314-7796, telephone (954) 452-7241 or 
toll free 800-541-6682, Ext. 7241. 
Veterans' Benefits for Off-Campus Graduate Programs 
The Veterans Administration considers all programs that meet off campus (field-based 
programs, cluster programs) to be programs of independent study for veterans' benefits 
purposes. The Veterans Administration will make the decision as to the rate of the benefit. 
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Grade/Progress Reports for VA Students 
Each VA student will be provided a grade/progress report at the end of every evaluation 
period (e.g., term, semester, quarter). A copy of eac h report will be placed in the student's 
perma nent f,le maintained by the Office of the University Registrar. 
Notice of Nondiscrimination 
Nova Southeastern University admits students orany race, color, sex, age, non disqualifying 
disability, religion or creed, or national or ethnic origin to all the rights , privileges, programs, 
and activities generally accorded or made available to students at the school, and does not 
discriminate in adm inistration of its educational policies. admissio ns policies, scholarship and 
loan programs, and athletic and other school-administered programs. 
Student Publications 
Nova Southeastern University, as publisher, bears the legal respon sibility for the contents of 
student publications. In the delegation of editorial responsibility to students, the University 
provides sufficient editorial freedom for the student publications to maintain their integrity of 
purpose as vehicles of free inqu iry and free expression in the Nova Southeastern University 
academic community. 
The delegated editorial freedom of student editors and managers is subject to corollary 
responsibilities to be governed by the canons of responsible journalism, such as the avoidance 
of libel, indecency, undocumented allegations, attacks on personal integrity, and the tech-
niques of harassment and innuendo. 
As safeguards for the delegated editorial freedom of studen t publications, the following 
provisions are made: 
• 
1. The student press shall be free of censorship and advance approval of copy, and its editors 
and managers shall be free to develop their own editorial policies and news coverage. 
2. Editors and managers of student publications shall be protected from arbitrary suspension 
and removal because of student, faculty, administrative , or public disapproval of editorial 
policy or content. Only for proper and stated causes shall editors and managers be subject to 
removal, and then by orderly and prescribed procedures. 
3. All University published and financed student publications shall expl icitly state on the 
editorial page that the opinions therein expressed are not necessarily those of Nova Southeast-
ern University or of the student body. 
Student Participation in University Governance 
In furtherance of its commitment to teaching and learning. Nova Southeastern University 
encourages student participation in institutional decision making. 
Within each center, elected student government bodies provide vehicles for student expression 
of views and opinions on issues of institutional policy. Officers of the student governments are 
members of the President's Student Advisory Committee which meets monthly with the Presi-
dent and appropriate senior administrative staff to discuss University matters of general 
interest to the student body. 
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Additionally, students are regularly appoin ted to committees, task forces, and ad hoc groups 
dealing with issues of concern to students, including appoin lmenllo each self study subcom-
mittee. 
The Code of Student Conduct and Academic 
Responsibility 
Purpose: This code seeks to promote high standards of academic integrity by setting forth 
the responsibilities of studen ts as members of the Un iversity commun ity. Abiding by the code 
ensures a climate wherein all members of the Un iversity community can exercise their righ ts 
of membership. 
Nova Southeastern University Statement of Academic Rights 
and Responsibilities 
Nova Sou th eastern University, as a commu nity of women and men, is committed to 
furthering scholarship, academic pursuits. and service to our society. As an institution, our 
purpose is to assure a ll students an equal opportuni ty to fulfill their intellectual potential 
through pursuit of the hig hest standards of academ ic exce llence . 
Certain rights and obligations flow from membership in any academ ic community , 
committed to such goals: 
• The rights of personal and inte ll ectual freedom, which are fundamental to the idea ofa 
un iversity; 
• A scrupulous respect [or the equal rights and dignity o f others; and 
• Dedication to the scholarly and educational purposes of the University and participation in 
promoting an d assuring the academic quality and credibili ty o[ the institution. 
Students are responsibl e for ob taining, learn ing, and observing the established U niversity 
and center pol icies as listed in all official publications. In addition , students must comply 
with th e legal and ethical standards of the institution as well as those of Sroward County and 
th e State of Florida. All members of the community sho uld inform the appropriate o ffi cial of 
any violation o f conduct regulations. 
A. Academic Standards 
The University expects its studen ts to manifest a comm itmen t to academ ic integrity through 
rigid observance of standards for academic honesty. The academic honesty standards 
include: 
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1. Original Work. Assignments such as course preparations, exams, texts, projects, term 
papers, practicums, etc., must be the origi nal work of the studen t. Original work m ay 
include the thoughts and words of another author, but if that is the case, those ideas 
or words must be indicated in a manner consistent with a Un iversity-recognized form 
and style manual. 
Work is not original that has been submitted previously by the author or by anyone 
else for academic credi t. Work is not original that has been copied or partially copied 
from any other source, including another student, unless such copying is acknowledged 
by the person submitting the work for the credit at the time the work is being submitted 
or unless copying, sharing, or joint authorship is an express part of the assignment. 
Exams and tests are original work when no unauthorized aid is given , received, or used 
prior to or during Lhe course of the examination. 
2. Referencing the Works of Another Author. All academic work submitted for credit or 
as partial fulfillment of course requirements must adhere to each center's specific 
accepted reference manuals and rules of docum entation. Standards of schola rship 
require that proper acknowledgment be given by the writer when the thoughts and 
words of another author are used. Students must acquire a s tyle manual approved by 
the ir center and become familiar with accepted sc holarly and editorial practice in their 
program. Students' work must comporl with the adopted citation manual for their 
particular cen teL 
At Nova Southeastern University, it is plagiarism to represent another person 's work, 
words, or ideas as one's own wilhout use of a center-recognized method of citation. 
Deviating from center standards J(A) (I) or J(A) (2) is considered plagiarism at Nova 
Southeastern University. 
3. Tendering of Information. All academic work mu st be the original work of the 
student. Giving or allowing one's work to be copied, giving out exam questions or 
answers, or releasing or selling term papers is prohibited. 
4. Acts Prohibited. Students should avoid any impropriety, o r the appearance th ereof, in 
taking examinations or completing work in pursuance of their educational goals. 
Violations of academic responsibility include, but are not limited to: 
a. Plagiarism; 
b. Any form of cheating ; 
c. Conspiracy to commit academic dishonesty; 
d. Misrepresentation; 
e . Bribery in an attempt to gai n an academic advantage; 
f. Forging or altering documents or credentials; and 
g. Knowingly furnishing false information to the institution . 
5. Additional Matters of Ethical Concern. Where circumstan ces are such as to place 
students in positions of power over University personnel, inside or outside the 
institution , students should avoid any reasonable suspicion that they have used that 
power for personal benefit or in a capricious manner. 
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B. Conduct Standards 
1. Students should not interfere with the rights, safety, or health of members of the 
University community nor interfere with other stude nts' right to learn. Students are 
expected to abide by all University, center, and program rules and regulations and 




c. Disruptive behavior; 
d . Possession or use of firearms , fireworks. explosives, or other dangerous 
substances or items; 
e. Possession, transfer, sale, or use of illicit drugs; 
f. Appearance in class or on campus under the apparent influence of alcohol or 
illicit drugs or chemicals; 
g. Violations of housing regulations; 
h. Any act or conspiracy to commit an act which is harassing or abusive or which 
invades an individual's right to privacy, including , but not limited to, sexual 
harassment and abuse against members of a particular racial, ethnic, religious, or 
cultural group; 
I. Threats of or actual damage to property or physical harm to othe rs; and 
J. Nova Southeastern University prohibits any ac tivity that may be construed as 
hazing ("hazing" is defined as: any action or si tuation which recklessly or 
intentionally endangers the mental or physical health or safety of a student for the 
purpose of initiation or admission into or affiliation with any organization 
operating under the sanction of a university); and 
k. Failure to pay tuition and fees in a timely manner. 
2. Student<i must have authorization from the University to have access to University 
documents. data, programs, and other types of information and information systems. 
Any use of the above without authorization is prohibited. 
C. Supplementary Standards 
Students are expected to comply with the legal and ethical standards of this institution and 
those of their chosen field of study, including the code of ethics for computer usage. The 
University and each center or program may prescribe additional standards for student 
conduct as would comport with the letter and spirit of this code. 
D. Violations 
Any violation (s) of any of the academic standards, conduct standards, or supplementa l 
standards may result in a complaint being filed against a student to enforce the Code of 
Student Conduct and Academic Responsibility. Deans or directors may, in their discretion, 
immediately suspend students pending a hearing on charges of academic conduct or supple-
mental standard violations. Any student found guilty ofa violation of the academic, conduct, 
or supplemental standards will be subject to disciplinary action, including expulsion from the 
Un iversity. 
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Student Code of Computer Ethics 
Nova Southeastern University provides computer systems with access to hardware, soft-
ware, and networks to enhance academic experience. The University's computer systems 
are vital to its programs of in struction , research, and administration. Nova Southeastern 
University's computer systems refer to all computers owned or operated by the University 
and include hardware , software, data, and communication networks associated with these 
systems. In particular, computer systems refer to systems ranging from multiuser time-
sharing systems to single-user terminals and personal computers, whether free standing or 
connected to a network. 
Ethical conduct by students in the use of this technology is the same as in all other areas 
of University life and it is of equal importance. All students are expected to abide by the 
Nova Southeastern University Code of Student Conduct and Academic Responsibility. 
Students, as part of their academic preparation toward specific professional career goals, 
must be aware of and abide by the professional code of ethics associated with that chosen 
profession. Therefore, student technology users must apply standards of normal academic 
and professional ethics and considerate conduct to their use of the University's computing 
systems and resources, including respect of other users' rights to privacy. 
The student user must be aware of the legal and moral responsibility for ethical conduct 
in the use of technology. Student users of Nova Southeastern University's computer system s' 
are subject to all applicable federal, state, and international computer laws. A copy of the 
Florida Computer Crimes Act and referenced Florida Statutes may be examined online or 
in a student's academic program office. 
In addition , a student accessing any of Nova Southeastern University's computer systems, 
whether a multiuser time-sharing system or a single-user terminal or personal computer, 
must: 
• Have proper authorization for use or attempted use of accounts within the Nova South-
eastern University computer systems. 
• Limit the use of Nova Southeastern University computer systems to academic activities as 
defined by the student's academic program office. 
• Refrain from attempting to tamper with or obstruct the operation of Nova Southeastern 
University's computer systems. 
• Be aware that accessing or using another person's computer account without that person's 
permission is illegal and une thical. 
• Refrain from any attempt to use Nova Southeastern University's computer systems as a 
means for the unauthorized access to computer systems outside the University's systems. 
• Be aware that the use of invasive software, such as worms and viruses destructive to hard-
ware , software, or data files, is illegal and unethical. 
• Be aware that using Nova Southeastern University's computer systems to act or behave in a 
rude, obscene, or harassing manner will be dealt with by appropriate University policy, 
procedures, and agents. 
• Use only legally obtained or licensed data or software in accordance with its license or 
purchase agreement. 
• Be in compliance with federal copyright laws and the Nova Southeastern University 
copyright code. 
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As wi lh all matters of law and ethics, ignorance of the rules does not excuse violations. 
Inappropriate conduct and violations will be dealt with under the guidelines of the Nova 
Southeastern University Code of Student Conduct and Academic Responsibility as defined 
and determined by the Office of the Academic Vice-President and the Office of the Dean of 
a student's academic program. 
Drug-Free Schools and Campuses 
[n order to comply with the Drug-Free Schools and Communities Act (Pub. L. No. 101-226, 
Title 34 C.F.R., part 86), Nova Southeastern U niversity has adopted the following policy for 
all workplace, schoo l, campus, and fie ld-based programs. 
The unlawful manufacture , distribution, dispensation , possession, or use of illici t drugs* 
and the abuse of alcohol are prohibited in and on Nova Southeastern University owned or 
controlled property and as a part of any of its activities. No Nova Southeastern University 
employee or student is to report to work or school while under the influence of illicit drugs 
or alcohol. 
There are serious health risks associated with the abuse of drugs and alcohol (see attached 
"Controlled Substances-Uses and Effects"). [fyou, a fe ll ow student, teacher, or co-worker 
has a problem with abuse of drugs and/or alcohol, help can be provided at the following 
locations: 
On Campus: 
Nova Southeastern University Student Counseling Service 
Mailman Building 
(954) 475-7552 
Nova Southeastern University Community Mental Health 
Davie ....................... (954) 475-7070 
Lauderhill ................ (954) 486-3663 
Coral Springs ........... (954) 753-7020 
Community: 
Florida Department of Education 
Educational Prevention Center 
Knott Building 
Tallahassee, Florida 32399 
(904) 488-6304 
Department of Health and Rehabilitative Services 
Alcohol and Drug Abuse Program 
1317 Winewood Boulevard 
Tallahassee, Florida 32399 
(904) 488-0900 
*The term "illicit drugs" refers to all illegal drugs and to legal drugs obtained or used without a 
physician's order. 
90 
When you use or deal in drugs, you also risk incarceration and/ or fines. The attached 
federal sentencing guidelines indicate federal penalties for trafficking in drugs. 
In addition to the federal sanctions, Florida state statutes provide sanctions in regard to the 
use , possession , and/ or sale of illicit drugs and the abuse of alcohol. Punish men t varies 
dependent upon the amount and type of drug and/ or alcohol involved. Felony convictions 
range from one year to life imprisonment. Possession of not less than 20 grams of cannabis 
is punishable as a misdemeanor of the first degree. Punishment for misdemeanors ranges 
from less than 60 days to one year imprisonment. 
Under §893.13, Florida Statutes, it is unlawful for any person to sell , purchase, manufac-
ture, deliver, or possess with intent to sell , purchase. manufacture , or deliver a controlled 
substance. Violation of this statute is a felony and is punishable under Chapter 775 of the 
Florida Statutes. 
Under §893.13 (1) (e) , Florida Statutes, it is unlawful for any person to sell, purchase, 
manufacture, deliver, or La possess with the intent to sell, purchase, manufacture, or deliver a 
controlled substance in , on , or within 1,000 feet of a public or private elementary, middle, or 
secondary school. Punishment for a violation of this statute may include a minimum three-
year imprisonment. 
Under §316.1936, Florida Statutes, it is unlawful for any person to possess an open con-
tainer of alcoholic beverage while operating a vehicle in the stale or while a passenger in or 
on a vehicle being operated in the state. Violation of this law will result in a noncriminal 
moving traffic violation, punishable as provided in Chapter 318 of the Florida Statutes, with 
fines and points on a driving record leading to driver's license suspension. 
Under §316.193, Florida Statutes, a person is guilty of driving under the influence if such a 
person is driving or in actual physical control of a vehicle within the state and the person is 
under the influence of alcoholic beverages or any controlled substance when affected to the 
extent that his or her normal faculties are impaired or the person has a blood alcohol level 
of .10 percent or higher. First conviction on such a DUI charge shall result in a fine not less 
than $250 or more than $500 and imprisonment not more than six months. A second 
conviction results in a fine of not less than $500 or more than $1,000 and not more than 
nine months' imprisonment. Third conviction will result in not less than a $1,000 fine or 
more than a $2,500 fine and imprisonment for not more than 12 months. 
By applying for a driver's license and accepting and using a driver's license, a person 
holding the driver's license is deemed to have expressed his or her consent to submit to 
breath, blood, and urine tests for alcohol, chemical substances, or controlled substances. 
Nova Southeastern University requires that an employee notify the employer of any crimi-
nal drug statute conviction for a violation occurring in the work place no later than five (5) 
days after such conviction . In order to comply with federal law, Nova Southeastern Univer-
sity must notify any federal contracting agency within ten (10) days of having received notice 
that an employee engaged in the performance of a federal contract or grant has had a 
criminal drug statute conviction for a violation occurring in the work place. Any criminal 
drug convictions in the workplace must be reported by the employee to his or her University 
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supervisor or department head within five (5) days of the date of such conviction. The 
University will discipline any employee who is so convicted or require the employee 's sa tisfac-
tory participation in a drug/alcohol abuse assistance or rehabilitation program within thirty 
(30) days of notice of such conviction . 
Any Nova Southeastern University employee or student determined to have violated this 
policy shall be subject to referral for prosecution by the appropriate authorities. Other 
sanc tion s include evaluation /trea tment for dru g use disorder) which may include mandatory 
completion ofa drug/alcohol abuse rehabilitati on program, expulsion, and/or termination. 
All Nova Southeastern University faculty and staff members will, as a condition of their 
em ployment, abide by the terms of this policy. All Nova Southeastern University students 
will, as a condition of their enrollment, abide by the terms of this policy. 
92 
d 
Smoking and Nonsmoking 
Smoking is prohibited in any Nova Southeastern University facility where, regardless of 
physical separation , nonsmokers share a ventilation system with smokers. 
This policy does not apply to living quarters (dormitories) which are subject to a separate 
smoking policy. Nor does this policy in any way supersede the Florida Clean Indoor Air Act. 
Alcohol and Other Drugs 
Nova Southeastern University, as an institution of higher education , is dedicated to the 
well-being of all members of the University community-students, faculty, staff, and adminis-
trators. Concerned with the misuse of alcohol and other drugs (both licit and illi cit), it is the 
policy of the University to endeavor to prevent substance abuse through programs of educa-
tion and prevention. 
The University recognizes alcoholism and drug abuse as illnesses or treatable disorders, 
and it is the University's policy to work with members of the University community to provide 
channels of education and assistance. However, it is the individual's responsibility to seek 
help. The University also recognizes that the possession and/ or use of certain substances is 
illegal, and the University is obligated to comply with local , state, and federal laws. 
1. While on campus or engaged in any University related activity, members of the 
University community must be in a fit condition to perform appropriately. Being 
under the influence of alcohol and/or drugs is prohibited and may subject the 
individual to disciplinary action including the possibility of dismissal. 
2. Employees will be evaluated only on their work performance. If alcohol consump-
tion or the use of any other drug affects an em ployee's performance . assistance is 
avai lable. However l jf an employee's performance continues to deteriorate, the 
Un iversity will discipline the employee based on his or her job performance. Poor 
job performance will lead to discharge. 
3. Professional assistance for substance abuse is given on a confidential, professional , 
and voluntary basis. The purpose of th is assistance is to help the individual member 
of the University community who has a substance abuse problem lead a productive 
work and/ or academic life free of substance abuse. 
4. Members of the University community who engage in any illegal activity involving 
alcohol or other drugs are subject to dismissal. 
Substance Abuse Awareness, Education, and Prevention 
Nova Southeastern University's activities in substance abuse awareness, education, and 
prevention exist to encourage members of the University community to avoid the use of 
illicit drugs, to use alcohol and other licit drugs in a responsible manner, and to avert the 
need for direct intervention. The specific goals of the program are the following: 
• To educate all members of the commu nity that the use and possession of certain 
substances are illegal and may result in adverse consequences. 
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• To inform members of the University community concerning the physical and 
psychological effects of alcohol and other drugs and to develop an awareness of 
potential problems that can result from the use of these substances. 
• To support those who choose not to drink alcohol or to use other drugs. 
• To teach those who choose to drink alcohol to do so responsibly. 
• To help those who abuse alcohol or other drugs. 
In order to achieve these goals, the University operates and/ or engages in the following 
programs and activities: 
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1. Alcohol and Drug Resource Center. The Resource Center is directed by an existing 
staff member. Additional staff consists of student employees, practicum students, 
and/or student volunteers. The center has the primary responsibility for the 
University's prevention and education programs. It coordinates the various aClivilies 
and serves as a clearinghouse for alcohol and drug information . Each academic 
center designates a contact person who works with the Resource Center staff to 
disseminate information wilhin their centers. 
• 
2. Advisory Committee. This is a group of administrators, faculty, and student leaders 
who are appOin ted by the vice president for academic affairs to serve as advisers and 
resource persons. The committee is chaired by the director of the Alcohol and Drug 
Resource Center. The group meets monthly to discuss and develop program plans 
and ac tiv ities. 
3. Alcohol and Drug Awareness Activities. Under the direction of the Resource Center, 
there are regular and ongoing activities designed to disseminate information about 
alcohol and drug use. The audience of the information is all students, employees, 
and faculty of the University, both on and off campus. The awareness activities can 
include posters, media campaigns, films, exhibits, and lite rature. The University 
supports the National Alcohol Awareness Week and schedules activit ies at that time 
to promote awareness on campus. 
4. Student Organizations. The student governments are encouraged to establish 
chapters of organizations such as BACCHUS (Boost Alcohol Consciousness Concern-
ing the Health of University Students) and SADD (Students Against Drunk Driving). 
5. Alcohol and Drug Workshops. Workshops are provided for s tudent leaders and for 
employees as part of the University'S staff development program. These workshops 
provide the opporlunity for participants to discuss the information they receive . 
Student leaders are required to complete such workshops before they can plan 
parties that involve drinking . 
6. Academic Courses. Several academic centers have put identifiable units on alcohol 
and drugs into appropriate existing courses. Additionally, several academic centers 
have established elective courses in substance abuse and/or recommend students to 
take such courses in other centers. Assistance is available to the academic centers 
from the Alcohol and Drug Abuse Resource Center to ensure the substance abuse 
content of courses is consistent with University policies. 
7. Orientation . Academic cen ters include information on drugs and alcohol in the 
orientation sessions and materials for new students. The orientation provides a 
general orientation to the problems of substance abuse and includes a statement of 
the University's policy on drugs and alcohol. The information is presented in a 
positive manner. The Resource Center works with the academic centers to prepare 
the materials presen ted. 
Communicable Diseases Policy Guidelines 
It is the intent of the University to protect students and employees from exposure to com-
municable diseases that pose reasonable risk of harm to members of the University 
community. It is also the intent of the University to protect the rights of those infected with 
a communicable disease pursuant to the Sick Leave Policy of the University. Employees and 
students of the University who do become infected with a communicable disease are subject 
to the guidelines listed below. 
All employees diagnosed with any communicable disease will receive the same benefits and 
privileges extended to any employee under the Sick Leave Policy and shall be afforded 
confidentiality for all related issues. 
The University will be flexible in its response to incidents of communicable disease, evalu-
ating each occurrence in light of this policy and current available medical information. 
Guidelines 
1. For the purpose of this policy, the term "employee" shall include all persons em-
ployed by the University, either full time or pan time, including adjuncts and off-site 
coordinators, but shall not include the following persons: 
a. Members of the Board of Trustees 
h. Guest lecturers 
c. Vendors 
The term "student" shall include all persons enrolled at the University, either part 
time or full time, from preschool through graduate studies. 
The term "infected person" shall include students and employees who have been 
medically diagnosed as infected with a communicable disease. 
In the event that any employee. administrator, or student has a concern about the 
potential for the spread of a communicable disease within the University community, 
those concerns should be brought to the assistant director of human resources for 
review consistent with the current available information on the spread of the particu-
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lar communicable disease. Mter review and evaluation of the concerns, if there ap-
pears to be a reasonable likelihood of the spread of the disease within the University 
community by an infected person , the assistant director of human resources will, after 
notification of the issues presented to the University president. contact the Broward 
County Health Department for recommendations of appropriate action consistent with 
sta le law. 
The University will make available to its employees and students information about 
the transmissibility of communicab le diseases and precautions that can be taken to 
prevent the spread of various communicable diseases. 
2. An infected person can continue to work and study so long as he or she is able to 
continue to perform regular responsibilities satisfacLOrily and so long as the best 
avai lable medical evidence indicates that his or her continued status does not present a 
health or safety threat to self or others. Infected employees with diseases that threaten 
the safety of others are elig ible for the same leave of absence provisions of current 
University policy for sick or annual leave. 
3. An infected person returning to work or schoo l after a leave of absence for reasons 
related to a commun icable disease must provide a statement from his or her treating 
physician indicating current medical status. An employee shall submit the physician'S 
• 
statement LO the direcLOf of human resources or a delegated represen tative. Students 
sh all submit their statement to their program dean. 
4. Within reason , the University shall make accommodations to the infected persons, 
whenever possible , to ensure continuity in employment or in the classroom. Such 
measures may include, subject to ad mi nistrative limi tations, job reassignment or class 
reassignment to place the infected person in a less demanding position. 
5. No infected person (employee or student) may be dismissed from the University sole ly 
on the basis of a diagnosis of an infection of a can tagious disease. A decision to dismiss 
or discharge will only be made after reasonab le accommodatio n has been attemp ted 
and an examination of facts demonstrate that the infected person can no longer 
perform as requ ired or poses a reasonable threat to the health and safety of those 
around him or her. 
6. Disciplinary measures are available to th e University when any employee fails or refuses 
to work at his or her assigned job with an infected person who has not been deemed to 
pose a present health or safety threat to self or to others. Student disciplinary meas-
ures shall range from counseling to expulsion . 
7. As with any medical condition, employees must not disclose information regarding 
another employee or student to anyone except those employees with a medical or 
administrative need to know. The University shall take every precaution to ensure that 
confidential ity is maintained. Breach of such confidentiality by any employee shall 
result in disciplinary action. 
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Policy on Sexual Harassment 
It is the intent of Nova Southeaste rn University to protect all employees and students from 
sexual harassment. Sexual harassment is a violation of Title VII. Sexual harassment under-
mines the integrity of the employment and academic environment, debilitates morale, and 
interferes with the effectiveness of employees and students. In accordance with Equal 
Employment Opportunity Commission-promulgated guidelines, unwelcome sexual advances, 
unwanted requests for favors of a sexual nature, and any other verbal or physical conduct of 
a sexual nature are considered sexual harassment if: 
(a) Explicit or implicit submission to sexual overtones is made a term or condition of 
em ploymen t. 
(b) Employment decisions are made on the basis of whether submission to or rejection 
of sexual overtones occurred. 
(c) An individual's work performance is unreasonably interfered with by a sexually 
intimidating, hostile , or offensive atmosphere. 
A. At Nova Southeastern University, sexual harassment of or by employees includes: 
l. Unwelcome or unwanted sexual advances. This includes unwelcome physical contact 
or sexual advances considered unacceptable by another individual. 
2. Requests or demands for sexual favors. This includes subtle or blatant pressures or 
requests for any type of sexual favor accompanied by an implied or stated promise of 
preferential treatment or negative consequence concern ing one 's employment 
status. 
3. Verbal abuse that is sex-oriented or considered unacceptable by another individual , 
as well as sexually derogatory comments. This includes commenting about an 
individual's body or appearance when such commen ts go beyond mere courtesy; 
telling jokes that are clearly unwan ted and considered offensive by others; or other 
tasteless, sexually-oriented comments or innuendoes or actions that offend others. 
4. Engaging in any type of sexually-oriented conduct that would unreasonably interfere 
with another's work performance. This includes extending unwanted sexual atten-
tion to someone that reduces personal productivity or time available to work at 
assigned tasks. 
5. Creating a work environment that is intimidating, hostile, or offensive because of 
unwelcome or unwanted sexually-oriented conversations, suggestions, requests, 
demands, physical contacts or attentions. 
Nova Southeastern University will not tole rate sexual harassment. Sexual harassment is an 
insidious practice. It demeans individuals being treated in such manner and creates unac-
ceptable stress for the entire organization. Persons harassing others will be dealt with swiftly 
and vigorously. 
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Normal, noncoercive interaction that is acceptable to both parties is not considered to be 
sexual harassment. 
All allegations of sexual harassment of or by an employee, client, or vendor will be 
promptly and thoroughly investigated by the Human Resources Department and should be 
reported promptly to the director of human resources. 
B. At Nova Southeastern University, sexual harassment by employees of students is defined 
as unwelcome sexual advances, reques(s for sexual favors , and other verbal or physical 
conduct of a sexual nature when: 
1. Submission to such conduct is made to appear to be a term or condition of en roll-
men t, atte ndance, or participation in a class; 
2. Submission to or rejection of such conduct affects academic decisions; or 
3. Such conduct has the purpose or effect of unreasonably interfering with a student's 
academic performance or creating an intimidating, hostile , or offensive academic 
environment; 
4. Unwelcome palling, pinching, or touching; 
5. Offensive or demeaning sexual remarks, jokes, or gestures. 
Students aggrieved by a vio lation of this policy may file a grievance under their center's 
grievance procedure. 
Any employee who violates any ponion of this policy shall be subject to disciplinary action. 
At Nova Southeastern University, romantic and sexual relationships between a faculty 
member and a student are subject to the prohibition against sexual harassment. 
Romantic or sexual relationships bet\veen a faculty member and a student then enrolled in 
the faculty member's class (including supervised student activities for which academic credit 
is given) may appear to be coercive and are discouraged. Even when no coercion is present, 
such relationships create an appearance of impropriety and favoritism that can impair the 
academic experience of all students in th at class. It is, therefore, improper conduct for a 
faculty member to engage in a romantic or sexual relationship with a student then enrolled 
in the fac ul ty member's class. 
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Privacy of Records 
Nova Southeastern University maintains a system of records that includes application 
forms, letters of recommendation, admission test scores, and transcripts of students' 
previous academic records and performance while in residence . These records are 
avai lable for review by present and former students upon written request to the 
registrar's office. However, the registrar will not release transcripts of students' academic 
records until all their accounts, both academic and nonacademic, have been paid. 
The law limits access by and disclosure to a third party. Such access is given only upon 
consent of the student or if required by law, except for the following information, which 
may be released as directory information: a) student's name; b) dates of attendance; c) 
degree and awards received. Requests for such information must be submiued in writing 
to the registrar. The University reserves th e right to refuse the above information if the 
reason for the request is nor considered to be a sufficient need to know. 
Any student or parent not wishing to have this information disclosed should notify the 
Office of the University Registrar in writing prior to September I of the relevant school 
year. 
A person does not have the right of access to educational records until he or she has 
been admitted to and has actually begun attending Nova Southeastern University. There 
is no prohibition from disclosing such information to the paren ts of students who are 
lis ted on their parents' federal income tax forms. 
Parents or eligible students will be provided a hearing by the University if they wish to 
challenge the conten t of the record. If they are still not satisfied , the parents or eligible 
students may add explanatory or rebuttal matter to the record. 
If the students or parents are denied access to a hearing or if the records are alleged to 
have been illegally disclosed to a third party, the stude nts or parents may file a complaint 
with the U.S. Department of Education. 
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Reservation of Power 
Nova Southeastern reserves the right to amend, modity, add to, or delete its rules, policies, 
and procedures affecting its institutional relationship with students as deemed necessary by 
the administration. Any such amendment, modification, addition, or deletion shall not be 
considered a violation of the relationship between the University and the student. Such 
right includes modification to academic requirements, curricu lum, tuition , and/or fees 
when in the judgment of the administration such changes are required in the exercise of its 
educational responsibility. 
* * * 
The provisions set forth in this document are not to be regarded as an irrevocable contract 
between the student and Nova Southeastern University. Regulations and requirements, 
including ntilion and fees, are necessarily subject to change without notice at any lime at the 
discretion of the admin istration. The University further reserves the right to require a 
student to withdraw at any time , as well as the right to impose probation on any student 
whose conduct is unsatisfactory. Any admission on the basis of false statements or docu-
ments is void upon discovery of the fraud , and the student is not entitled to any credit for 
work that he or she may have done at the University. Upon dismissal or suspension from the 
University for cause, there will be no refund of tui tion or fees. The balance due Nova 
Southeastern University will be considered receivable and will be collected. 
A transcript of a student's academic record cannot be released until all of his or her 
accou nts, academic and nonacademic, are paid. 
• 
Any Nova Southeastern University student has the right to inspect and review his or her 
educational record . The policy of the University is not to disclose personally identifiable 
information contained in a student's educational record without prior written consent from 
[he student, except to University officials, to officials of another school in which the student 
seeks enrollment, to authorized representatives of federal or state agencies, to accrediting 
organizations, to parenlS of dependent stude nts, under judicial order, to parties in a heal th 
or safety emergency, or when verifying graduation with a particular degree. 
A student also has the right to petition Nova Southeastern University to amend or correct 
any part of his or her educational record that he or she believes to be inaccurate, misleading, 
or in violation of the privacy or other rights of students. If the University decides it will not 
amen d or correct a student's record, the student has a right to a hearing to present evidence 
that the record is inaccurate , misleading, or in violation of the privacy or other rights of 
students. 
If these rights are violated, a student may file a complaint with the Department of Educa-
tion. A student may obtain a copy of the Educational Privacy Act policy by requesting it in 
writing from the Office of the University Registrar, Nova Southeastern University, Parker 
Building, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796. A schedule of fees and 
a listing of the types and locations of educational records are contained in this policy. 
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Nova Southeastern University does not discriminate on the basis of handicap , sex, race , 
religion, or national or ethnic origin in adm ission, access, or employment for any of its 
programs and activities. The University registrar and director of human resources have 
been designated as student and employee coordinators, respectively, to assure complian ce 
with the provisions of the applicable laws and regulations relative to nondiscrimination. 
Nova Southeastern University programs are approved for the training of veterans and 
other eligible persons by the Bureau of State Approval For Veterans' Training, Florida 
Department of Veterans' Affairs. Eligible veterans and veterans ' dependents should contact 
the Office of the University Registrar, 3301 College Avenue, Fort Lauderdale, Florida 33314-
7796, telephone (954) 452-7241. 
The school is au thorized under federal law to enroll nonimmigrant alien students. 
The Nova Southeastern University general policies on student relations are on file in the 
Office of the Un iversity Registrar. 
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N ova Southeastern University Degree Offerings 
Nova Southeastern University Degree Offerings 
Doctoral and Professional Degrees 
Doctor of Audiology (Au.D.) 





Human Resource Management 
Information Technology Management 
International Management 
Markeling 
Doctor of Education (Ed.D.) in: 
Adult Education 
Child and Youth Studi es 
Computer and Information Technology 
Computing Techno logy in Education 
Educational Leadership 
Health Care Education 
Higher Education 
Instructional Technology and Distance 
Education 
Vocational, Technical, Occupational Educa-
tion 
Doctor of Internationa l Business Admin istration 
(D.l.E.A.) in: 
International Business Administration 
Doctor of Medical Dentistry (D.M.D., Fall 1997) 
Doctor of O ccupational Therapy (D.O.T.) 
Doctor of Optometry (0 .0. ) 
. Doctor of Osteopathy (D.O.) 
Doctor of Pharmacy (Pharm.D.) 
Doctor of Philosophy (Ph. D.) in: 
Clinical Psychology 
Computer Informatio n Systems 
Computer Science 






Doctor of Physical Therapy (D.Sc.P.T.) 
Doctor of Psychology (Psy.D.) in: 
Clinical Psychology 
Doctor of Public Administration (D.P.A.) in: 
Public Administration 
Doctor of Speech-Language Pathology (SLP.D.) 
Juris Doctor (J.D.) in: 
Law 
Specialist Degrees 




Master of Accounting (M.Acc.) 
Master of Biomedical Sciences (M.B.S.) 
Master of Business Administration (M. B.A.) 
Master of International Business Administration 
(MI.BA) 
Master of O ccupational Therapy (M.O.T.) 
Master of Physical Therapy (M.P.T.) 
Master of Publ ic Administration (M .P.A) in: 
Public Administration 
Master of Science (M.S.) in: 
Applied Addiction Studies 
Child and Youth Care Administration 
Child Care Administration 
Coastal Zone Management 
Computer Information Systems 
Computer Science 
Computing Techn ology in Education 
Di spute Resolution 
Early Childhood Education Administration 
Education 
Elder Care Administration 
Family Suppon Studies 
FamilyTherapy 
Health Services Administration 
Human Resource Management 
Instructio nal Technology and Distance Education 
Management In formation Systems 
Marine Biology 
Medical Management 
Mental Health Counseling 
School Guidance and Counseling 
Speech-Language Pathology 
Master of Medical Education (M.Sc.) 
Bachelor's Degrees 
Bachelor of Arts (B.A) in: 
Liberal Arts 
Bachelor of Science (B.S.) in: 
Accounting 
Administrative Studies 
Applied Professional Studies 
BusinessAdministration 
Computer Information Systems 
Computer Science 
Early Childhood Education 
Elementary Education 




Legal Studies (prelaw) 





Science and the Business Environment 
Science and the Law 
Secondary Education 
Sports, Recreation and Exercise Studies 




SCHOOL OF BUSINESS AND ENTREPRENEURSHIP 
3100 SW 9th Avenue 
Fort Lauderdale, Flonda 333 15-3025 
(954) 475 -7690 
